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TRADE AGREEMENT
;';J
New York Convention Center
Operating Corp And Dc ~ocal 9 (Int'L
Brotherhood Of Painters)
FOR PAINTERS, PAPERHANGERS, DRYWALL FINISHERS
& LEAD ABATEMENT WORKERS
NVS PUBLIC EMPLOVMENT
r~!:. .-\nONS ~OARD
-:.
~ II V E D
,~ov 0 7 1997
between
INTERNATIONAL BROTHERHOOD
OF PAINTERS and ALLIED TRADES
A.F.L. - C.I.O.
DISTRICT COUNCIL NO.9
OF THE GREATER NEW YORK ,METROPOLITAN AREA
,",,' I ,vi:. vr IHt CHJ-\"~
and
NEW YORK C<Jt.JVENTI~ CENTRR OPRR2.\'f1ThTGOOl?.1?OR7\TIO}1
June 8, 1996
through
May 31,2000
This Agreement, hereinafter designated as the Trade Agreement, dated this 8th day of
June, 1996 by and between: the International Brotherhood of Painters and Allied Trades, A.F.L.-
C.I.O., District Council NO.9 of Greater New York Metropolitan area, and its affiliated
Local unions, hereinafter designated as the "UNION," Witnessseth, as follows:
WHEREAS, the parties hereto desire to establish terms and conditions upon which
JOURNEVPERSONS and Apprentice Painters, Paperhangers, and Drywall Finishers (where
applicable), and lead abatement worker, shall work for, ~""EWYORK CO~VENTION CENTER
OPERATING COPJ?ORATION
,hereinafter designated as "EMPLOYER" (it being agreed that the word "JOURNEYPERSON"
means an experienced painter, paperhanger, drywall finisher (where applicable), lead abatement
worker, or one who has completed one of the approved apprenticeship programs provided for
herein).
NOW THEREFORE, the parties hereto agree as follows:
.c2)
Art. I
JURISDICTION
RECOGNITION & SCOPE OF WORK
Art. I. Sec. 1. --The EMPLOYER and all other employers who hereafter become
signators to this agreement, recognizes, acknowledges, and agrees that the UNION is within
the meaning of Section 9(a), of the National Labor Relations Act, the exclusive
representative for the purpose of collective bargaining~ of all the Employer's employees
wherever such employees may be employed, in the following classifications of work: all
work described by the INTERNATIONAL BROTHERHOOD OF PAINTERS AND
ALLIED TRADES General Constitution section 6, issued January 1, 1995.
The UNION recognizes that because of tbe numbers and the nature of its membership in
the New York area painting and related industries, that the EMPLOYER is the principal
bargaining representative for all employers in the painting, paperhanging, drywa,1I
finishing and lead abatement industries, for wbich we negotiate; and any extensions
or renewals thereof.
The UNION shall give principal recognition to any successor association to the
EMPLOYER during the life of this agreement which may be established, is affiliated
to an all union national association, and represents the employers for the industries
which the Union negotiates collective bargaining agreements for work performed in the
New York City Metropolitan area, the Westchester and Putnam area, the Long
Island area, and any additional area the UNION may be awarded by the General
Executive Board.
Art. I. Sec.2. --This agreement shall apply to all work involved in or related to
the Painting and Coatings Industry of any kind, drywall finishing, and prepping. Application
of any wall coverings, decorative work, and any other work referred to in the I.B.P.A.T.
General Constitution issued January 1, 1995 which the General Executive Board of the
I.B.P.A.T. puts in to the work jurisdiction of the UNION. This agreement will include all
work related to rigging, surface preparation and clean up of any kind as well as lead
abatement.
Art. I. SeC.3.--The UNION agrees for the life of this agreement not to sign
any agreements (thru L.U. 1456 or otherwise) for direct hire of their members, unless
there is no other way to protect the Union's labor standards. Before agreeing to such a
request the UNION agrees to refer any req'uest of this type to the Joint Trade
Board. The purpose of this referral is to allow the EMPLOYER the timely
opportunity to bid and perform the work required by the user with union members.
Th~ UNION will not sign directly with any user until after this review
process by the Joint Trade Board (herein called as J.T.B.). The review process must be
timely instituted within 24 hours so as to allow tbe UNION to maintain its established
standards. This provision does not pertain to traditional maintenance agreements or
to direct hire contracts signed prior to this agreement where the UNION retains sole
right to make the final determination.
OBLIGATIONS OF THE PARTIES
Art. 1. Sec. 4(A) - Mutual Good Faith: The EMPLOYER obligates itself and all its
members and the UNION obligates itself and all its members that they and each of them in good
faith will live up to and conform with all the provisions of this TRADE AGREErvlENT, and to all
rules, regulations, requirements, and all procedures promulgated under and pursuant to the tenns of
this Agreement, provided, however, that the EMPLOYER shall not be obligated to take any action
to require compliance with the terms of the Trade Agreement on the part of any person or firm
which has been expel1ed from or has resigned trom an Employer Associatio~ except as a
prerequisite for the reinstatement of such member. Such former member of the Association shall,
however, continue to be bound by the terms and conditions of this Agreement as provided by law.
Art. 1. Sec. 4(B) - Past Performance Clause: Except as otherwise provided in
this agreement, the Employer agrees that all conditions of employment, relating to wages, hours
of work, overtime differentials, and general working conditions shall be maintained at no less than
the highest standards in effect at the time of the signing of this agreement, and the conditions of
employment shall be improved wherever specific provisions for improvement are made elsewhere
in this agreement.
Art. 1. Sec. 4( C) - Just Cause Clause: While work in this industry is on a job to job
basis, no employee may be discharged or laid-off by any employer except for just cause. All
grievances rising under this section shall be referred to the Joint Trade Committee.
Art. 1. Sec. 4(D) - Supremacy Clause: The employer agrees not to enter into any
agreement or contract with their employees, covered under this agreement, individually or
collectively, which in any way conflicts with the terms and provisions of this agreement. Any
such agreement shall be null and void.
Art. 1. Sec. 4(E) - Non-Discrimination: Neither party to this Agreement shall
discriminate against any employee with respect to employment by reason of union membership or
race, creed, color, sex, age, national origin, or any other characteristics protected by law. As
applicable and appropriate, covered employers will comply with the federal family and medical
leave act.
Art. 1. Sec. 4(F) -Union Security: Al1 present employees who are members of
the Union on the effective date of this agreement or on the date of execution of this
agreement, whichever is later, shall remain members of the union in good standing as a
condition of employment. All present employees who are not members of the union and
all employees who are hired hereafter shall become and remain members in good standing
of the union as a condition of employment on and after the eighth day following the
beginning of their employment, or on and after the eighth day following the effective date of
this Agreement or the date of execution of this Agreement, whichever is later.
Art. 1. Sec. 4(G) - No provision of this Article shall apply in any state to the extent
that it may be prohibited by state law. If under applicable state law additional requirements must
be met before any such provision may become effective, suc~ additional requirements shall be first
met.
Art. 1. Sec. 4(H) - If any provision of this Article is invalid under the law of any
state wherein this contract is executed, such provision shall be modified to comply with the
requirements of state law or shall be renegotiated for the purpose of adequate replacement. If
such negotiations shall not result in mutually satisfactory agreement, either party shall be
permitted all legal or economic recourse.
Art. 1. Sec. 4(1) ~ In those instances where this article may not be validly
applied, the Employer agrees to recommend to all employees that they become members of
the Union and maintain such membership during the life of this Agreement, to refer new
employees to the Union representative and to recommend to delinquent members that they pay
their dues since they are receiving the benefits of this Agreement.
Art. 1. Sec.4(J) - Not withstanding the execution of this Agreement by the
EMPLOYER, it is understood and agreed that each employer, not a member of said Associations
must separately execute duplicate copies of this Agreement and pay two hundred fifty dollars
($250.00) fee to defray the expenses of the publication and execution thereof The Associations
other then the E!v1PLOYER shall sign on behalf of it members. This fee shall also be paid by the
said Association upon its execution of this Agreement.
Art. 1. Sec. 4(K) - The UNION shallhave full authorityto modifythe terms of this
Agreement to pinpoint, maintainand/or organize work covered under this Agreementfor the life
of this Agreement
Art. 1. Sec. 5 - Hiring Procedures:
1. The Union shall be the sole and exclusive. source of referrals of applicants for
employment. The Employers Wll..L HIRE union members ONLY THROUGH THE UNION.
2. The Employers shall have the right to reject any applicant for emploYment.
3. The Union shall select and refer applicants for employment without discrimination
against such applicants by reason of membership or non-membership in the Union and such
selection and referral shall not be affected in any way by rules, or regulations, bylaws,
constitutional provisions, or any other aspect or obligation of the Union membership policies or
requirements. All such selection and referral shall be in accordance with the following procedure.
r
J.
4. The Union shall.maintain a register of applicants for employment. Applicants shall be
listed in chronological order of the dates they register. If the registration list is exhausted, and the
Union is unable to refer applicants for employment to the Employers within twenty-four (24)
hours trom the time of receiving the Employer's request, Saturdays, Sundays, and holidays
excepted, the Employer shall be tree to secure applicants without using the referral procedure.
The Employer shall notify the Union promptly of the names, addresses, and Social Security
numbers of such directly-hired employees.
5. Employers shall advise the Union of the number of applicants needed. The Union shall
refer applicants to the Employer by the order of their places on the register.
6. Applicants who are rejected by the Employer shall be returned to their appropriate place
on the register, and shall be referred to other employment in accordance with their position on the
register.
7. The only exceptions which shall be allowed in this order of referral are as follows:
I)When the Contractor states bona fide requirements for special skills and abilities in the request
for applicants, the Union shall refer the first applicant on the register possessing such skills and
abilities; 2)The Employer may request any member of the Union regardless of that member's
position on the register, who was formerly employed by the Employer.
8. Apprentices shall be hired and transferred in accordance with the apprenticeship
provisions of the Agreement between the parties (As defined in the apprenticeship curriculum).
9. No current member of the UNION will be required to work on any Organizing,
Recovery, or Maintenance work. However, they may work on these jobs if they agree to be
referred to this work by the employer or the Union.
10. The Employer after exhausting paragraph 4 above shall report the hiring of a
non-union JOURNEYPERSON to the Union prior to the commencement of employment,
and as an additional condition of hiring a worker from outside the Union, the Employer
shall guarantee said worker the first five hundred hours of continuous employment as a
Union Member.
11. In the Area of Nassau and Suffolk, and Westchester and Putnam. The
Employer after exhausting part 4 of the above section, shall report the hiring of a non-
Union JOURNEYPERSON to the Union prior to the commencement of employment
Art. II. See l(A)-New York City (IncludingFive Boroughs) Wages: ScheduleA
- The prevailing wage rates for JOURNEVPERSON painters, Drywall Finishers (where
applicable),and lead abatementworkers, shallbe as follows:
TotaJ
Suppl Total Taxable Check
As of 6/1/96, Per Hour: Wage -H&W - Pensio-Annuity-Vacation-JAATF-I.P.F.- S&H-LMCF.-P.AT.- Package- Package- Off
Base rate 25.00 4.08 2.16 2.50 1.60 0.12 0.12 0.02 0.03 0.0 I 35.64 26.61 (3%)
Spray,Seaff'old.Decor.Sandbl. 28.00 4.08 2.16 2.50 1.60 0.12 0.12 0.02 0.03 0.01 38.64 29.61 (3%)
Total
Suppl Total Taxable Check
As of 6/1/97, Per Hour: Wage
- H&W- Pensio-Annuity-Vacation- JAATF -I.P.F.- S&H.-LMCF-P.A. T.- Package- Package- Off
.
Base rate 25.50 4.24 .2.50 2.82 1.60 0.12 0.12 0.10 0.05 0.0 I 37.06 27.11 (3%)
Spray,Scaffold.Decor.Sandbl. 28.50 4.24 2.50 2.82 1.60 0.12 0.12 0.10 0.05 0.01 40.06 30.11 (3%)
Total
Suppl Total Taxable Check
As of 6/1/98, Per Hour: Wage
- H&W- Pensio-Annuity-Vac:a1ion-JAATF-I.P.F.- S&H.-LMCF-P.AT.- Package- Package- Off
Base rate 26.25 4.44 2.50 3.50 1.75 0.12 0.12 0.10 0.05 0.01 38.84 28.01 (3%)
Spray,ScaJfold.Decor.Sandbl.29.25 4.44 2.50 3.50 1.75 0.12 0.12 0.10 0.05 0.01 41.84 31.01 (3%)
Total
Supp/ Total Taxable Check
..\s of 6/1/99, Per Hour: Wage
- H&W - Pensio-Annuity-Vac:a1ion-JAATF-I.P.F.- S&H -LMCF - P.A T. - Package- Package- Off
Base rate 27.25 4.49 2.50 4.00 1.80 0.12 0.12 0.10 0.05 0.01 40.44 29.06 (3%)
Spray,Scaffold.Decor.Sandbl. 30.25 4.49 2.50 4.00 1.80 0.12 0.12 0.10 0.05 0.01 43.44 32.06 (3%) .
Art. II. Sec. l(B)-Westchester & PutnamCounties,Wages: ScheduleA - The
prevailingwage rates for JOURNEYPERSONpainters, drywall finishers (where applicable,and
lead abatementworkers, shallbe as follows:
Total
Supp/ Total Taxable Check
.-\S of 6/1/96, Per Hour: Wage
- H&W - Pensio-Annuity-Vacation- JAATF -I.P.F.- S&H- LMCF.-P.A T.- Package
- Package- OffBase rate 2S.00 3.00 2.S0 1.60 1.60 0.120.120.020.03 0.01 34.00 26.61 (3%)
Spray,ScaJfold.Decor.Sandbl. 28.00 3.00 2.S0 1.60 1.60 0.12 0.12 0.02 0.03 0.01 37.00 29.61 (3%)
Total
Supp/ Total Taxable Check
As of 6/1/97, Per Hour: Wage
- H&W- Pensio-.-\nnuity-Vacation-JAATF-I.P.F.- S&H.-LMCF-P.AT.- Package- Package- Off
Base rate 2S.S0 3.1S 2.S0 2.82 1.60 0.12 0.12 0.10 O.OS 0.01 35.97 27.11 (3%)
Spray.ScaJfold.Decor.Sandbl. 28.S0 3.15 2.50 2.82 1.60 0.12 0.12 0.10 O.OS 0.0 I 38.97 30.11 (3%)
Total
Supp/ Total Taxable Check
As of 6,'1/98. Per Hour: Wage
- H&W- Pensio-Annuity-Vacation- JAATF -I.P.F.- S&H. -LMCF- P.A T.- Package- Package- Off
Base rate 26.2S 3.90 2.50 3.S0 1.7S 0.12 0.12 0.10 O.OS 0.01 38.30 28.11 (3%)
Spray.ScaJfold.Decor.Sandbl. 29.2S 3.90 2.S0 3.S0 1.7S 0.12 0.12 0.10 O.OS 0.01 41.30 31.11 (3%)
Total
Supp/ Total Taxable Check
As of 6/1/99, Per Hour: Wage - H&W - Pensio-Annuity-Vacation-JAATF-I.P.F.- S&H-LMCF- P.AT. - Package- Package- Off
Base rate 27.2S 4.49 2.50 4.00 1.80 0.12 0.12 0.10 O.OS 0.01 40.44 29.06 (3%)
Spray,ScaJfold.Decor.Sandbl. 30.2S 4.49 2.50 4.00 1.80 0.12 0.12 0.10 O.OS 0.01 43.44 32.06 (J.%)
Art. II. See. 1(C) - (Queens for Pape~hangers only) Nassau & Suffolk Addendum.
Wages, Fringes, and work rules. The Prevailing wages & work rules for Apprentices &
JOURNEYPERSON Painters, Paperhangers, Drywall Finishers (where applicable), and Lead
Abatement workers; See Attached Addendum.
r
Art. II. Sec. 2 -ORGANIZING, RECOVERY, AND MAINTENANCE WORK
A. Wages: The "Organizing, Recovery, and Maintenance Work" language shall not be
utilized on any work which is currently being performed by members of the UNION and which
can be maintained by the Employer and the Union at the established rates and conditions.
B. The "Organizing, Recovery and Maintenance Work" clauses will be used only to organize
new work opportunities, recover work, formally performed by Union members and/or maintain
work opportunities for our members.
C. WORKINGCONDITIONS (For Maintenance Work, Repaint Work, and
OrganizingWork Only)
D. NOTE: Standard Work Week: FIVE (5) D.AY WEEK, SEVEN (7) HOUR DAY: The
regular time shall consist of thirty-five (35) hours per week, divided into five (5) work days (from
Monday to Friday inclusive) of any continuous seven (7) hour shift as follows:
Day Shift- 7:00 AM to 4:30 PM (any continuous seven (7) hours at regular rate of pay).
Evening Shift - 4:30 PM to 12 Midnight (regular rate of pay).
E. NOTE: Evening shift provisions of this Agreement shall not apply in Nassau & Suffolk
Counties, except as per Art. See 5(1<).
F. All work outside of the regular working hours, or work week, as set forth in Art. m. Sec.
1, shall be considered as overtime and paid for at the rate of time and one-half of the regular rate
for wages and fringe benefits. However, no overtime or shift work shall be permitted without
permission issued by the Union.
1. Any work performed beyond any seven-hour shift shall be compensated at the rate of
time and a half, of the regular base rate of pay.
2. The Employer must guarantee the payment of benefits for the entire seven hour evening
shift. regardless if the member works part or full shift.
3. The Employer must indicate at time of iob registration if job is being performed on day
or evening shift. or both. If not. any or all hours worked in the evening shift must be paid
at the overtime rate of time and one half: plus the fiinge benefits of the full shift.
4. Any work performed before 7 AM or after 12 PM and on Saturday, Sunday, and
Holiday shall be time and one half of the regular base rate of pay, plus benefits from the first hour
of work.
Any and all other hours worked shall be considered overtime hours unless otherwise
specified in other sections of this agreement.
G. Alteration work definition.
\
t
When the General Contractor or other Trades are involved on the job site or where
the original, or existing character, or configuration have been changed with or without the issue of
Building Department Permit.
Art. II. Sec. 3 - Drywall Finishing (where applicable): The prevailing wages of
Drywall Finishers shall be those set forth in this Agreement and any Addendum attached for the
,Counties of Nassau, Suffolk, Westchester, Putnam and any other area granted by the General
Executive Board.
Art II. Sec. 4 - Paperhanging: The prevailing rate of wages of paperhangers shall
be the prices set forth in the Paperhangers' Price List included in this Trade Agreement. Wages
for paperhanging shall be paid weekly directly to the Paperhangers performing the work and to no
other person. Paperhangers are employees and shall be entitled to the benefits required by Federal
and State Laws and all other benefits included in this Trade Agreement.
Art. II. Sec. 5 - Decorating: Any JOURNEYPERSON who performs the work ~f
decorating shall be paid as per Article n Section 1 (A) & (B). It is expressly understood that
decorating work shall consist of designing, ornaments, flowers and figures, stenciling, fresco
painting, marbleizing, graining, decorative stenciling, glazing, and the application of gold, silver,
metal leafing, encaustic finishes and graphics.
Art II. Sec. 6 - Show UpTime: Employees who are not put to work after having
been instructed to come to work shall be paid for four (4) hours, except when they are not put to
work because of an act of God or because of circumstances beyond the Employer's control.
Art. II. Sec. 7 - Layoffs: JOURNEVPERSONS laid off shall be paid the full day's
wages if laid off during the day,' except when caused by weather conditions.
JOURNEYPERSONS laid off shall be paid their wages one-half hour before quitting time, and
fringe benefits must follow within the next forty-eight (48) hours.
Art. II. Sec. 8 -Foreman: When there are five (5) JOURNEYPERSONS or more
on a job, including the foreman, the foreman shall receive one (1) hour's pay, in addition to the
regular wages, for each day's work.
All foremen shall be required to attend classroom instruction on O.S.H.A. rules and
regulations. The classroom instruction will be given at the UNlON.
No foreman shall be paid the foreman's rate of pay unless he has complied with the
foregoing instructional requirement. Foreman's rate of pay shall be $3.50 per hour, over and
above the painters rate of pay.
FOf the purpose of this section a foreman is a JOURNEYPERSON so designated by his
employer and who is paid eight (8) hours pay for a seven (7) hour day.
WAGE ESCALATION
Art. II. Sec. 9 -Cost of living Increase shall include all JOURNEVPERSONS, painters,
paperhangers, Drywall Finishers (where applicable), lead abatement workers and apprentices
covered by this agreement.
Art. II. Sec. 9(A) - Effective Dates: Cost of Living wage adjustments shall be
made effective at 12 month anniversarydate intervals trom the effective date of this Agreement
until the expirationdate of this Agreement.
Art. II. Sec. 9(B) - Basis for Adjustment: The amount of the cost-of-living
adjustment shall be determined and re-determined as provided in (C) below on the basis of the
official New York City Consumer Price Index for Urban Wage Earners and Clerical Workers
(including single workers) published by the Bureau of Labor. Statistics, US Department of Labor
( 1967= 100) and referred to herein as the index.
Art. II. Sec. 9(C) - Amount of Allowance: The amountof the cost-of-living
adjustment shall be computed as follows: May 1, 1997, May 1, 1998, and May 1, 1999, the
most recent and available (i.e. April) index number shall be compared to the Index number 12
months prior and that a percent change shall be applied to all wage rates on June 1, 1997, June 1,
1998, and June 1, 1999. The percent change shall be compared to the Index number 12 months
prior and the percent change computed minus 4.5% for New York City and the Five Boroughs~
(minus 6.5% for Westchester and Putnam Counties) shall be applied to all wage rates on June 1,
1997, on all wage rates in the Schedule A classification of Art. II. Sec. 1, and on June 1, 1998,
and on June 1, 1999, the percent change as arrived at by Index number 12 month prior minus
4.5°,,10shall be applied to all wage rates in the schedule A classification of Art. II. Sect. 1.
EXAMPLE: On July 1, 1975, the Bureau of Labor Statistics will publish their May index
number on or about June 20, 1975. This May index number for New York City will be compared
with the May index number for 1974which was 152.5. Assumingthat the index numberof May,
1975 is 164.7. A percentage change is calculated by dividing the 164.7. by 152.5, which yields an
8.0 percent increase. According to the attached cost of living clause, Section. C., 6% would be
deducted ITom this and the 2% percentage increase remaining would apply to the wage rate
section of the agreement and increase the rate accordingly.
WORKING CONDITIONS
Art. III. Sec. l(A) - Standard Work, Week: FIVE (5) DAY WEEK, S'EVEN (7)
HOUR DAY: The regular time shall consist of thirty five (35) hours per week divided into five (5)
work days (ITomMonday to Friday inclusive) of Seven (7) hours each i.e., ITom7:00 a.m. to 11
a.m. and ITom 11:30 a.m. to 2:30 p.m. OR 8:a.m. to Noon and ITom 12:30 p.m. to 3:30p.m.
Any job wishing to have an one (1) hour lunch period shall request special permission
from the Union before instituting this procedure.
Sec. 1(8) - Any and all other hours worked shall be considered overtime hours unless
otherwise specified in other sections of this agreement.
Sec. 1(C) -All work outside of the regular working hours, or work week, as set forth in
Art. III. Sec. 1. shall be considered as overtime and paid for at the rate of time and one-half of the
regular rate for wages and fringe benefits. However, no overtime work shall be permitted without
permission issued by the Union.
Sec. 1(D) - Any work performed beyond any seven-hour shift shall be compensated at
the rate of time and a half, of the regular base rate of pay.
Sec. I(E) - Any work performed before 8 AM or after 3:30 PM and on Saturday,
Sunday, and Holidayshallbe time and one half the regularbase rate of pay.
Any and all other hours worked shall be considered overtime hours unless otherwise
specified in other sections of this agreement.
Sec. l(F) - A JOURNEYPERSON shall be permitted to take a ten minute
rest period at lOAM for coffee time, provided the JOURNEYPERSON does not
leave the work site.
Sec. l(G) - In areas of Nassau & Suffolk. The morning break will be 15 minutes
between the hours of 9 A.M. to 10 A.M. The employees will be permitted to sit and have
coffee and a meal at their discretion not to exceed 15 minutes.
OVERTIME AND PERMITS
Art. ID. Sec. 2(A) - Overtime permits shall be granted for hours of work performed
between the hours of 12 A.M. through 7 A.M., and an work performed on Saturday, Sunday, and
holidays. The Employer shan obtain an overtime permit ITomthe Union 48 hours in advance,
where possible.
Art. III. Sec. 2(B) -Duringthe course of a year, all JOURNEYPERSONSin the shop
shall be given an equal share of all overtime work where possible and the assignmentof such
work shallbe done in consultationwith the Union.
Art. III. Sec. 2(C) - Time and a Half Work: All work done New Year's Day,
'Memorial Day, Washington's Birthday, Independence Day, Thanksgiving Day and Christmas
Day, and all work done on new construction and Alteration work, outside normal hours is to be
paid at the time and a half rate. NO WORK SHALL BE DONE ON LABOR DAY. If any of the
holidays herein are designated by federal law to be celebrated on a day other than that on which
they regularly fall, then for the purpose of this agreement the holiday shall be celebrated on the
day set by said federal law with the same force and effect as if the day on which the holiday is
celebrated was actually the holiday date.
Any employee may individually elect to observe Martin Luther King Day and shall be
allowed the day off without penalty or compensation.
Art. III. Sec. 2(D) - Overtime Violations: In the event the Joint Trade
Committee shall find an employer guilty of violating the overtime provision of this Trade
Agreement, including the failure to secure an overtime permit, it may authorize the UNION to
place fifty percent (50%) of the overtime workers on the Employer's job for the period of one (1)
year. Furthermore, during the six (6) months following such finding of guilt, the Joint Trade
. Committee may require that the overtime compensationbecoming due to the employeesin the
form of a separate check for the fun overtime compensation, be paid directly to each employee..
OUT OF JURISDICTION WORK
Art. IV. Sec. 1 - Out of Jurisdiction Work - The Contractor or the Employer party to
this Agreement, when engaged in work outside the geographical jurisdiction of the Union party, to
this Agreement, shall employ not less than fifty percent (50%) of the workers employed on such
work trom among the residents of the area where the work is performed, or from among persons
who are employed the greater percentage of their time in such area; any others shall be employed
only from the Employer's home area. It is further provided that these men must be qualified to
meet job requirements.
The Employer party hereto shall, when engaged in work outside the geographic
jurisdiction of the Union party to this Agreement, comply with all of the lawful clauses of the
Collective Bargaining Agreement in effect in said other geographic jurisdiction and executed by
the Employers of this industry and the affiliated Local Unions in that jurisdiction, including, but
not limited to, the wages, hours, working conditions, fiinge benefits, and procedure for settlement
of grievances set forth there in; provided, however, that as to employees employed by such
Employer from with the geographic jurisdiction of the Union party to this Agreement and who are
brought into an outside jurisdiction, such employees shall be entitled to receive the wages and
conditions effective in either the home or outside jurisdiction, whichever are more favorable to
such employees, and fiinge benefit contributions on behalf of such employees shall be made to
their home funds in accordance with their governing documents. This provision is enforceable by
the Local Union or District Council in whose jurisdiction the work is being performed, both
through the procedure for settlement of grievances set forth in its applicable Collective Bargaining
Agreement and through the courts, and is also enforceable by the Union party to this Agreement,
both through the procedure for settlement of grievances set forth in this Agreement and through
the courts.
JURISDICTIONAL WORK RULES
Aft. IV. Sec. 2 On all work performed in the (A) Five Boroughs, (B) Westchester, and
Putnam, and (C) Nassau & Suffolk, 50% of all manpower must come from the Locals in that area.
A rt. IV. Sec. 3 - Out of Town Expenses: On all out-of-town jobs the
JOURNEVPERSON shall be provided by the Employer with transportation. All time consumed
over one hour traveling to place of work shall be paid for at the regular rate of wages, but shall
not exceed eight (8) hours in every twenty-four hours. A JOURNEVPERSON going out of town
at night shall not be paid, but sleeping accommodations and meals shall be provided.
Art. IV. Sec. 4 - Employees required to remain out of town overnight or longer shall
be paid one (1) hour additional pay per day and an allowance of not less than $70.00 per day for
.room and board, unJess the Employer provides equivalent room and board acceptable to the
employee.
Art. IV. Sec. 5 - Employees required by their Employers to use their cars for work out
of UNION jurisdiction, shall be paid at the rate of not less than thirty-two (.32) cents per mile for
such car use.
APPRENTICES
Art. V. Sec. 1 - Apprenticeship and Training Funds - The Employers and the Union
hereby establish/maintain an Apprenticeship and Training Fund to be known as the "District
Council No.9," "Joint Apprenticeship and Training Fund" under a Trust Agreement.
1. (a) Commencing with the first day of June 8, 1996, and for the duration of this
Agreement, and any renewals or extensions thereof, the Employer, as defined in the Agreement
and Declaration of Trust executed by and between the International Brotherhood of Painters and
Allied Trades, District Council NO.9 and the Association of Master Painters and Decorators of
the City of New York, Inc. and their affiliated divisions, agree to make payments to the "District
Council No.9," "Joint Apprenticeship and Training Fund".
(b) For each hour worked or portion thereof, for which an employee receives pay, the
Employers shall make a contribution of .12 cents commencing on June 8, 1996, through May 3 I,
-2000, to the above named Apprenticeship Fund.
(c) For the purpose of this Article, for each hour an employee receives pay, including
hours attributable to show-up time and other hours for which pay is received by the employee in
accordance with this Agreement.
(d) Contributions shall be paid on behalf of any employee starting with the employee's first
hour of employment in a job classification covered by this Agreement. This includes, but is not
'limited to~ apprentices, JOURNEVPERSON, trainees and probationary employees.
(e) The payments to the Apprenticeship and Training Fund required above shall be made
to the "District Council No.9," "Joint Apprenticeship and Training Fund" which was established
under an Agreement and Declaration of Trust, dated June 1, 1993. The Employer hereby agrees
to be bound by and to the said Agreement and Declaration of Trust, as though he had actually
signed the same.
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(t) From the funds collected in the above manner~ the Trustees of the "District Council
No.9," " Joint Apprenticeship and Training Fund," shall hold in trust the sum of .02 cents per
hour for each hour worked or portion thereof for which an employee receives pay, and remit said
sum to the International Brotherhood of Painters and Allied Trades Joint Apprenticeship and
Training Fund (IBP AT JATF) for all Painters, Decorators~ Drywall Finishers (where applicable).
and Paperhangers at such regular periods of time and in the manner and form as shall be
'detennined by the Trustees of the International Fund..
(g) The payments to the International Fund required in paragraph (f) above shall be made
'to the IBPAT JATF, which was established under an Agreement and Declaration of Trust dated
May 1, 1995. The Employer hereby agrees to be bound by and to the said Agreement and
Declaration of Trust, as though he has actually signed the same.
(h) The Employer hereby irrevocably designates as its representatives on the Board of
Trustees of the IBPAT JATF, such Trustees as are now serving, or who will in the future serve,
as Employer Trustees, together with their successors, as provided for in the aforesaid Trust
Indenture.
(i) The Union hereby irrevocably designates as its representatives on the Board of
Trustees of the IBPAT JATF, such Trustees as are now serving, or who will in the future serve,
as Union Trustees, together with their, successors, as provided for in the aforesaid Trust
Indenture.
(j) The parties hereto further agree to be bound by all actions taken by the Trustees of the
IBPAT JATF pursuant to the said Agreement and Declaration of Trust.
2. All contributions shall be made at such time and in such manner as the Trustees require~
and the Trustees shall have the authority to have an independent Certified Public Accountant audit
the payroll and wage records of the Employer for the purpose of detennining the accuracy of
contributions to the Apprenticeship Fund.
3. If an Employef fails to make contributions to the "District Council No.9," "Joint
Apprenticeship Training Fund" after the date required by the Trustees, such failure shall be
deemed a violation of this agreement, and the Union shall have the right to take whatever steps
are necessary to secure compliance with this Agreement, any other provision hereof to the
contrary notwithstanding, and the Employer shall be liable for all costs of collecting the payments
due together with attorney's fees and such penalties as may be assessed by the Trustees. The
Employer's liability for payment under this Article shall not be subject to or covered by any
grievance or arbitration procedure or any "no-strike" clause which may be provided or set forth
elsewhere in this Agreement.
4. The Apprenticeship Plan adopted by the Trustees of said Apprenticeship Funds shall at all
times conform with the requirements of said Internal Revenue Code and other applicable laws and
regulations so as to enable the Employer at aUtimes to treat contributions to the Apprenticeship
Fund as a sIeduction for income tax purposes.
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Art. V. Sec. 5 - Apprentice Ratio - For the term of this agreement the rate of
apprentices to JOURNEVPERSON, painters, paperhangers, Drywall Finishers (where applicable)
and lead abatement workers based on all members (employees) working in the shop, must be
maintained at (I) one apprentice for every (3) three JOURNEVPERSONS employed per shop.
Art. V. Sec. 6 -Violations: Upon the failure of an Employer to comply with the terms
of Sections (4) and (5) above, the Joint Apprentice Committee after due notice to Employer, shall
designate the appropriate number of apprentices to be employed in the shop.
Art. V. Sec. 7 - No apprentice receiving less than 60% of JOURNEYPERSON'S
wages shall be placed in a shop unless that shop already employs at least one apprentice receiving
the 80% rate. This rule may be waived when there are no apprentices available in the category of
800/0.
No apprentice receiving less than 80% of the JOURNEVPERSON'S wages shall work by
himself on a job.
APPRENTICE REGULATIONS
Art. V. Sec. 8'- The Joint Apprentice Committee shall consist of six (6) members, three
of whom shall be designated by the EMPLOYER and three shall be designated by the Union. One
of the three shall include a representative of the Paperhangers Craft. They shall be responsible for
the placement and training of Apprentices in the trade of painting, decorating, paperhanging,
drywall finishing (where applicable), and lead abatement as work is available, and in accordance
with the rules of the Committee.
Art. V. Sec. 9 -The conditions of employment of apprentices shall be regulated by the
Joint Apprentices Committee which shall also have the power to formulate regulations for a
system of required employment for apprentices. All registered apprentices shall be bound by the
Agreement they sign and by all the rules and regulations of the Joint Apprentices Committee.
Art. V. See 10 - All paperhanger's apprentices must be chosen from the ranks
of painters' apprentices, who have served not less then one year as a painter apprentice.
A rt. V. Sec. 11- The parties agree that at the time the stamp system is
implemented they will resolve the apprenticeship status of paperhanger apprentices.
PAYMENT OF WAGES
Art. VI. Sec. 1 - Payment of Wages: Wages shall be paid on the job, during regular
working hours. Payday shall be on Thursday and wages shall be paid by check. In the event that
the payday falls on a holiday, payment shall be made the day previous thereto. If payment by
check is made on Fri,day or on the day before a holiday, the employees shall be allowed one-half
hour off to cash their checks. Work week ending must be on Tuesday.
Employers, who previously (one offence) disburse payroll checks without sufficient funds,
shall be liable for a 200/0penalty, or as determined by the J.T.C. to be paid to the employee in
addition to the amount the check was written for.
Art. VI. Sec. 2 - JOURNEVPERSONS not paid on the day provided for in
Art.VI.sec. 1 immediately preceding, shall be paid two (2) hours pay in addition to the wages due
them. If the JOURNEYPERSONS are not paid by the following Monday at 8:00 A.M., no
JOURNEYPERSON shall start work on that job until payment is made in full to all employees.
.In addition to all other sums due them, the employees shall not be paid less than a full day's wages
for that day, as per notification by the Union.
Art. VI. Sec. 3 - Checks: Payment of wages by check shall be made only by employers
who receive approval for such payment ftom the Joint Trade Board in accordance with the
Board's rules and regulations relating thereto.
Art. VI. Sec. 4 - Pay Held Back: Not more that two day's pay shallbe heldback.
Art. VI. Sec. 5 -Wage Statements: At the time of paying wages, the Employers shall
give to each Employee a statement in ink or indelible pencil showing the amount of each and
every deduction ftom the wages, including administrative dues check off as provided in ARTICLE
XXI if available. The statement shall also show the Employer's name and his Social Security
registration number.
Art. VI. Sec. 6 -Every Employer may provide Time Sheets. This Time Sheet shall be
filled out by each JOURNEYPERSON, upon request.
STEW ARDS
Art. VII. Sec. 1(A) -Job Stewards - On all jobs there will be a job steward designated
by the Union. The steward will be chosen ftom among the regular employees on the job, or
provided by the Union trom the hall. The Union may remove any steward for failure to perfonn
their duties. All employers outside the jurisdiction of this District Council must have a Job
Steward ftom the Union Hall on each job. The qualifications of stewards are on Union By-Laws
page 11-20.1.
Art. VII. Sec. l(B). -No employer may remove a Job Steward until completion of the
job, except as hereinafter provided. Any Employer with a Union appointed Steward shall have
-the sole and unfettered option to obtain immediate replacement of the Steward. If any Steward,
for any reason, is removed, the Union shall have the sole option to immediately replace that
Steward with another. Further, the Steward shall be the second man on the job. The first man on
the job shall be.the foreman, selected solely by the Employer. The Steward will be the next to last
before the foreman, laid off trom any job.
.
Art. VII. Sec. I(C). -On every job-site where a single conviction of working with (I)
non-union employees, (2) spraying without a permit, (3) non-payment of wages (4) working
overtime without a pennit, (5) on jobs not registered with the UNION, the Employer shall have a
Job Steward placed by the union for that job. On all jobs, where a violation has been found as
outlined in anyone of the first three above numbered violations, there may be a hearing within 48
.hours. No postponements will be granted. In the event that the Joint Trade Board or the Joint
Trade Committee finds an Employer guilty of violations concerning wages, hours, tools or other
substantial tenns of this Agreement more than twice in three years, the Shop Steward or his
replacement appointed by the Union shall be assigned on a rotating basis to the Employer's
various jobs.
Art. VII. Sec. 2(A) - Shop Stewards: AUnew Employers who become parties to this
Agreement shall have a shop steward appointed by the Union. In shops having an annual payroll
of one million dollars ($1,000,000.) or less, there shall be a Shop Steward who shall be placed
solelyby the Union. .
Art. VII. Sec. 2(B) -Duties of the Shop Steward shall be as follows:
The duties of a Steward shall consist of examining the dues books, work cards, and
reviewing and reporting for stamp program compliance of the JOURNEYPERSONS and
Apprentices on the job and enforcing Union conditions and proper working conditions.
It is the responsibility of every employer to submit weekly shop steward reports provided
by the Union. Failure to submit the shop steward reports will result in a fine of five hundred
dollars ($500.) for each missing report.
Art. VII. Sec. 2(C) - If any Steward is paid and receives any moneys or other things of
value over and above his regular JOURNEYPERSON'S wages for work actually perfonned in
accordance with the provisions of this Agreement, the Joint Trade Board shall impose appropriate
penalties upon both Employer and the Steward. All the JOURNEYPERSONS on the job shall
receive the same wages as the Steward has received during the period of his violation, and the
Steward shall be removed trom the Steward List for a period of at least five (5) years.
Art. VII. Sec. 2.(D) - For areas of Nassau & Suffolk. STEWARDS: Local Union
# 1486 shall have the right to place one Job Steward for painting/taping and one. Job Steward for
paperhanging on each and every job. All the Stewards contemplated herein shall be fully cap.able
of performing the work required of them on the job and shall in all respects be productive
employees.
Art VII. Sec. 2(E) - Only the paperhangingSteward will be responsible, working
together with the foreman,for the billingfor those employeeson thejob.
TIME FOR STEWARDS' DUTIES
Art. VII. Sec. 3(A) - A Steward shall perform a fair day's work as a working
JOURNEVPERSON.
Art. VII. Sec. 3(B) - No Steward shall be discriminated against for the proper
performance of steward's duties. Such Shop Steward shall be allowed for the performance of
duties not less than one hour per day, on jobs having five or more men.
STEWARDS' COMMITTEE
Art. VII. Sec. 4 - There shall be a Stewards' Committee composed of two
representatives appointed by the EMPLOYER and two representatives appointed by the Union.
Art. VII. Sec. 5 - The Stewards' Committee shall hear Employer complaints against
Stewards on charges of misconduct of Union complaints of abuse of Steward's rights and sh.all
meet within 48 hours; the Steward may not be suspended pending the disposition of charges if
such failure is due to the absence of the Employer's representatives. He may be so suspended,
however, if the Committee's failure to meet is due to the absence of the Union's representatives.
A quorum of the Committee shall consist of one representative trom each side and its finding shall
be decided by unit vote.
Art. VII. Sec. 6 - Deadlock: In the event the Steward committee deadlocks or
otherwise fails to decide any complaint, either party may, within thirty days, refer the complaint to
the Joint Trade Board for final and binding decision, in accordance with the rules and regulation
of the Board.
JOB REGISTRATION
Art. VIII. Sec. 1 - Registration of Jobs: Every Employer must register with the UNION
prior to the commencement of any job or operation, other than a scheduled job, on a written
numbered job registration form (in numerical order) that shall be provided by the Union stating
the exact location and the nature thereof The Employer on a scheduled job shall within twenty-
four (24) hours after the commencement of operations file with the Union a written statement of
the exact location and the nature thereof, and shall not thereafter be required to make any further
report in respect to such job within that year. In the event. that any work on said job is done by
any other Employer, such Employer shall, within forty-eight (48) hours after commencement of
.
the work, file with the Union a written stateme"t of the work to be performed by them. All
exterior work shall be reported each time, prior to starting the job (Number of registrations must
coincide with dates).
All job registrations trom all areas under the jurisdiction of the UNION must be faxed to
(212-255-1151 or 212-255-2968) or mailed by Overnight Express to the offices of45 West 14th
Street -New York, NY 10011, prior to commencement of said job.
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Failure to timely register all jobs will result in fines as established and amended by the
Joint Trade Committee.
Scheduled buildings shall be registered when work commences and thereafter reregistered
with the UNION on the First of January of each year.
Every Employer shall report in writing to the Union within twenty-four (24) hours, the
loss of any scheduled building.
BUSINESS REPRESENTATIVES
Art. IX. - Business Representatives: Business Representatives of the Union, and other
duly authorized representatives of the Union, may visit all jobs and shops for the purpose of
ascertaining whether the provisions of the Trade Agreement are being carried out.
GRIEVANCES AND DISPUTES
Art. X. Sec. 1.-Employee Grievance Procedure:
Art. X. Sec. 2 -Foreman Review: An Employee's grievance shall first be presented by
his Steward to the Employer's foreman. If no satisfaction is reached within twenty-four (24)
hours, that matter shall be referred to the Employer and the Union.
Art. X. Sec. 3 - Steward's Review - The Steward shall review the grievances with the
Employer's supervisor or any other shop representative designated by the Employer. If a
satisfactory settlement is not reached within twenty-four (24) hours, the matter shall then be
reduced to Writingand referred to the Joint Trade Committee for hearing and decision pursuant to
Article XI, of this agreement.
JOINT TRADE COMMITTEE
Art. XI. Sec. 1 - The Joint Trade Committee shall consist of not less then two (2)
representatives of The Association of Master Painters and Decorators of the City of New York
Inc., and its respective Association in Long Island and Westchester respectively and not less than
.two (2) representatives of the UNION.
Art. XI. Sec. 2 - Jurisdiction: In the first instance, the Joint Trade Committee is
empowered to hear and decide all grievances and disputes which arise between the parties as to
the interpretation or application of this Agreement; to award or assess remedies, damages and
penalties for violations of this Agreement; to issue interpretive rules or other rules and regulations
as it deems necessary to give force and effect to the purpose and intent of this Agreement; to
investigate all grievances and disputes submitted to it. including the conduct of audits of
Employer records~ to recommend amendments to or changes in this agreement, but onJy upon
request of both parties~ and to appoint such persons or committees as may be necessary to aid the
Committee in the perfonnance of its duties.
The Joint Trade Committee shall have the authority to dispose of all grievance and
complaints in any manner which it deems reaso.nable, and shall have all powers necessary to
remedy the complaints brought before it, including, but not limited to, the imposition of
liquidated damages, and the assessment, against any person, of interest on monies due, attorney's
'fees, and the cost and expenses of litigation.
Art. XI Sec. 3 - Procedures:
(1) The Joint Trade Committee and/or Joint Trade Board may, when deemed
necessary, promulgate rules and regulations for its own conduct, which the
parties to this agreement agree to abide by.
(2) The Joint Trade committee shalf meet at its discretion.
(3) All complaints to the Joint Trade Committee shall be in writing, stating the
nature of the complaints.
(4) The Committeemayadjust or dispose of a grievanceor complaintwithin48 .
hours after its receipt or, if it can not do so it shall refer the matter to the Joint
Trade Board.
(5) When voting on a question, complaint or finding, the Employers and the
Union shall each have one (1) vote and these votes shall be equal regardless of
the number of representatives present and voting.
(6) The decisions and findings of the Joint Trade Committee and/or Joint Trade
Board, including any imposition of pena)ties, shall be final and binding upon
the EMPLOYER AND THE UNION, all members of each thereof and all
interested parties.
(7) Deadlock--If the Joint Trade Committee deadlocks or otherwise fails to
decided any grievance or dispute, either party may, within 30 days following
said deadlock or failure, refer the grievance or dispute to the Joint Trade
Board, for final and binding decision, in accordance with the rules and
regulations of that Board.
(8) Grievance or complaint. How Instituted.
A. Filing of the Request to Issue a Grievance or Complaint.
A request to issue a grievance or complaint shall be in writing and shall be
filed by mail or hand-delivered to the Joint Trade Committee at its offices located at 45 West 14th
Street, 3rd Floor, New York. The request shall state the name of the aggrieved party, and the
name of the party against whom the grievance or complainant. The person filingthe request shall
thereafter be termed the complainant. The party against whom the grievance or complaint is
requested shall thereafter be termed the respondent.
Each request shall set forth only one alleged grievance or complaint in
simple and concise form, and shall set forth the basis of the requested grievance or complaint,
with appropriate reference to the Trade Agreement contract provisions, to the extent known. The
request shall also set forth the date of the particular incident and, if known, the name or names of
the person and/or employers involved. If the grievance or complaint being requested seeks the
'recovery of wages and/or benef:its, the calculation of those wages and/or benefits shall be set forth
in the request.
B. Service of the Request
Within fifteen (15) days of receipt of a request to issue a grievance or complaint,
the Joint Trade Committee will serve a copy of the request upon the claimant and upon the
respondent. With the service of the request, the Joint Trade Committee shall also serve upon the
complainant and respondent a notice fixing a date and time for a hearing to be conducted by the
Joint Trade Committee to detennine 'W'hether sufficient cause exists for the Joint Trade
Committee to issue a grievance or complaint against the respondent. Service of the copy of the
request and notice shall be by simultaneous mailing to each party by certified mail, fax or
overnight express mail" and return receipt requested, and by regular mail. The mailing to an
employer shall be made to the address for the employer on file with the Union.
The date for the hearing before the Joint Trade Committee shall be not less than
fifteen (15) days, nor more forty-five (45) days ITomthe date the request and notice was mailed
by the Joint Trade Committee.
(9)Respondent.
The respondent may submit to the Joint Trade Committee and to the complainant a
response to the complainant's request provided that the response is received by the Joint Trade
Committee no less than three (3) days before the date of the hearing fixed in the notice.
(10)Hearings before the Joint Trade Committee
A. Representation of the Complainant and Respondent. The Union as a
complainant or respondent shall be represented by an officer or representative of the Union
authorized by the Secretary-Treasurer to act in such capacity, or, by the business representative of
the local union having jurisdiction over the geographical area where the incident giving rise to the
request occurred. An employer as a complainant or respondent, if a corporation, shall be
.represented by an officer thereof, or if a sole proprietorship, partnership or incorporated business
association, by a principal thereof If a complainant or respondent is a member of any Master
Painters Association, it may also be represented by a duly authorized member of such association.
A party has the right to be represented by legal counsel.
B. Procedures. The hearing before the Joint Trade Committee shall be
conducted by two chairpersons, one an employer's representative and one a Union representative.
The request to issue a grievance or complaint and any response thereto by the respondent will be
.presented at the inception of the hearing. The complainant may present witnesses and other
evidence in support of the request. The respondent will have the right of cross-examination. The
Joint Trade Committee shall be the judge of the relevance and materiality of the evidence offered,
and conformity to legal evidence shall not be necessary.
C. Nature of Hearings. Hearings shall be as informal as may be reasonable
and shall be conducted in a manner considered appropriate by the chairperson. The chairpersons
shall have the authority to vary the procedures as they deem necessary in order to insure that each
party is afforded a full and fair opportunity to represent any and all material and relevant evidence.
. D. Minutes of Proceedings. Any party desiring a stenographic record
shall make arrangements directly with a stenographer and shall notify the other party and the Joint
Trade committee at least three (3) days prior to the scheduled hearing date. The requesting party
shall pay the cost of the transcript and a copy of same must be made available at no cost to the
Joint Trade Committee upon the conclusion of the hearing.
E. Postponements. The Joint Trade Committee for good cause shoWn
may postpone any hearing upon the request of a party or upon the Joint Trade Committee's own
initiative, and shall also grant such postponements when all of the parties agree.
F. Hearings in the Absence of a Party. The Joint Trade Committee may
proceed in the absence of a party or representative who, after due notice, fails to appear or fails to
obtain a postponement. A decision of the Joint Trade committee shall not be made solely on the
default of a party. The Joint Trade Committee shall require the party who is present to submit
such evidence as the Joint Trade Committee may require for the making of an award.
G. Interpretation and Application of Rules of Practices and Procedures.
The Joint Trade Committee shall interpret and apply these rules insofar as they relate to
the power and duties of the Joint Trade Committee. If a difference arises between the Union and
Employer representatives which cannot be resolved, concerning the meaning or application of
these rules, it shall be resolved and decided by the Joint Trade Board.
11. Decisions.
Upon completion of the hearing, if good cause is found, the Joint Trade
Committee will deem issued and received, a grievance or complaint, and, within forty-eight (48)
hours, adjust or dispose of the grievance or complaint by decision or finding, including the
imposition of fines and/or penalties, if any. The fines or penalties imposed by the Joint Trade
Committee shall be in accordance with the schedule of standardized fines formulated and agreed
to be, by the UNION and the Association.
As per the Trade Agreement, the decisions of the Joint Trade Committee, including any
imposition of fines or penalties shaH be final and binding upon the complainant and respondent
and all interested parties.
Art. XI. Sec. 4 - Penalties:
(I) All damages derived from the Joint Trade Committee and/or the Joint Trade Board,
less the reasonable administrative cost and expenses actually incurred, shall be used to advance
the industry, to sponsor educational programs for the members in good standing of the UNION
and their children and to aid and assist in the establishment of programs to increase business
activity within the industry and develop and maintain maximum job opportunities for those union
employees within the City of New York.
(2) DESIGNATION OF JOURNEYPERSON: When the Joint Trade Committee finds
that an Employer is guilty of violating the Trade Agreement, it may, at its discretion, authorize the
UNION to designate up to fifty percent (50%) of the JOURNEYPERSONS in the employ of such
Employer for a period not exceeding six (6) months, as the Joint Trade Committee may decide. A
joint Union-Employer Committee shall seek to place workers who assist in successful organizing
work.
Art. XI. Sec. 5 - Protection of Complainants: No employer shall dismiss any
JOURNEYPERSON for making a complaint or giving evidence with respect to an alleged
violation of any provision of the Trade Agreement prior to the hearing by the Joint Trade
Committee or the Joint Trade Board. Such complainant shall have the protection of the Joint
Trade Committee or the Joint Trade Board. In the event of a refusal of an Employer to give
employment, the Employer shall be liable for the pay for such JOURNEYPERSON for such time
lost.
Art. XI. Sec. 6 -
(A). Schedule of fines are available upon request from the J.T.C, who reserves the right to
adjust or amend them from time to time thereafter.
(B). NOTE: RULES, REGULATIONS, AND SCHEDULE OF FINES SHALL BE THE
SAME IN ALL AREAS OF THE UNION, NASSAU & SUFFOL~ WESTCHESTER AND
PUTNAM. J.T.C. COMrv1ITTEES SHALL ADMINISTER ALL HEARINGS OR DISPUTES,
IN THEIR OWN AREAS WHERE ALLEGED VIOLATIONS HAVE OCCURRED. IN THE
EVENT OF A DEADLOCK AT THE LOCAL J.T.C. SUCH DECISION SHALL BE
RENDERED BY THE J.T.B. AS HEREIN PROVIDED.
JOINT TRADE BOARD
Art. XII. Sec. 1 - Joint Trade Board: 'All grievances or complaints not adjudicated by
the J.T.C. against members of either party to this Agreement for alleged violations of the same,
shall be made to the Joint Trade Board which shall be comprised of the President of the
EWLOYER and the Secretary- Treasurer of the UNION, or representatives respectively
designat~d by each of them.
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Art. XII. Sec. 2 -Jurisdiction: Upon referred to it as elsewhere provided herein, of any
grievance or dispute, the Joint Trade Board is empowered to hear and decide all grievances and
disputes which arise between the parties as to the interpretation or application of this Agreement
to award or assess remedies, damages and penalties for violations of this Agreement; to issue
interpretative rules or other rules and regulations as it deems necessary to give force and effect to
the purpose and intent of this Agreement; to investigate all grievances and disputes submitted to
it, including the conduct of audits of Employer records~ to recommend amendments to or changes
in this Agreement, but only upon request of both parties~ to appoint such persons or committees
as may be necessary to aid the Board in the performance of its duties; and to demand of
.
employerswho repeatedlyviolate this Agreementthe posting of an additionalcash or surety bond
to assure future compliance.
Art. XII. Sec. 3 - Deadlock or Failure to Decide: If the loint Trade Board deadlocks
or otherwise fails to decide any grievance or dispute with 48 hours of submission thereto, either
party may, within 30 days following said deadlock or failure, refer the grievance or dispute to
arbitration by filing a written request with the Joint Trade Board with copy served upon the
opposing party. On receipt of such notice, the Joint Trade Board shall promptly submit such
grieval]ce or dispute to arbitration pursuant to the rules of the Labor Department or the American
Arbitration Association. The decision of the arbitrator shall be final and binding.
The Joint Trade Board shall have the authority to dispose of all grievances and complaints
in any manner which it deems reasonable, and shall have all powers necessary to remedy the
complaints brought before it, including, but not limited to, the imposition of damages, and the
assessment, against any party, of interest on monies due, attorney's fees, and the costs and
expenses of litigation.
STRIKES AND LOCKOUTS
Art. XIII. -There shall be no strikes or lockouts in the shops or upon the work of the
members of the Erv1PLOYERS ASSOCIATION nor shall the members of the UNION collectively
leave the work of a member of the Erv1PLOYERS ASSOCIATION, but the UNION reserves its
constitutional right not to work with NON-UNION JOURNEYPERSONS. It is further agreed
that before any JOURNEYPERSON .is removed under this reserved constitutional right, twenty-
four (24) hours' notice shall be given to the Joint Trade Board or the Joint Trade Committee. It
is agreed that no support is to be given to a UNION that has removed its JOURNEYPERSON in
violation of an Agreement.
Any employer who has been judged by the Joint Trade Board or the Joint Trade
Committee to be in violation of this Agreement or guilty of any charge brought against him before
the Joint Trade Board or the Joint Trade committee shall be outside the protection of ART. XI,
.until such time as he is in compliance.
In the case of an Employer who has failed to comply with the decision of the Joint Trade
Board or the Joint Trade Committee, the UNION must order its JOURNEYPERSON and
registered apprentices to cease work until that employer is in compliance on any and all jobs.
"')c
Employees covered by this agreement shall have the right to respect any legal primary
picket line validly established by any bona fide labor organization, and the Union pany to this
agreement has the right to withdraw employees covered by this agreement whenever the employer
party to the agreement is involvedin a legitimate primary labor dispute with any bona fide labor
organization.
SUBCONTRACTS
Art. XIV. Sec. 1 - To protect and preserve, for the employees covered by this
agreement, all work they have performed and all work covered by this agreement, and to prevent
any device or subterfuge to avoid the protection and preservation of such work, it is agreed as
follows: If the Employer performs on-side construction work of the type covered by this
agreement, under its own name or the name of another, as a corporation, company, pannership,
or other business entity, including a joint venture, wherein the Employer, through its officers,
directors, panners, owners, or stockholders, exercises directly or indirectly (through family
members or otherwise), management, control, or majority ownership, the terms and conditions of
this agreement shall be applicable to all such work.
Art. XIV. Sec. 2 - All charges of violations of Section 1, of this article shall be
considered as a dispute and shall be processed in accordance with the provisions of this agreement
on the handling of grievances and the final and binding resolution of disputes. As a remedy for
violations of this Article, the Joint Trade board or Arbitrator shall be able, at the request of the
Union, to require an Employer to pay (1) to affected employees covered by this agreement~
including registered applicants for employment, the equivalent of wages those employees have
lost because of the violations, and (2) into the affected Joint Trust Funds to which this agreement
requires contributions any delinquent contributions that resulted trom the violations. The Joint
Trade Board or Arbitrator shall be able also to provide any other appropriate remedies, whether
provided by law or this agreement. The Union shall enforce a decision of the Joint Trade Board
or Arbitrator under this Article only through arbitral, judicial, or governmental (for example, the
National Labor Relations Board) channels.
Art. XIV. Sec. 3 - If, after an Employer has violated this Article, the Union and/or the
Trustees of one or more Joint Trust Funds to which this agreement requires contributions may
institute legal action to enforce an award by an Arbitrator or the Joint Trade Board remedyjng
such violation, or defend an action that seeks to vacate such award, the Employer shall pay any
accountants' and/or attorneys' fees incurred by the Union and/or the Joint Trust Funds, plus cost
of the Litigation, that have resulted trom such legal action. This section does not affect other
remedies, whether provided by law or this article, that may be available to the union and/or the
Joint Trade Funds.
Art. XIV. Sec. 4 - JOURNEVPERSONS shall neither directly or indirectly, whether
through their spouse or through any other subterfuge, contract to do any painting, drywall
finishing (where applicable), decorating, floor and wood finishing, paperhanging, lead abatement
or other work covered by this Trade Agreement.
Art. XIV. Sec. 5 - Any Employer who shall perform work in a joint venture or through
a subsidiary or affiliated company shalJ be responsible and liable for the compliance with the terms
of this Agreement by such joint venture or subsidiary or affiliated company.
Art. XIV. Sec. 6 - By execution of this Agreement, anyone known as a General
Contractor and who has a Painting and Decorating department in his Company, and may employ
members of the UNION under terms and conditions of this Agreement, and who secures bids
from Painting and Decorating contractors for any project of which he as a General Contractor has
become successful bidder, shall be bound by this Agreement to award said contract to the
.
successfulbidder.
Such General Contractor shall not be allowed under any condition to perform such work
covered by this Agreement with his own Company, Department, or Employees that was
advertised for bid, on any job on which he has secured Painting bids as a General Contractor.
This paragraph shallnot apply when a party to this agreement, after the starting of a job, becomes
unfair by way of violation of this trade agreement.
SPRAY (PERMITS) FOR AL TERA TION AND NEW WORK.
Art. XV. Sec.1 - Spraying of all paint, varnish, lacquer or other paints containing
injurioussolventswithout prior permissionfrom the Union is prohibited.
The spraying of whitewash or water dispersed paints in dumbwaiter shafts and rough
masonry surfaces in areas such as garages, basements, storage rooms, fan rooms, mechanical
equipment rooms, lofts and rehabs is permitted upon receiving permission of the UNION.
Concrete ceilings must be primed by brush or roller before spray permit is issued.
The spraying of acoustic ceilings, inaccessible surfaces for decorative effects which are
impossible to brush or roll, shall be pennitted only upon securing permission of the Union.
Where spraying of multi-color is permitted, i.e., in public corridors and stairwells, a full
base coat of paint must be applied by brush or roller applicator on new and alteration jobs before
the multi-color may be sprayed on.
A spray committee composed of two members representing the EMPLOYERS
ASSOCIATION and two members representing the UNION shall be formed to detennine any
discrepancy of the above and to review any veto or modification the UNION may impose with
regard to spray permits. Their decision shall be binding on both parties to this Agreement.
Information on spray permits must be factual and specific and also shall include the name of the
sprayer.
Remedies for spray work performed without a permit or in violation of the terms of an
issued permit shalJ be determined by the Joint Trade Committee or the Joint Trade Board. Such
remedies may consist of requiring repainting with legal tools, and/or damages. In the event of
failure to comply with an order under this provision, the Union shall stop the job and the men shall
be paid in.full for that day.
FOR NASSAU & SUFFOLK COUNTIES
Art. XV. Sec. 2. - SPRAY PAINTING: Contractors are tree to spray all surfaces.
There shall be no fee for spray permits. On all spraying jobs, the Contractor shall take one
JOURNEYPERSON trom the Hall and teach himlher how to spray. This on-the-job training shall
not interfere with the trainee being a productive employee and performing such other tasks as
he/she is required by the Contractor. The trainee shall receive spray pay for the time he/she is
actually working with the sprayer or spray equipment.
Art. XV. Sec.2a. - TOOLS: The following tools shall not be used: paste machines,
bazookas, banjos, etc., and any other mechanicalautomated tools for the Drywall Finishingand
Paperhanging.Industries.
SAFETY RULES
Art. XVI. Sec. 1. - In accordance with the requirements of the Occupational Safety
and Health Act of 1970, it shall be the exclusive responsibility of the Employer to ensure the safeh'
of its employees and compliance by them with any safety rules contained herein or established by
the Employer. Nothing in this Agreement will make the Union liable to any employees or to any
other persons in the event that work-related disease, sickness, death, injury, or accident occurs.
The Employer will not engage in any litigation against the Union, on a subrogation theory,
contribution theory or otherwise, so as to obtain a money judgment trom it in connection with any
work-related disease, sickness, death, injury, or accident.
Art. XVI. Sec. 2. - The Employer shall, at all times, provide safe tools, materials and
equipment and safe working conditions. If at any time, in the opinion of an employee, such tools,
materials, or equipment or working conditions are unsafe and constitute a hazard to health or
physical safety, the employee shall have the right to refuse to work with such tools, materials and
equipment or under such hazardous conditions unless or until they are made safe. No employee
shall be dismissed, disciplined, or otherwise discriminated against, nor shall his pay be withheld,
for refusal to work with such unsafe tools, materials, or equipment or under such unsafe or
hazardous working conditions.
Art. XVI. Sec. 3 - The Employer agrees that during the life of this Agreement, the
Employer will comply with all applicable federal and state laws concerning occupational safety
and health, includingall applicablestandards, rules and regulationsissued pursuant thereto.
Art. XVI. Sec. 4 - The Employer shall provide, at no cost to the employee, all
necessary personal protective equipment and instf4ctions on proper use of such equipment. The
Employers shall provide for the proper maintenance and cleaning of all necessary personal
protective equfpment. If at any time, in the opinion of an employee, such personal protective
equipment is defective, has not been properly maintained, or is not the appropriate personal
protective equipment under the particular working conditions, the employee has the right to
refuse to work with such equipment. No employee shall be dismissed, disciplined, or otherwise
discriminated against., nor shall his pay be withheld for refusal to work with such defective,
improperly maintained, inappropriate personal protective equipment. The employee shall
Rule No.4-Dry Sand-papering.
(A) To reduce the hazards of lead poisoning, surfaces painted with lead paint shall not be
sand-papered or scraped by a dry process.
(B) Smoking. By carrying lead into the mouth, smoking is a source of lead poisoning and
should therefore be avoided during working hours.
WASHING FACILITIES
Rule NO.5 - Adequate Washing Facilities. Where running hot or cold water is not
available in or about the clothes locker, a sufficient supply of hand cleaner shall be furnished to
the JOURNEVPERSON twice a day to provide adequate facilities for clean washing. Five (5)
minutes shall be allowed for washing up at noon and at quitting time.
DRINKING, EATING
Rule NO.6 - Drinking water. Fresh drinking water and sanitary cups shall be provided
twice a day during working hours.
DROP CLOTHS, WORK CLOTHES AND PHOTO I.D.'S
Rule NO.7 - Drop Cloths. Drop cloths shall be maintained in a sanitary condition by the
Employer.
(A) Work Clothes. The uniform purchased by all eligible members through the Union
must be worn by such members. The Uniform shall be white overalls with blue collars and a white
cap with the UNION emblem. The failure of any such member to wear the uniform and picture
J.D. of the UNION may be deemed just cause for dismissal by the employer. All work clothes
shall be kept clean by the JOURNEYPERSON and apprentices.
(B) The New York City Industry Promotion Funds shall reimburse the UNION for no
more than $110,000 per year for the life of this agreement, for the cost of providing uniforms for
union members, in the five boroughs of New York City.
(C) The Westchester Painting and Decorating Contractors Industry Promotional Fund
will pay 50% of the cost of the uniforms for Union members. The Long Island and Nassau
Associations will also pay 50% of the cost of uniforms for their Union members.
INJURIES
Rule NO.8 - Care of Injured. JOURNEYPERSON, no matter how slightly injured, must
immediately report such injury to the Employer's representative and his UNION representative
and shall be immediately taken care of by his physician, if required. On all jobs where there are
five (5) JOURNEYPERSONS or more, a first aid kit shall be provided.
~
ELEVATORS
Rule NO.9 -Use of Elevator. On all buildings in which elevator service is provided for
any other trade, such service shall be made available to all UNION members.
SCAFFOLD
Rule No. 10 - Scaffold Work Rate shall be payable for interior and exterior swing scaffold
work, which shall include any work on an exterior job where a swing scaffold is used during
performance of the job (whether or not the particular work is done ITom the scaffold, on a fire
escape or otherwise), and any interior portion of the work on a job where a swing scaffold is
required in the performance of that wor~ work done with window belts or trom boatswain chairs,
and work that is 20 feet or more in height, including such work when done trom extension
ladders, or trom stationary or rolling platforms, but not including such work when done trom
completely decked-over platforms. In determining. the height of the wor~ the highest point of
work on the surface shall gove~ and all work on that surface shall be compensated at the rate so
determined.
Art. XVIII -Blood Testing
Whenever Blood Testing, urine analysis or any other form of testing is a condition of
employment on a job, all cost related to said testing shall be borne by the Employer.
EMPLOYER'S INSURANCE
Art. XIX. -Employers shall carry all insurance required under State and/or Federal
laws. Employers are required to keep on file with the Union, a Certificate of Workmen's
Compensation.
ART. XX. - EMPLOYER FRINGE BENEFIT CONTRIBUTIONS:
The Board of Trustees of District Council NO.9 Painting Industry Insurance and
Annuity Funds shall administer benefit contributions paid by employers for work located
. within the historic geographic jurisdiction of Pistrict Council No.9 prior to the execution
of this Trade Agreement, Westchester and Putnam Counties, pursuant to the rules,
regulations and procedures set forth in this article. The board of Trustees of the Painter's
Insurance and Welfare Fund of Long Island shall administer benefit contributions paid by
employers for work located within the historic jurisdiction of Local Union # 1486 pursuant
to rules, .regulations and procedures set forth in this Trade Agreement in the section
entitled "Local Union 1486/ Long Island Fringe Benefits Contribution Section.
It is the intention of the parties to this Trade Agreement that the aforementioned
Board of Trustees shall merge the trust administered by them on or about January I,
1998. Upon such merger, the resulting and remaining trust funds shall be administered
pursuant to the rules, regulations and procedures set forth in this article. The Employers
obligate themselves to make the prescribed contributions to the following funds for the
life of this agreement in the manner and amounts as set forth in this Trade Agreement.
Art. XX. Sec. 1 - Contribution Rates: All Employers shall make contribution as
defined in this Agreement for each hour worked by their employees, except where
contribution amounts are based upon the amount of gross wages paid to an employee. in
such a case, gross wages shall be defined as set forth in subsection (A) herein.
(A) Gross Wages: "Gross Wages" and "Gross Wages Payable" as used in this Agreement
shall mean and include whichever of the two definitions below may be greater.
(1) The actual total gross earnings of any Employer's JOURNEYPERSON Painte~s,
Registered Apprentices, Drywall Finishers (where applicable) , Lead Abatement Workers and
Paperhangers, or
(2) A gross estimated wage figure, subject to readjustment as hereinafter provided,
equivalent to two (2) times the Employer's cost of all materials used by him during the fiscal
accounting period, as finally computed and assessed at the close thereQf After review by the
auditors and Trustees of the present industry wage costs, and upon their recommendation, the
above-stipulated fonnula may be adjusted.
Art. XX. Sec. 2 -Board of Trustees.
(A) Membership of Board of Trustees - The District Council NO.9 Painting
Industry Funds shall be administered by a Board of Trustees (the "Trustees"), ten in number, five
of whom shall be designated "Union trustees" and five of whom shall be designated "Employer
trustees." The Union trustees shall be seated and may be removed by the Union in such a manner
as their By-Laws provide for. The Association trustees must be contributing signatory members
of the ASSOCIATION and shall be appointed and may be seated and removed by the
ASSOCIATION. The number of Trustees may be increased iTomtime to time by the Trustees in
a manner determined by them, provided, however, that the total membership of the Board always
be an even number and divided equally between Union and Employer trustees.
(B) Resignation - A Trustee may resign and remain fully discharged from all further
duty and responsibility hereunder by giving notice in writing to the Board of Trustees, which
notice shall state the effective date of the resignation, and such resignation shall take effect on said
date unless a successor Trustee has already been appointed, in which event the resignation shall be
effective as of the date of appointment of his successor.
(C) Alternate Trustees - One alternate Trustee (one which may be a full-time
employee of the Association) may be appointed and removed by each party responsible for the
original appointments, to serve in the place and stead of a Trustee temporarily absent. All
notification of actions hereunder shall be in writing filed with the Trustees. Alternate Trustee
shall accept appointments in writing.
(D) Compensation of Trustees - The Trustees shall serve without compensation.
The Trustees may be reimbursed for reasonable incidental and out-of-pocket expenses in
connection with duties as trustees.
Art. XX. Sec. 3 - Trust Administration
(A) Contributions- Each Employer shall pay the Trustees under Agreements and
Declarations of Trust heretofore and hereafter created, as thereafter amended from time
to time, and as shall be amended hereafter, the terms and provisions of which are herein
specifically incorporated by reference, contributions in such amounts as are set forth
in the schedule of wages and benefit contributions in this Trade Agreement for all
JOURNEYPERSON Painters, Drywall Finishers (where applicable), Lead Abatement workers,
Paperhangers, and registered Apprentices employed by the Employer for each pay period
immediately preceding.
Such contributions shall be deposited in the following trust accounts, which
collectively, shall hereinafter be referred to as the District Council NO.9 Painting Industry
Insurance and Annuity Funds, or the "Funds", and administered as set forth hereafter:
(1) Painting Industry Insurance Fund
(a) Health and Welfare
(b) Vacation
(2) International Brotherhood of Painters and Allied Trades Union and Industry
National Pension Fund. ART.XX---~SEC-4
(3) Painting Industry Annuity Fund
(4) Association of Master Painters and Decorators of the City of New York
Industry Promotional Fund. ART.XX SEC-I 0
(5) District Council NO.9 Safety and Health Fund
(6) District Council No.9 Joint Apprenticeship and Training Fund and
International Brotherhood of Painters Allied Trades Joint Apprenticeship and
Training Fund. ART.XX SEC-5
(7) The Painters and Allied Trades Labor - Management Cooperation Fund.
ART.XX SEC-6
(8) District Council NO.9 Political Action Together - Political Committee.
ART. XX SEC-7
(9) International Brotherhood of Painters Allied Trades Political Action Together -
Political Committee. ART.~ SEC-8
(8) Administration of contributions - The Trusteesshalladministerand expend
said contributions pursuant to the aforesaid trust agreements and this agreement, ~d shall have
the authority to increase or decrease any benefits payable hereunder at their sole and absolute
. discretion,and as they maydeterminefrom time to time.
(C) STAMP SYSTEM
(1) Date of Effect -Beginning on, or before, but not later then January 1
~ 1998.
the District Council NO.9 Painting Industry Insurance and Annuity Funds shall institute a stamp
system to insure that all employees are paid their regular benefit contributions.
(2) Method of Operation
(a) Stamps - each employer employing a member shall make benefit
contributions for said employee by purchasing benefits contribution stamps from the Funds on a
weekly basis. Stamps shall represent payment for hourly benefit contributions in such
denominations as the Trustees shall deem appropriate. Separate stamps shall represent benefit
contributions for work performed in either the historic New York City District Council No.' 9
area, the Westchester and Putnam Counties area or the Local Union # 1486 area.
(b) Purchase of Stamps - The employer shall file with the Funds a weekly
requisition for stamps accompanied by the exact amount of payment to the Funds for all stamps
purchased. Payment for stamps shall be by certified or bank check. Stamps shall be issued by the
Funds in person or by mail so as to insure timely delivery of stamps to employees.
(c) Delivery of Stamps - Stamps representing the number of hours of work
credited to each employeeweeklyshallbe given to each employee with his or her wages. In the
event an employee is laid off prior to the end of the payroll week, all fringe benefit contributions
stamps for hours of work credited to the employee must be delivered and received by the Union
or the employee before the close of business of the following business day.
(d) Weekly remittance reports - The employer shall file with the Funds a
weekly remittance report in a form provided by the Funds, setting forth the name of each
employee employed by the employer the prior work week, the number of hours of work credited,
and the fringe benefit contribution stamp serial numbers of stamps issued to each employee.
(3) Violations - If an employer fails to remit stamps to an employee at the time
such stamps are due to the employee, sells stamps, duplicates stamps, or in any manner avoids the
requirements of the stamp system, such act or inaction shall constitute a failure to pay benefit
contributipns under this agreement. In such event, the Union and the Funds shall have the right to
any and all remedies provided for in this agreement for a breach of the agreement and/or failure to
pay fiinge benefit contributions, as well as any remedies provided for under State or Federal law.
(4) Unused stamps - In the event an employer retains undistributed stamps for any
reason, the employer may redeem said stamps in new stamp denominations for the following
reporting period, or obtain a refund. Refunds will be given to an employer who is not in violation
of any of the terms and conditions of the Trade agreement, and any refund shall be made within
sixty (60) days of application therefore.
(5) Shop Steward reports - In addition to the remittance report referred to in
Section (2)(d) herein, each employer shall prepare and give to the Shop Steward for each job by
close of business of the business day following the end of the payroll week, a shop steward
weekly payroll report. Such report shall list each employee at the subject joist for the preceding
payroll week, hours of work credited, fiinge benefit contribution stamp serial numbers received by
the employee, social security number, and location of the job site.
(0) FAILURE TO MAKE CONTR!BlITIONS - UPON mE FAILURE OF AN EMPLOYER TO MAKE
BENEFIT CONTRIBUTIONS AS PROVIDED FOR IN nus ARTICLE, SUCH FAILURE S1-W.L BE
ATIRIBUTED TO ANY OFFICER, STOCKHOLDE~ PARTNER OR PROPRIETOR IN ACTUAL CONTROL
OF SAID EMPLOYER, AND EXEClITION OF nus AGREE~ BY ANY SUCH PERSON SHALL
BIND SAID PERSON INDIVIDUALLY TO TIIE TERMS AND CONDITIONS SET FORTH HEREIN..A
DEFAULT IN PAYlv1ENT OF ANY FRINGE BENEFIT CONTRIBlITIONS DUE PURSUANT TO TInS
ARTICLE SHALL FOLLOW SAID OFFICE~ STOCKHOLDE~ PARTNER AND/OR PROPRIETOR INTO
ANY SUCCEEDING ENfERPRlSE ENTERED INTO BY SAID PERSON. WHERE mE TRUSTEES
DETERlvflNE THAT AN EMPLOYER IS BEING OPERATED IN THE NAME OF A NOtviINEE OR ALTER
EGO OF AN INDIVIDUAL AClUALL Y CONlROLLING mE EMPLOYE~ mE TRUSTEES MAY
CONSIDER ANY DEFAULT OF 1HE OBLIGATIONS SET FORTH IN THIS ARTICLE TO BE THE
DEFAULT OF SAID CONTROLLING INDIVIDUAL.
(E) THE EMPLOYER HEREBY AGREES TO WITHHOLD ALL TAXES, BENEFIT CONlRlBUTIONS
AND CHECK-OFF FROM EACH MEMBER EMPLOYEE, AND TO REMIT SAME TO TIIE FUNDS AS
SET FORTH HEREIN.
(F) IF AN EMPLOYER FAILS TO MAKE CONTRlBlITIONS PURSUANT TO TInS ARTICLE, SUCH
FAILURE SHALL BE DEEMED A VIOLATION OF TInS AGREEMENT, AND TIlE UNION SHALL
HAVE TIlE RlGHf TO TAKE WHATEVER STEPS ARE NECESSARY TO SECURE COMPLIANCE WITH
TInS AGREEMENT, ANY OTIlER PROVISIONS HERE OF TO THE CONTRARY NOT WITHSTANDING.
THE EMPLOYER SHALL ALSO BE LIABLE FOR ALL COSTS OF COLLECTING THE PAYlv1ENTSDUE,
TOGETHER WITH ATTORNEY'S FEES, PLUS LIQUIDATED DAMAGES AND INTEREST AS PROVIDED
FOR IN TInS AGREEMENT FOR FAILURE TO MAKE PAYlv1ENT OF FRINGE BENEFIT
CONTRIBlITIONS. THE EMPLOYER'S LIABILITY FOR PAYMENT UNDER THIS ARTICLE SHALL NOT
BE SUBJECT TO OR COVERED BY ANY GRIEVANCE OR ARBITRATION PROCEDURE OR ANY "NO-
STRIKE" CLAUSE WHICH MAYBE PROVIDED OR SET FORm ELSEWHERE IN nus AGREEMENT.
,
(G) IRS Approval - The trustees of the Industry Promotion Fund shall secure the
approval of the US Treasury Department under the applicable provisions of the Internal
Revenue Code and shall amend its rules, if necessary, in order to qualify the employer
contributions as deductions for Federal Income Tax purposes.
..,~
Art. XX. Sec. 4 - International Brotherhood of Painters and Allied Trades
Union and industry National Pension Trust (" Pension Fund").
(A) The Trustees shall pay over to the Trustees of The International Brotherhood of
Painters and Allied Trades Union and Industry National Pension Fund (the "National Trustees")
all contributions received by them for pension benefits as defined herein.
(B) The National Trustees shall administer and expend said contributions pursuant to
the provisions of an Agreement and Declaration of Trust dated April 1967, as amended, and also
in accordance with the Merger Agreement dated June I, 1978, by and between the Trustees of the
District Council NO.9 Painting Industry Insurance and Annuity Funds and the National Trustees.
(C) Upon receipt of payment from the Employer, the Trustees shall remit to the National
Trustees the pension contributions collected by the Trustees for the previous pay period, together
with a list of Employees for which pension contributions have been received and are covered
hereby, and the number of hours and / or days worked by each during the applicable period.
Art XX. Sec 5. - District Council No.9 Joint Apprenticeship and Training Fun'd
and International Brotherhood of Painters and Allied Trades Joint
Apprenticeship and Training Fund.( "J .A.A. T.F." )
(A) Commencing with the first day of June 8, 1996, and for the duration of this
Agreement, and any renewals or extensions thereof, the Employer, as defined in this agreement~
and in the Agreement and Declaration of Trust dated June I, 1993 between District Council NO.9
and the Association of Master Painters and Decorators of the City of New York, Inc., and all
signatories to this agreement, agrees to make payments to the District Council NO.9 Joint
Apprenticeship and Training Fund, (" D.C.9. lA.T.F.") and to be bound by and to the said
Agreement and Declaration of Trust, as though he had actually signed the same, and further
agrees to make payments to the International Brotherhood of Painters and Allied Trades
Joint Apprenticeship and Training Fund, ("I.B.P.A.T. lA.T.F.") established under an
Agreement and Declaration of Trust dated May 1, 1995 and to be bound by and to said
Agreement and Declaration of Trust, as though he had actually signed the same. All of
the aforesaid payments shall be made in such amounts as set forth herein and as set
forth in the schedules of wages and contributions in this Trade Agreement.
(B) Contributions
(I) For each hour worked or portion thereof, for which an employee receives
pay, the Employers shall make a contribution to the District Council NO.9 Joint
Apprenticeship and Training Fund of. 10 cents commencing on June 8, 1996, through May 3 1,
2000.
(2) For each hour worked or portion thereof, for which an employee
receives pay, the Employers shall make contribution to the International Brotherhood of
Painters and Allied Trades Joint Apprenticeship and Training Fund of .02 cents
commencing on June 8, 1996 through May 31, 2000. Such payments shall be made in
the manner and fonn as shall be determined by the Trustees of the I.B.P.A.T. lA.T.F.
,,£
(3) For the purposes of this Article, contributions shall be paid for each hour an
employee receives pay, including hours attributable to show-up time and other hours for which
pay is received by the employee in accordance with this Agreement.
(4) Contributions shall be paid on behalf of any employee starting with the
employee's first hour of employment in a job classification covered by this Agreement. This
includes, but it is not limited to: apprentices, JOURNEYPERSON, trainees and probationary
employees.
(C) Employer. Trustees - The Employer hereby irrevocably designates as its
representatives on the Board of Trustees of the I.B.P.A.T. J.A.T.F., and on the board of
Trustees of the D.C.9. lA.T.F., such Trustees as are now serving, or who will in the future
serve, as Employer Trustees, together with their successors, as provided for in the aforesaid Trust
Indenture and agrees to be bound by all'actions taken by said Trustees.
(D) Union Trustees - The Union hereby irrevocably designates as its representatives on
the Board of Trustees of the I.B.P.A.T lA.T.F., and on the Board of Trustees of the D.C.9
lA.T.F. such Trustees as are now serving, or who will in the future serve, as Union Trustees,
together with their successors, as provided for in the aforesaid Trust Indenture and agrees to be
bound by all actions taken by said Trustees.
(E) All contributions shall be made as provided for herem with all other benefit
contributions. The Trustees shall have the authority to have an independent Certified Public
Accountant audit the financial books and records of the Employer for the purpose of detennining
the accuracy of contributions to this fund.
(F) If an Employer fails to make contributions pursuant to this sectio~ such failure shalJ
be deemed a violation of this agreement, and the Union shall have the right to take whatever steps
are necessary to secure compliance with this Agreement, any other provision hereof to the
contrary notwithstanding. The Employer shall also be liable for all costs of colJecting the
payments due, together with attorney's fees, plus liquidated damages and interest as provided for
in this agreement for failure to make payment of fiinge benefit contributions. The Employer's
liability for payment under this Agreement shall not be subject to or covered by any grievance or
arbitration procedure or any "no-strike" clause which may be provided or set forth elsewhere in
this Agreement.
(G) The Apprenticeship Plans referred to herein shall at all times conform with the
requirements of said Internal Revenue Code and other applicable laws and regulations so as to
enable the Employer at all times to treat contributions to the Apprenticeship Fund as a deduction
for income tax purposes.
(H) The trustees of the Joint Apprentice and Training shall be the same as the
trustees of the Painting Industry Insurance and Annuity Funds.
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Art. XX. Sec.6- Labor Management Cooperation Fund (L.M.C.F.)
(A) Commencing with the first day of June 8, 1996, and for the duration of this
Agreement, and any renewals or extensions thereof, the Employer, as defined in this agreement,
agrees to make payments to The Painters and Allied Trades Labor-Management Cooperation
Fund (UFund") for the employee covered by this Agreement.
(B) Contributions - For each hour worked or portion thereof, for which an employee
receives pay, the Employers shall make a contribution of 3 cents (SO.03) commencing on June 8,
"1996 through May 31, 1997, which amount shall increase to 5 cents (SO.05) per hour for the
period June 1, 1997through May 31, 2000.
(1) For the purposes of this Article, contributions shall be paid for each hour an
employee receives pay, including hours attributable to show-up time and other hours for which
pay is received by the employee in accordance with this Agreement.
(2) Contributions shall be paid on behalf of any employee starting with the
employee's first hour of employment in a job classification covered by this Agreement. This
includes, but is not limited to JOURNEVPERSONS, apprentices, trainees and probationary
employees.
(C) Trustees - The Employer and the Union hereby irrevocably designate as the
representatives on the Board of Trustees of the L.M.C.F., such Trustees as are now serving, or
who wil1in the future serve, as Employer and Union Trustees, together with their successors, as
provided for in the aforesaid Trust Indenture and agree to be bound by all actions taken by said
Trustees.
(D) All contributions shall be made as provided for herein with all other benefit
contributions. The Trustees shall have the authority to have an independent Certified Public
Accountant audit the financial books and records of the Employer for the purpose of determining
the accuracy of contributions to this fund.
(E) If an Employer fails to make contributions pursuant to this section, such failure shall
be deemed a violation of this agreement, and the Union shall have the right to take whatever steps
are necessary to secure compliance with this Agreement, any other provision hereof to the
contrary not withstanding. The Employer shall also be liable for all costs of collecting the
payment due, together with attorney's fees, plus liquidated damages and interest as provided for
in this agreement for failure to make payment of funge benefit contributions. The Employer's
liability for payment under this Article shall not be subject to or covered by any grievance or
arbitration procedure or any "no-strike" clause which may be provided or set forth elsewhere in
this Agreement.
Art. XX. Sec. 7 - District Council No.9 Political Action Together - Political
Committee. (D.C.9-P.A.T.)
r
(A) Each individual member of D.C.9 may, by written instructions, order the Trustees of
the Insurance Trust to deduct trom the employee'$ vacation account, one cent per hour of each
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hourly contribution made by the employer to the employee's account, and remit same to the
District Council No.9 Political Action Together - Political Committee. It is specifically
understood and agreed by the parties to this agreement that the employer has no involvement
whatsoever with this program.
Art. XX. Sec. 8 - International Brotherhood of Painters and Allied Trades
Political Action Together - Political Committee. (I.B.P.A.T.- P.A.T.)
(A) Authorization
(I) Each employer shall agree to deduct from the employee's wages one
cent (SO.OI) per hour, and to pay same as a contributionto the InternationalBrotherhood of
Painters and Allied Trades Political Action Together Fund. Employers who are parties to
this Trade Agreement agree to honor authorization for Checkoff of political contributions trom
all employees who are Union members and who supply such authorization in the fonn, or such
other similar fonn as the Funds shall deem acceptable.'
Art. XX. Sec. 9 - Check-off of Administrative Dues:
(A) Dues
(I) Check-Off System - Every Employer signatory to this Agreement hereby
agrees to "check-off' from the gross taxable wages, defined herein as total wages, vacation, and
P. A. T. contributions, of each Employee employed by such Employer during the term of thi~
Agreement, administrative dues in the amounts set forth in the District Council NO.9 Bylaws.
(B) Administration of Dues Check-off - Upon receipt of payment trom the Employer, the
Trustees shall remit to the Union the entire amount of administrative dues collected by the
Trustees for the previous pay period, together with a list of Employees for which dues have been
received covered hereby, and the number of hours worked by each during the applicable period.
(C) Employee Authorization - At the time of the employment of any Employee, the
Employer will submit to each Employee, for his voluntary signature, a dues deduction
authorization card in triplicate, one copy of which is retained by the Employer, one copy retained
by the Employee, and the other returned to the Union; the form is to be supplied to the Employer
by the Union.
(D) Employer Obligations -The obligations of the Employer under Subsection (A)(I) shall
only apply to Employees who have voluntarily signed a valid dues deduction and authorization
card as referred to in Subsection (A)(3) herein.
(E) Liability of the Trustees and Cost of Administration - This agreement is only for the
convenience of the Union in order to better facilitate the collection of Union Administrative Dues
with Employer Fringe Benefit Contributions. The Painting Industry Funds will incur no liability
for any failure to collect any union Administrative Dues. For its services, the Union hereby agrees
to reimburse the Trustees for all reasonable costs of administration of the Union's check-off of
administrative dues, and to identify and hold harmless the Trustees against any and all claims,
demands, suits and liabilities that might arise out of such administration.
Art. xx. Sec 10 - Association of Master Painters and Decorators of the City of
New York Industry Promotion Fund (I.P.F.)
(A) - Administration - Upon the merger of the District Council NO.9 Painting Industry
Insurance and Annuity Funds with the Painter's Insurance and Welfare Fund of Long Island,
contributions paid by employer members of the Association of Wall, Ceiling & Carpentry
Industries of Long Island shall be administered by such association. All other contributions shall
be administrated by the ~sociation of Master Painters and Decorators of the City of New York,
Inc. and/or the Master Painters Association of Nassau & Suffolk Counties, Inc. and/or the
successorassociation of same, if any.
(B) - No Anti - Union Activity - The Employer agrees that no moneys collected by
the Industry Promotion Fund shall be used for any anti - union activity or any actions
detrimental to the Union membership.
Art XX. Sec 11. - District Council No.9 Safety and Health Fund
(A) Commencing with the first day of June 8, 1996, and for the duration of this
Agreement, and any renewals or extensions thereof, the Employer, as defined in this agreement,
and in an Agreement and Declaration of Trust to be created between District Council NO.9 and
the Association of Master Painters and Decorators of the City of New York, Inc., and all
signatories to this agreement, agree to make payments to the District Council NO.9 Safety and
Health Fund, and to be bound by and to the said AgreementandDeclaration of Trust, as though
they had actually signed the same. All of the aforesaid payments shall be made in such
amounts as set forth herein and as set forth in the schedules of wages and contributions
in this Trade Agreement.
(B) Contributions
(1) For each hour worked or portion thereof for which an employee receives pay,
the Employers shall make a contribution to the District Council NO.9 Safety andHealth Fund
of $0.02 commencing on June 8, 1996 through May 31, 1997, and of $0.10 commencing June 8,
1997 through May 3 1, 2000.
(2) For the purposes of this Article, contributions shall be paid for each hour an
employee receives pay, including hours attributable to show-up time and other hours for which
pay is received by the employee in accordance with this Agreement.
(3) Contributions shall be paid on behalf of any employee starting with the
employee's first hour of employment in a job classification covered by this Agreement. This
includes, but it is not limited to: apprentices, JOURNEYPERSON, trainees and probationary
employees.
(C) Employer Trustees - The Employer hereby irrevocably designates as its
represent.ativeson the Board of Trustees of the District Council No.9 Safety andHealth Fund,
suchTrustees as are now serving, or who will in the future serve, as Employer Trustees on the
40
Painting Industry Insurance and Annuity Funds, together with their successors, as provided for in
the aforesaid Trust Indenture and agrees to be bound by all actions taken by said Trustees.
(D) Union Trustees -The Union hereby irrevocablydesignatesas its representativeson
the Board of Trustees of the District Council No.9 Safety and Health Fund, such Trustees as are
now serving, or who will in the future serve, as Union Trustees on the Painting Industry Insurance
and Annuity Funds, together with their successors, as provided for in the aforesaid Trust
Indenture and agrees to be bound by all actions taken by said Trustees.
(E) All contributions ~hall be made as provided for herein with all other benefit
contributions. The Trustees shall have the authority to have an independent Certified Public
Accountant audit the financial books and records of the Employer for the purpose of detennining
the accuracy of contributions to this fund.
(F) If an Employer fails to make contributions pursuant to this section, such failure shall
be deemed a violation of this agreement, and the Union shall have the right to take whatever steps
are necessary to secure compliance with this Agreement, any other provision hereof to the
contrary notwithstanding. The Employer shall also be liable for all costs of collecting t~e
payments due, together with attorney's fees, plus liquidated damages and interest as provided for
in this agreement for failure to make payment of fiinge benefit contributions. The Employer's
liability for payment under this Agreement shall not be subject to or covered by any grievance or
arbitration procedure or any "no-strike" clause which may be provided or set forth elsewhere in
this Agreement.
(G) The Apprenticeship Plans referred to herein shall at all times conform with the
requirements of said Internal Revenue Code and other applicable laws and regulations so as to
enable the Employer at all times to treat contributions to the Apprenticeship Fund as a deduction
for income tax purposes. .
Article XX - Sec 12. - Wages, Fringe Benefits, Hours, Travel Subsistence and Working
Conditions
The Employer when working in the jurisdiction of the District Councilor Local
Union affiliated with the International Brotherhood of Painters and Allied Trades, AFL-
CIO, CLC, where the projects are located, shall, with respect to employees hired iTom
within said jurisdiction, make contributions on behalf of such employees to all pension,
health, welfare, apprenticeship and training, and other fiinge benefit funds provided for in
the Collective Bargaining Agreement currently in effect between said District Councilor
Local Union and area .contractors. On all employees the Employer brings into said area,
the Employer shall make such contributions to their "home" fiinge benefit funds as are
provided for in the Collective Bargaining Agreement of the employees "home" District
Councilor Local Union. For the forgoing purpose, the Employer hereby:
(A) Agrees that such contributions shall be made at the rate, in the manner and under
the terms and conditions specified in the applicable Collective Bargaining Agreement;
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(B) Agrees that where the International Brotherhood of Painters and AJliedTrades
Union and Industry Pension Fund is applicable, contributions shall be made in the manner
and under the terms and conditions specified in the Standard Form of Participation
Agreement issued by the Trustee of said Fund;
(D) Binds itself to all Trust Agreements or other Trust Documents establishing said
fiinge benefits funds;
(E) Irrevocably designated as its Representative on the Board of Trustees of said
Funds, such Trustees as are presently serving pursuant to said Trust Agreements or other
Trust Documents as Union and Employer Trustees, together with their successors selected
in the manner provided in said Trust Agreements or other Trust Document; and
(F) Agrees to be bound by all actions by said Trustees pursuant to the said Trust
Agreements or other Trust Documents.
Art. XX. Sec. 13. - All of the employees covered by this Agreement shall be made aware of
the project rules and regulations of the Company and the Employer at the time of their hire and
that they shall be bound by them throughout the duration of their employment. Violation of these
project rules and regulations is direct and just cause for disciplinary action, including immediate
discharge, subject to the grievance procedure.
Art. XXII - Enforcement of Article XXI
Sec. 1 - Payments:
(A) All Employer Fringe Benefit Contributions shall be made at such times and in such
manner as the Trust~es (and/or the National Trustees with respect to Pension Contributions) shall
have the authority to have an independent certified public accountant audit the payroll, wages,
cash disbursements records and general ledger of the Employer for the purpose of determining the
accuracy of such contributions.
(B) For the purpose of this Article and Article XVII, each working hour paid for,
including hours attributable to show-up time, and other hours for which pay is received by the
Employee in accordance with this Agreement, shall be counted as hours for which Employer
Fringe Benefit Contributions are payable.
(C) Employer Fringe Benefit Contributions shall be paid on behalf of any Employee
starting with the Employee's first day of employment in a job classification covered by this
Agreement. This includes, but is not limited to, apprentices, helpers, trainees, and probationary
employees.
(D) The Employer shall pay the required "Employer Fringe Benefit Contributions for all
JOURNEYPERSON Painters, Registered Apprentices and Paper hangers and all other employers
subject to this agreement, employed pursuant to this Agreement with (three separate checks;
First check Davable to the P.I.I.A.F... for payment or contributions to Health and Welfare Fund,
D.C.9 Annuity Fund, Vacation Fund, D.C.9 Apprentice Fund, I.P.F. Fund, Safety & Health Fund
and Check-off. Second check Davable to I.B.P.A.T. combined Fund,' for payment or
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contributions to Labor Management Cooperation Fund, Political Action Together Fund, and Joint
Apprentice and Training Fund. Third Check oavable to I.B.P.A.T. Fund; for payment of
contributions to the I.B.P.A.T. Union and Industry NationaI Pension Fund for contributions due
to the Pension Fund.)
(E) The required Employer Fringe Benefit Contributions hereinabove provided for
constitute a consideration for making of this Agreement and are of its very essence. The Trustees
shall forthwith notify the Union upon discovery, in writing, of the failure of any Employer to pay
the required Employer Fringe Benefit Contribution. Failure by any Employer to pay amounts due
. ITom him to the Trustees and/or the National Trustees shall be deemed a breach of this
Agreement, and thereupon a termination notice shall be served by the Trustees upon the Union.
In such event, the Union must enforce the foregoing and following provisions relating to payment
to the Trustees. In the event an Employer fails to make the required payments or reports for
more than (48) forty eight hours after such notice of termination, the Union must order its
.JOURNEYPERSON Painters, Registered Apprentices, Drywall Finishers (where applicable),
Lead Abatement workers and Paperhangers to cease work until all required payments and/or
reports have been rendered. Such Employer must pay all such JOURNEYPERSON Painters,
Registered Apprentices, Drywall Finishers (where applicable), Lead Abatement workers and
Paperhangers for all time lost, not to exceed one (1) week's wages per Employee.
.
(F) Employer Fringe Benefit Contributions Payment Options:
The Employer shall use one of the two options providing for the time when payment of
Employer Fringe Benefit Contribution payments shall be due and payable based upon the amount
said Employer is Bonded for.
(1) Employer Fringe Benefit Contribution Payment Option NO.1 - Based on Employer
Bond in the amount of$10,000.00:
Pursuant to this option, the Employer shall be required to make payment of Employer
Fringe Contributions weeldy, on the Friday subsequent to the Tuesday end of the preceding pay
period.
(2) Employer Fringe Benefit Contribution Payment Option NO.2 - Based on Employer
Bond in the amount of $25,000.00:
Pursuant to this option, the Employer shall be required to make payment of Employer
Fringe Benefit Contributions within a twenty-eight (28) day grace period (the "twenty-eight day
grace period") which period shall begin on the Wednesday subsequent to the Tuesday end of the
preceding pay period, and shall end on the twenty-eighth day after said Tuesday.
(3) Security for Employer Fringe Benefit, Contribution Payment Option NO.3 - If the
Employer elects to make employee's Fringe Benefit Contribution payments under Stamp System
where no grace period is permitted, pursuant to the Employee Fringe Benefit Payment, the
amount of security payment shall be $5,000.00
Note: Regardless of the ability or inability of the employer to make payments of Fringe Benefit
Contributions, the employer shall be required to submit remittance reports weeldy. The failure to
submit such reports as per provided, wilJ subject the employer to fines by the J.T.C..
Art. XXII. Sec. 2 -Designation:
(A) The employer hereby irrevocably designates as its representatives on the Board of
Trustees and the Board of National Trustees such Trustees as are now serving, or who will in the
future serve as Employer Trustees, together with their successors. The employer further agrees
to be bound by all actions taken by the Trustees and the National Trustees.
Art. XXII. Sec. 3 - Penalties:
(A) If an Employer fails to make contributions to the Pension Fund within the date
required by the national Trustees, or fails to make any other Employer Fringe Benefit
Contributions when due pursuant to this Agreement, the Union shall have the right to take
whatever steps are necessary to secure compliance with this Agreement, any other provisions
hereof to the contrary and not withstanding. The Employer shall be liable for all costs of
collection of the payments due together with attorney's fees and such penalties as may be assessed
by the Trustees, all as hereinafter set forth. The Employer's liability for payment under Articles
XVII and XVIII herein shall not be subject to or covered by any grievance or arbitration
procedure or any "no strike" clause which may be provided or set forth elsewhere in this
Agreement.
Art. XXII. Sec. 4 - Qualification for Income Tax Deductions:
The Insurance Trust, the Annuity Trust, the Pension Plan Trusts and all other Trusts,
shall at all time conform with the requirements of the Internal Revenue Code so as to enable the
Employer at all times to treat Employer Fringe Benefit Contributions as a deduction for taX
purposes. .
Art. XXII. Sec. 5 - Employer's Bonds:
(A) Security - The Employer shall provide security to the Trustees as authorized
collection agent for the Painting Industry Funds and the Pension Fund for the faithful performance
by it of the requirements under this Agreement for the Payment of Employer Benefit
Contributions, liquidated damages, interest, attorney's fees, costs of collection and other
monetary obligations under this Agreement.
(B) Form of Security - Such security deposited with the Trustees shall be in the form of
cash, surety bond acceptable to the Trustees or other security acceptable to the Trustees.
(C) Amount of Security - The amount of security which the Employer is required to
deposit with the Trustees shall be determined by reference to the Employer Fringe Benefit
Contribution payment option, set forth in Section 1 of this Article, which the Employer elects to
utilize.
(1) Security for Employer Fringe Benefit Contribution Payment Option No.1 - If the
Employer elects to make Employer Fringe Benefit Contribution payments pursuant to Employer
Fringe Benefit contribution Payment Option NO.1 as set forth in Art. XXII. Sec. 1(F)( 1), the
amount o(security required shall be $10,000.00.
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(2) Security for Employer Fringe Benefit Contribution Payment Option NO.2-If the
Employer elects to make Employer Fringe Benefit Contribution payments within the twenty-eight
day grace period permitted pursuant to the Employer Fringe Benefit Contribution Payment Option
NO.2 as set for in Art. XXII, Sec. 1(F)(2), the amount of security required shall be $25,000.00.
(3) Security for Employer Fringe Benefit Contribution Payment Option NO.3 - If the
Employer elects to make employees Fringe Benefit Contribution payments under Stamp System
where no grace period is permitted, pursuant to the Employee Fringe Benefit Payment the amount
of security payment shall be $5,000.00.
(0) If at any time the amount of security of an employer on deposit with the Trustees
shall, for any reason be an amount less than the amount required by this subsection, the Employer
shall immediately deposit with the Trustees additional security so that the amount of security of
the Employeron deposit shallat all times comply with this subsection. .
(E) The Trustees shall not accept any surety bond or other non-cash collateral trom any
Employer who shall have failed in the past to make payment of any sums found by the Trustees or
National Trustees to be due under this Agreement or under any prior Trade Agreement. In such
cases, compliance with the security requirements hereof shall be by cash deposit oruy.
(F) Additional Security - In the event the Trustees determine that an Employer is guilty of
violating any provision of this Agreement, and is assessed a fine or penalty by the Trustees, or in
the event the Trustees bring suit against an Employer to collect unpaid Employer Fringe Benefit
Contributions, the Employer shall provide additional security in such form and amount as the
Trustees shall determine. In no event shall such additional security be less than the amount of the
Employer's potential liability to the Trustees. Any additional security required pursuant to this
subsection shall be deposited with the Trustees which is authorized to payout of such security
any sums found by the Trustees to be due for unpaid Employer Fringe Benefit Contributions,
liquidated damages, interest, attorney's fees, or other costs of collection.
(G) Liquidated Damages - Time is of the essence on the payment of Employer Fringe
Benefit Contributions by the Employer. The parties recognize and acknowledge that the regular
and prompt payment of Employer Fringe Benefit Contributions by the Employer is essential, and
that it would be extremely difficult, if not impractical, to fix the actual expense and damages
which will result trom a failure of the Employer to make the required Employer Fringe Benefit
Contributions in full within the time provided, and without becoming delinquent.
Therefore the parties agree that if the required Employer Fringe Benefit Contributions of
an Employer shall become delinquent, the amount of damage resulting trom any such delinquency
,shall be, by way of liquidated damages, and not as, a penalty, a sum equivalent to 10% of the total
Employer Fringe Benefit Contributions required pursuant to this Agreement, for each failure to
pay in full within the time provided herein, for each period for which payment is required to be
made as provided for hereinabove. The liquidated damages so fixed and computed shall be added
to and become a part of the Employer's required Employer Fringe Benefit Contribution due and
unpaid to 1he Trustees.
(H) Interest - If the required Employer Fringe Benefit Contributions of an Employer
become delinquent, in addition to the amount assessed as liquidated damages, there shall be added
to the obligation of the delinquent Employer, interest calculated at the rate of 1-1/2% per month,
which shall be calculated based upon the sum of all Employer Fringe Benefit Contributions due
for the period for which the Employer is delinquent, starting with the first day of the second
month of delinquency.
(I) Attorney's Fees and Cost of Collection - If the required Employer Fringe Benefit
Contributions of an Employer become delinquent, in addition to the amount due as' liquidated
4amages and interest as provided for herei~ there shall be added to the obligation of the
delinquent Employer, all reasonable expenses incurred by the Trustees in the collection of any
delinquency, liquidated damages and interest, including, but not limited damages and interest,
including, but not limited to, reasonable attorney's fees in an amount equal to 20% of the sum of
all delinquent Employer Fringe Benefit Contributions, liquidated damages, interest, accountant's
fees, cost of attachment and execution, bond, receivers and court costs.
(J) All liquidated damages, interest, and any other costs and assessments due and received
from a delinquent Employer shall be payable to and received by the Trustees as an added
administrative charge. .
Art. XXII. Sec. 6 -Trust Fund Hearing:
(A) Employer Request - Should an Employer, after an audit, be held by the Trustees to be
subject to an assessment of additionalEmployerFringe Benefit Contributions, the Employershall.
be entitled, on request, to a hearing before the Trustees or a properly appointed subcommittee
thereof At such hearing the Employer shall be given an opportunity to present all available facts,
and be subject to open examination thereon, in order that the Employer may establish an actual
lower direct labor cost to warrant a readjustment of the basis for the calculation of the Employer's
Fringe Benefit Contributions due by the Trustees. At such hearing, the Trustees shall consider the
recommendation of the Funds' auditors and any proof that the Employer may offer. If the
Employer's right to a readjustment is proven, the Trustees shall remit any excess Employer Fringe
Benefit Contributions to the Employer. The decision of the Trustees, after such hearing, shall be
final and binding upon the Employer.
(B) Failure to Request Hearing - If, after an audit, and a final assessment of further
contributions due, the Employer fails within ten (10) days after written notice thereof given by the
Trustees to request in writing a hearing before them as provided .above to protest the assessment
and to seek a readjustment of his base of contributions, the Employer shall be deemed
conclusively to have consented thereto, with no further recourse.
CONDITIONS
Art. XXIII. Sec. 1 -When the Organizing, Recovery, and Maintenance Work Clause
is used to recapture or maintain any work covered by this Agreement, whatever modifications are
made will be made available to all signatory contractors on a job by job basis. With respect to any
other work. covered by this agreement, any signatory to this Agreement shall be treated in
accordance with the terms of the Agreement.
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Art. XXIII. Sec. 2 - JOURNEYPERSONSshallnot work for Employers who are not in
contractual relations with UNION or any other councilor local union affiliated with the
Brotherhood, it being understood that JOURNEVPERSONS may work directly for the City and
State of New York, and the Federal Government. Contractual relations as used in this section
shall mean a written agreement containing substantially all of the provisions of this Agreement.
JURISDICTIONAL DISPUTES
Art. XXIV. -Jurisdictional Disputes. It is mutually agreed between the parties hereto
'that in.the event of disputes between Trades and disputes relative to questions of jurisdiction, the
parties will abide by previous decisions as to jurisdiction published in the latest issue of the
Building Trades Employer handbook, commonJy know as the "THE GREEN BOOK."
It is mutually agreed between the parties hereto that disputes between Trades and disputes
relative to jurisdiction of Trades not covered by decisions in the latest issue of the B.T.E.A.
handbook, commonJy known as "THE GREEN BOOK," shall be adjusted in accordance with the
principles of the New York Plan for the settlement of jurisdictional disputes as set forth in the
Joint Arbitration Plan of the New York Trades as adopted on July 9, 1903, and amended on April
22, 1905, and as thereafter amended except to the extent that section 3 of said arbitration plan
requires the Employer to employ only members of the UNION directly or indirectly through
Subcontractors or otherwise.
Pending determination of any dispute under the New York Plan for the settlement of
jurisdictional disputes, as stated in the previous paragraph, the members of the UNION shall
remain at work on the project without change in status. Nothing in this article shall be applicable
to jurisdictional disputes involving local unions in the I.B.P.A.T..
DURATION OF AGREEMENT
Art. XXV. - The tenn of this Agreement shall be for the period commencing June 8,
1996 and ending May 3 1, 2000.
Negotiations for a new Agreement shall commence not later than the February 1, 2000
and all interested parties shall present their proposals, if any, during this month.
During the life of this Trade Agreement neither party shall make rules or By-Laws
conflicting with its provisions.
NATIONAL LABOR RELATIONS ACT
Art. . XXVI. Sec. 1 - Without reco'gnizing the applicability of the National Labor
Relations Act to the New York City Painting Industry or to the Building and Construction
Industry, the parties agree that they will abide by the provisions of said act, and by any
amendments thereto of general application or specifically applicable to the Building and
Construction Industry, or any other applicable stature and any and all provisions of this agreement
which may be in conflict with the said act shall be deemed to be modified and amended
accordingly so as to confonn to and comply with the said act or any amendments thereto.
Art. XXVI. Sec. 2 - In the event there is a change in the State or National Laws
which affect any of the terms of this Agreement, the tenns of this Agreement shall be
automatically modified or stricken in accordance with the change of the State or National Law as
of the effective date of the said change. The modification or changes in the National or State Law
shall not affect the validity of the balance of this Agreement which is not in conflict with the said
change. Furthermore, any provision of this Agreement which provides for union security or
employment in a manner and to any extent prohibited by any law or the determination of any
governmental board or agency, shall be and hereby is of no force or effect during the tenn of any
such prohibition. It is understood and agreed, however, that if any of the provisions which are
hereby declared to be of no force or of restrictions imposed by law is or are determined either by
Act of Congress or other legislative enactment or by a decision of the court of highest recourse to
be legal or permissible then any such provision shall immediately become and remain effective
during the remainder of the term of this Agreement. In the event that there shall be changes in
applicable laws concerning the expansion or enlargement of union security, they shall
automatically be incorporated into the terms and conditions of this Agreement and become
effective during the remainder of the term of this agreement. In the event that any provision of
this Agreement shall be declared to be in violation of law, the remaining provisions of this
Agreement shall continue in full force and effect.
TERRITORIAL JURISDICTION
Art. XXVII. -Territorial Jurisdiction of the UNION: All areas in New York Greater
Metropolitan areas (Brooklyn, Queens, Bronx, Manhattan, Staten Island, Nassau, Suffolk~
Westchester and Putnam counties) and all such areas as authorized by the General Executive
Board of the I.B.P.A.T.
PAPERHANGERS' PRICE LIST
AND
GENERAL REGULATIONS
From June 8, 1996 to May 31, 2000
A. The Wage and Benefit package will be adjusted on the anniversary date of the agreement
.
each year commencingJune 8, 1996and endingMay 31, 2000.
B. Basis for Adjustment:
The amount of the c'ost-of-living adjustment shall be detennined and re-determined on the
basis of the official New York City Consumer Price Index for Urban Wage Earners and Clerical
Workers published by the Bureau of Labor Statistics, U.S. Department of Labor (1967=100) and
referred to herein as the Index.
C. Amount of Allowance: The amount of the cost-of-living adjustment shall be computed
on the previous calendar year-end Index as follows:
June 8, 1996 - first three months will be deferred to September 1, 1996 - increase
will be 3.3% Wage & Benefit Package for remainder of first year.
June 1, 1997 - based on Index of 12/31/96
June 1, 1998 -based on Index of 12/31/97
June 1, 1999 -based on Index of 12/31/98
D. Commencing with June 1, 1997 increase, the Cost-Of-Living Adjustment shall be capped
at the percentage increase of the Painters.
1. All jobs having paperhanging work shall be registered with the District Council on the
same form required for registering painting jobs.
2. All paperhangers' work shall be done by the piece according to this Price List, except
making samples of treatments for use of employer, repairing, stripping of wallcovering,
preparatory work normally done by the JOURNEYPERSON Painters, etc. which shall be charged
for at hourly rates:
September to May 31, 1997
June 1, 1997 to May 31, 1998
June 1, 1998 to May 31, 1999
June 1, 1999 to' May 31, 2000
$31.27
$**
$**
, $**
NOTE: The total contribution could be affected by the C.O.L.A. and will be posted at
that time.
3. 'No Employer of JOURNEYPERSON is allowed to change the rates quoted herein.
14. Failures caused by lack of lining shall not be the responsibilityof the contractor.
where such lining is willfully omitted by the paperhanger.
15. Working conditions and flexible hours shall be as Art. III. Sec. 1
16. Apprentice Ratio as per Art. V. Sec. S. of this agreement ,(Apprentice Ratio).
17. On all quantity discount sized jobs, a Job Steward shall be placed. Such placement
shall be made in conformity with the Trade Agreement.
18. Paperhanger JOURNEVPERSONS shall submit to the Employer weeldy time sheets,
indicating names of men, including apprentices working on job and the dates worked weeldy.
19. Registered paperhanger apprentice pay scale shall be based on a percentage of the
painter hourly rate. Apprentice percentage rate of pay shall be as provided for in Article V,
Section 2.' Registered apprentice hours worked are to be shown on all time sheets submitted for
payment, also the % rate as provided in Article V.
20. The Union shall appoint Shop Stewards in all shops having a paperhangers annual
payroll over $80,000 the preceding calendar year.
21. Paperhanger Stewards shall be placed on all jobs of out-of-town employers doing
work in the jurisdiction of the UNION.
22. Agreement has been reached as to the limiting of weights of materials. A Joint
committee shall survey the problem and determine maximum weights.
23. Adhesive containers shall not exceed 4 gallons.
24. When there are eight JOURNEVPERSONS on a job, including the foreman, the
foreman shall receive one hour's pay in addition to his regular earnings. Fourteen men -2 hours'
pay, twenty men -3 hours' pay and twenty-five men - or more - 7 hours' pay.
25. Paperhangers shall not deliver bulk materials trom sidewalk to job site.
26. A JOURNEYPERSON who distribute,s a business card with his name on it shall be
deemed advertising to do contract work. in such cases Local #490 must take disciplinary action
against said JOURNEYPERSON and the distribution of these business cards must cease.
27. Prices quoted herein are based on rolls 18 inches wide and 8 yards in length.
28. Square yards measured are to be computed by multiplying the greatest length and
. width of any irregular shaped surface.
29. On all work actual amount of goods required to cover roo~ etc., shall be charged.
30. On all plain goods, 10% additional quantity shall be charged for sJui.nkage, waste or
trimming above square measure.
3 1. On all figured goods, actual amounts of goods required to be cut to cover rooms,
etc., to be charged.
32. Lining paper to be charged in each instance in the same quantity as finished goods
hung thereupon.
33. Goods hung in cove, SOOI'oextra.
34. Materials hung with insoluble cements, 50% extra.
3S. Goods hung on ceiling with cove, 0.63 cents extra per yard for entire ceiling.
36. Goods hung on sand-finished walls or ceilings, or on muslin: June 8, 1996 to May 31,
2000, $1.11 per roll additionaJ, 0.33 cents per square yard additionaJ.
37. Goods required to be hung horizontally are to be charged the same price as Frieze or
Dado.
38. The lower part of a wall, if decorated differently from the upper part, if five fee,t or
under, shall be known as Dado.
39. Where three (3) papers are used on walls in one room, they shall be known as Frieze,
Wall and Dado. Where two (2) papers are used on, walls the shortest of the two to be Frieze or
Dado, the other to be wall price.
40. Definition of panels: A panel is a surface on a ceiling or a wall surrounded by a
molding whose area does not exceed 100 square feet. A ceiling or wall which is cut up into
panels, a number of which is cut up into panels, a number of which is smaller than 100 square feet,
shall be classified as paneled ceiling or wall.
41 Goods cut to finish to omamentaJ work, '20% extra.
42. Square, round or decorative arches, sinks, washbasins, doors per side, electric and
telephone box doors (and in the bathrooms when area behind sink per commode is being papered)
and fTeestanding water cooler: June 8,1996 to May 31,1997 -$7.4S.
43. The charge for hanging wallpaper or other materiaJ in rooms where more than one
wall has beams or coves, and where ceiling and wall joins are to be specified in column 2 of
paperhangers' price list, if the beams are papered. In rooms with beams on one wall, column 2 to
apply to one wall only.
44. The charge for hanging wallpaper or other material on columns only is to be specified
. in column 3. Window columns only, when not. attached to wall areas being covered, will be
specified in column 3 on paperhangers' price list.
4S. Horizontal Face boards up to 24 inches in width shall be paid the piece rate plus SO%
on material hung. Graphics shall be paid on the basis of piece rate for material hung plus the
hourly rate for layout time.
~..,
46. Where shelves. moldings, casings, brackets. switch plates. etc., are covered, the
paperhangers'hourly rate shaHbe charged in addition to materialused.
47. Any wall length four (4) feet or less is height are to be charged the same as in the 2nd
column.
48. Heights of 17 feet or over to be paid for at 15% above book price. This shall not
. apply where there is a completely decked working platform.
49. Dressing booths or coupon booths under 40 square feet, floor area, and where
counters, seats or mirrors are attached to walls, shall be charged in the 3rd column.
50. Additional percentage annuity shall be paid weekly to the existing annuity fund. The
additional percentage annuity shall be paid only on the regular time portion of all overtime work
and shall not apply to premium portion of same.
51. All items listed under cloth and vinyl returns 1 inch or under shall be charged up to 24
1/2 oz. at .36 cents per running foot, 24 1/2 oz. or over at .63 cents per running foot.
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#1 #2
Wall Ceilings
Space Gable Walls,
walls w/stairs
walls w/coves
beams, mezes,
Mailrooms,
Daddies, Panels
5.09 5.64
PAPERHANGERS' OVERTIME
All Paperhangers overtime shall be paid on the basis of Paperhangers piece rate plus 50% of the
piece rate.
W ALLP APERS
September 1, 1996 - May 3 1, 1997
**NOTE: The totals could be affected by the C.O.L.A and will be posted at that time.
1. Lining Paper
#3
Ceiling only
Bathroom Toilets,
Closets, IGtchens,
Pantries,
Columns,
Spiral Stairways
6.31
2. Wallpaper costing to $5.00 p/roll retail
excluding hand prints 9.51 10.49 12.08
3. Wallpaper costing $5.01 to $14.00 p/roll
including all grass cloths, slIver & gold coated
grass cloths. Wallpaper costing $14.00 or
over p/roU Retail, including Flocks, Tech
Metal, Foil Timbertone 12.71 13.44 16.51
4. Japanese Gold or Wood in Sheets, Sectional
Papers, Posters Blueprints, etc. up/to 9 sq. ft.
Lapped
Butted
3.28
5.09
4.34
5.89
5.06
6.65
5. Scenery Papers or Landscape to 44" in
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width p/strip 24.28
6. Section Scenic regardless of size p/strip 12.32
7. Plain Paper Filter p/strip on same wall
as scernc
8. Hand Painted or Water Color Scenics
up to 44" in width costing in excess of
$60.00 p/strip retail
WOOD VENEER OF CANVAS
1. Plain Work, Panel, Stairways, Columns,
Ceilings, Dadoes, wall w/beams p/square
foot
2. Stiles, Casings, Door Frames, Arches and
around panels, with or without moldings
any width under 12" p/running foot
BLANCHARIZED VINYLITE, SUEDE
BACKED VINYL, RIGI-WALL AND
SIMILAR TYPE MATERIALS
1, Walls, Ceilings, Panels, Dadoes, Stairways,
Columns p/square foot
2. Stiles, Casings, Door trames, Arch and
Secret doors and around Panels with
without molding, any width under 12"
p/running foot
CORK
Per square foot
12.32
37.08
1.31
1.31
1.17
1.17
up to 1/8" over 1/8"
light weight
1.05
heavy weight
1.45
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E. Borders, etc., hung in coves, 50% extra.
F. From 1" to 9" in width per running yard.
1. Paper $1. 00 1.14 1.53
2. Printed Vinyl 3.24 3.52 3.97. I
3. Solid Vinyl,Felt of Hand prints 2.63 3.00 3.44
STn..ES
From 1 to 9" p/running yard
1. Paper 1.88
2. Vinyl, Felts or Hand prints 4.07
CLOTH AND VINYL
1. All Fabrics Textiles, natural or synthetic,
regardless of backing or unbacked, Tufted
Materials, Fabric backed Cork, p/square
yard 5.97 6.52 7.04
2. Woven Paper Per square yard 4.67 5.16 5.65
3. Cloth Backed Foil Per roll 15.68 18.14 20.44
,"
PHOTO MURALS
per square foot 1.24
STRIATED OR SCULPTURED PLASTIC
Per roll 34.55 37.08 39.95
BORDERS
.
A. All borders, styles, and extensions are to be charged by the yard. Friezes over 9" in width are
to be charged proportionately.
B. Nursery and scenery borders in sheets, 50% extra. When laid out in panels, double price.
C. Forming panels of striped paper by using strips of the wallpaper at top and bottom, each cap
$1.00 cents and 0.80 cents per miter, 9/96 to 5/31/97.
D. Cutting out border to charged at paperhangers' hourly rate. No extra charge for straight c~ts.
4. Oil Painting,Hand Painted Canvas
Per square foot 1.53 1.90 2.24
5. Stencil Decorated Glass or Sanded
Canvas Per square foot 0.82 0.96 1.00
6. Sheepskin or Natural Leather Per
square yard 6.91 7.57 10.23
7. Unfinished Canvas for Painting
only Per square yard 3.71 4.33 4.70
8. Vinyl, Canvas up to 13 oz. Per square
yard 4.10. 4.67 5.16
Patterned Goods per roll 16.34 18.77 20.64
9. Vinyl over 13 oz.. to 24.5 oz. and all
hand printed vinyl, paper or cloth backed,
regardless of weight per square yard 4.67 5.16 5.89
Patterned goods per roll 18.77 20.64 23.62
10. Vinyl over 24.5 oz. Flocked or Metal
faced Vinyl, Flock on Foil, paper or
Fabric backed, regardless of weight,
Per square yard 5.16 5.89 6.93
Patterned Goods per roll 20.64 23.62 27.65
CURON
Per Square Foot 0.87
FffiERGLASS
Per Square Yard 4.67 5.16 5.89
Undercoyer Paper, Polyester Lining
Per Square Yard 3.71 4.33 4.70
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Fabric Track Systems
Installation track batting and fabric pl1inearfoot Pricing to be determined
Installation of fabric only by the
Panel under 16 square foot to be charged at higher rate Joint Pricing Committee
QUANTITY DISCOUNTS
All jobs having the quantities herein listed must be registered with the union five (5) days
before starting. Paperhangers working on Quantity Discount jobs are to be limited in earning to
an amount not in excess of $80,000, except the head paperhanger, who is not to be limited as to
the amount of work or earning. On all Quantity Discount jobs over 4,000 square yards of cloth
and/or material, the employer may employ an assistant head paperhanger who is not to be limited
as to the amount of work or earnings on said job. It is understood that on all multiple jobs a job
steward will be placed by Local #490.
Wallcovering jobs over 800 yards shall comprise a multiple discount job. Lining paper
shall not be subject to discount.
The discount that applies is as follows:
June 8, 1996 -May 31, 2000 5% on piece rates
Ni\ TIONAL PENSION .WD FRINGES
1. Each employer will contribute to the I.B.P.A.T. National Industry Pension Fund and in
accordance with the rules of the said I.B.P.A.T. Union and Industry National Pension Fund, sums
of money to be determined as follows:
For the period from June 8, 1996 to May 31, 2000, sums equal to 14% of the gross
earnings of each paperhanger.
2. Each employer's contribution to the Painter Industry Fund on behalf of paperhangers shall be
from June 8, 1996, to May 31, 2000.
A) Upon the institution of the Stamp Program a fonnula shall be established for the
payment and conversion of the £Tingebenefit payments of the Paperhangers to Stamp
Hours.
.
4\Sl
1996/97 1997/98 1998/99 1999/2000
PENSION $3.92 3.92 3.92 3.92 Per Hour
ANNUITY $3.00 3.00 3.00 3.00 Per Hour
VACATION\subb. 1.82 1.82 1.82 1.82 Per Hour
HLTH & WELF. 4.76 4.76 4.76 4.76 Per Hour
. DUES CHECKOFF 3.0% 3.00A» 3.0% 3.00A» on Total TaxableWages
PROMTN FUND 0.12 0.12 0.12 0.12 Per Hour
APPRENTICE 0.12 0.12 0.12 0.12 Per Hour
SAFE & HEALTH 0.10 0.10 0.10 0.10 Per Hour
L.M.C.F. 0.05 0.05 0.05 0.05 Per Hour
P.A.T. 0.01 0.01 0.01 0.01 Per Hour
3.(A) Commencing with the 8th day of June 1996 and for the duration of the Agreement, and ~y
renewals or extensions thereof, the Employer agrees to make payments to the I.B.P.A T. Union
and Industry National Pension Fund for each employee covered by this Agreement as follows:
(B) For the purpose of this Article, each hour paid for, including hours attributable to
show-up time, and other hours for which pay is received by the employee in accordance with this
Agreement, shall be counted as hours for which contributions are payable.
(C) Contributions shall be paid on behalf of any employee starting with the employee's
first day of employment in a job classification covered by this Agreement.
(D) The payments to the Pension Fund required above shall be made the I.B.P.A. T.
Union Industry National Pension Fund, which was established under an Agreement and
Declaration of Trust, dated April 1, 1967. The employer hereby agrees to be bound by and to the
. Agreementand Declarationof Trust, as though he has actually signed the same.
4. The Employer hereby irrevocably designates as its representative on the Board of Trustees
such Trustees as are now serving, or who will in the future serve, as Employer Trustees, together
with their successors. The employer further agrees to be bound by all actions taken by the
Trustees pursuant to the said Agreement and Declaration of Trust.
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LOCAL UNION 1486/LONG ISLAND
Fringe Benefits Contribution Section
Art. XXX. SEC. 1. - All sections noted below are for work historically perfonned
at Local Union 1486 geographical jurisdiction, and until such time that all fringe benefit
trust funds are merged with UNION's Painting Industry Insurance And Annuity Trust
Fund.
. CHECK-OFF:Al. Any Employer covered by the provisions of this Agreement further
agrees that at the time of the employment of any employee such Employer will submit to
each such employee of this voluntary signature a dues deduction authorization card in
ttiplicate; one copy of which is to be retained by the Employer, another returned to the
office of Local Union # 1486 and the third to the office of the Painter's Insurance and
Welfare Fund of Long Island, the fonn to be supplied by Local Union # 1486.
A2. Any Employer covered by the provisions of this Agreement further
agrees that at the end of each payroll period, the Employer will submit a list to the Union
of all employees cov~red by the Agreement who have failed to sign a dues deduction
authorization card, together with the number of hours each such employee had worked,
and the total amount of his or her gross wages for each payroll period.
A3. All administrative dues check-off payments shall be collected by the
office of the Painter's Insurance and Welfare Fund for all Local #1486 members.
A4. Any Employer covered by the provisions of this Agreement hereby
agrees to deduct from the wages of any employee employed by Employer including those
JOURNEYPERSONS and Apprentices from outside jurisdictions who may be working
in the jurisdiction of the Unio~ during the term of this Agreement, special administrative
dues as hereinabove provided, multiplied by the number of hours worked in any weekly
payroll period, and agrees to check off said special administrative dues from the wages of
all employees having signed a valid authorization card authorizing such deductio~ and
shall remit such sums to the Painters Insurance and Welfare Fund of Long Island at each
weekly payroll period.
A5. Any Employer from an outside jurisdiction hereby agrees to add to
the gross wage of all JOURNEYPERSONS other than #1486 JOURNEYPER$ONS
employed by such Employer during the term of this Agreement for special administrative
dues, an amount as hereinabove provided multiplied by the number of hours worked in
. any weeklypayroll period and agrees to check-off said administrativedues from wages of
all employees having signed a valid authorization card authorizing such deduction, and
shall remit such sums to the Union at each weekly payroll period.
A6. The Employer shall simultaneously with the payment of wages,
furnish 'each JOURNEVPERSON with a typed statement or one written in ink or
indelible pencil, setting forth his name together with the deductions made from his wages
for withholding Social Security and Disability Taxes or deductions, together with the
Employer's Social Security account nwnber.
STAMPS: B 1. For the purposes of administering the tenns and conditions and
enforcement of the fringe benefit st8mp program and all fringe benefit funds, the jointly
appointed Trustees of the Insurance and Welfare Funds shall appoint a full-time
Administrator to administer and oversee the administration of the Stamp Program, which
full-time Administrator may be a salaried position subject to the tenns and requirements
that the Trustees may impose upon the same, in conjunction with any and all applicable
.
Federal, State or LocalLaws.
B2. The appropriate fringe benefit contribution stamps shall be
detennined to be in denominations that the Trustees shall deem appropriate continuing
contract-to-contract. All appropriate fringe benefit contribution stamps may be purchased
from the Insurance and Welfare Fund office between the hours of 8:00 A.M. and 3:30
P.M. Monday through Friday, at 103 Carleton Avenue, East Islip, New York. Payments
for all fringe benefit contribution stamps must be made by certified or bank checks, and
no ca.sh currency, incertitudes, personal or business checks shall be accepted. except' by
members in good standing with the Master Painters Association of Nassau &
Suffolk Counties, Inc. who shall be able to pay with regular business account
check, on a New York State licensed bank with a branch located in Nassau or
Suffolk County. If any member of the foregoing Association shall have its ch~ck
dishonore~ then the 10int Trade Committee may, upon application from the Funds'
administrator, withdraw this privilege.
B3. All fringe benefit contribution stamps will be issued in person or by
mail after receipt of an appropriately filled out and executed stamp purchase requisition
fonn accompanied by the exact amount and manner of payment for the full amount of
stamps requested to be purchase~ by said Contractor to the Insurance and Welfare
Funds. Each Employer must file
. with the Funds Administrator's office weekly
remittance reports for each employee covered by this Agreement which will specify the
fringe benefit stamp serial numbers and hours worked each week.
B4. All fringe benefit contribution stamps must be given to the respective
employee on a weekly basis for the correct amount of hours worked based upon the
employee's earnings for that payroll period. Failure to give to the respective employee
the proper amount of stamps for the hours worked by said employee will result in the
Union's right not to require an immediate cessation of the Contractor's work, together
. with any and all other remedies as provided 1?ythe Trade Agreement, as well as any and
all other remedies as provided by the Federal or State Laws. In the event any employee
may work overtime, then he shall receive the appropriate amount of overtime stamps,
which shall include dues check-off and vacation pay, which must be given to the
respective employee with the receipt of his regular work week stamps.
1\1
BS. In the event any employee is laid off prior to the end of the
Employer's nonnal payroll week, all fringe benefit stamps for hours worked by the
employee must be delivered and received by the Union on or before the close of business
of the next day.
86. If at the end of any period, a Contractor has unused stamps that have
been purchased from the Fund office, said stamps may be immediately redeemed for like
currency in the new stamp denominations for the next reporting period. Should a refund
. be requested instead of having new stamps issued in the place of the unused stamps, and
provided the Conttactor is not in violation of any of the terms and conditions of the Trade
Agreement, then a refund will be made within sixty (60) days.
B7. Any violations of the Stamp Program, which shall include but shall
not be limited to, the illegitimate sale of stamps,' duplication of stamps, or the non-
payments of stamps for hours worked, shall subject those Contractors responsible
together with any and all employees responsible to such penalties as the Joint Trade
Committee shall deem appropriate in its absolute discretion together with any rights or
remedies the Union may have pursuant to any applicable Federal or State Laws.
FRINGES: Cl. The Employers obligate themselves to make the prescribed
contributions to:
(I) Painters Insurance and Welfare Fund of Long Island
(II) International Brotherhood of Painters and Allied Trades Union and Industry
National Pension Fund.
(III) Painters Local # 1486 of Long Island Annuity Fund
(IV) Painters Local Union # 1486 Safety and Health Fund
(V) Local # 1486 Painters and Allied Trades Apprenticeship Trainee Trust
(VI) Winter/Sununer Vacation Fund of Local Union #1486
(VII) I.B.P.A.T. Political Action Together
(VIII) Dues Check-off
(IX) Painter Industry Promotional Fund of Long Island
(X) Labor Management Cooperation Fund
(XI) Industry Promotional Fund for the WalL Ceiling & Carpentry Industries in
accord~ce with the provisions of the Collective Bargaining Agreement providing for
such contributions.
C2. For purposes of administrating the Insurance and Welfare Fund, the
Painter's Annuity Fund, the Industry National Pension Fund, the Apprentice Training
Fund, and the Health and Safety Fund, the EMPLOYER shall appoint six (6) members of
their respective organizations to serve in accordance with their By-Laws. The Masters
Painters EMPLOYER of Nassau and Suffolk Counties, Inc., appointing four (4)
representatives and the EMPLOYER of Wall, Ceiling & Carpentry Industries of Long
Island and New York, Inc. appointing two (2) representatives and Local Union #1486 six
(6) Trustees.
The Trustees of such Funds shall serve, for such periods as their respective
EMPLOYERS may designate and subject to tennination in accordance with the By-Laws
of such EMPLOYERS. Each new Trustee upon being elected as such shall affirm in
writing his adherence to the tenns and provisions of such Trust Agreements. Such
Trustees shall have the right, subject to the approval of both the EMPLOYER and the
Union to amend such Trust Agreements from time to time, and shall in this respect have
the power to provide benefits not only to JOURNEVPERSONS and Apprentices residing
within the jurisdiction of the Union or working more then 50% of their working time
within the jurisdiction of the Union (provided they have so designated such funds as the
funds to which contributions in connection with their earnings are to be paid, in writing,
to both the Trustees of such Funds and their Employers), but also to provide similar
benefits to the Business Representatives and clerical employees of the Union and to the
Administrator and clerical help of the several fringe benefit Trust Funds and the
LB.P.A. T. Industry National Pension Fund.
C3. The EMPLOYER shall appoint six (6) of their members; four (4)
from the Master Painters' EMPLOYER and two (2) from AWC & C1 to serve, at the will
of such EMPLOYER, as Trustees of a Joint Apprentice Training Fund. Such Committee
shall provide for a course of training to be furnished and will otherwise supervise course
of instructions, rules of employment and development of Apprentices into qualified
JOURNEVPERSON Painters, Drywall Finishers (where applicable) and Paperhangers.
Every Painting and Taping Contractor perfonning painting and drywall finishing work
within the jurisdiction of Local Union # 1486 shall pay to such Apprentice Training Fund
the amount established in the fringe benefit schedule. ,
Art. XXX. SEC. 2. - In the event any individual, partner or corporation shall engage in
the business of a painting, taping, or paperhanging contractor and shall execute a Trade
Agreement with the Union and then default in the payments of wages and/or
contributions to the Painter's Insurance and Welfare Fund of Local Union # 1486, the
Painters' Vacation Fund, the Health and Safety Fund, the Industry Pension Fund, the
Painters' Annuity Fund, the Painters' Industry Promotional Fund, or the Industry
Promotional Fund for the WaIL Ceiling & Carpentry Industries, or the Apprentice
Training Fund, then in that event, the Local Union shall not execute or enter into a new
.
Trade Agreement with such Employer until the arrears in the payment of contributions
have been paid.
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Art. xxx. SEC. 3. - Should the Trustees of any of the several Fringe Benefit Funds
detennine at their sole and absolute discretion at any time, that the amount of the bond
should be increased or decreased, or that a new, differen~ or additional bond be furnished
in any changed amount so fixed as aforestated, then such bond, either new or additional,
or in modified fonn, shall be furnished immediately as a condition for the continuance of
this Collective Bargaining Agreement and the Union notified immediately.
Art. xxx. SEC. 4. - Whenever the Union withdraws its men from a job. because the
.
Employer has failed to pay his contributions to the Fringe Benefit Funds as required in
Section 5, then the said Employer shall be held responsible and shall pay the men
removed from such job for any loss of time incurred by the men working on the said job
not exceeding two days' pay on anyone withdrawal. All legal deductions are to be made
and will include all payments of fringe benefits.
Art. xxx. SEC. 5. - Whenever an Employer is in default in the payment of wages, or
contributions to the Insurance and Welfare Fund, Vacation Funds, Check-oft: Painters
Local # 1486 Annuity Fund of Long Island, Health & Safety Fund, Painter Indu~try
Promotional Fund, or the Industry Promotional Fund for the Wall Ceiling & Carpentry
Industries, and Apprentice Training Fund, or such fines assessed by the Joint Trade
Committee, such default shall be attributed to any proprietor, partner, officer, or
stockholder having an interest in such Employer, and execution of this Agreement is
conclusively binding upon said proprietor, partner, officer, or shareholder. Such default
shall follow such proprietor, partner, officer or stockholder into any other enterprise in
which he may have any of the aforesaid interest of a wife and/or child in any such
enterprise shall be deemed that of nominee of the husband or parent.
Art. xxx. SEC. 6. - For the purpose of ascertaining the correctness of Statement of
Contributions from individual employers to the Insurance and Welfare Fund, the National
Pension Fund, the Vacation Fund, the Painter Industry Promotional fund, or the Industry
Promotional Fund for the Wall, Ceiling & Carpentry Industries, the Annuity Fund, and
the Apprentice Training Fund, and the payment of amounts due to the Local Union and
the Fringe Benefit Funds, the Trustees shall have the right to have one of its employees or
a Certified Public Accountant audit the General Ledger, Payroll Ledgers, Withholding tax
records, and setting forth the amount of wages paid ~d all monies paid subcontractors.
Art. xxx. SEC. 7. - All delinquent fringe benefit contributions shall bear interest of two
per centum (2%) per month, excluding interest on arrears in reconciliation which are ten
per centum (10%) or less..
There shall be ten (10) day grace perio'd before interest shall commence to accrue.
The Employer shall receive written notice of delinquency and demand for payment
with the interest of two per centum (2%) per month, commencing at the expiration of the
ten (10) .day grace period.
In addition to .the foregoing, all delinquent Employers shall be charged with
liquidated damages of one per centum (1%) per month on the unpaid contributions. The
Trustees of the several Fringe Benefit Fund reserve the right to amend and/or modify
and/or increase the interest rate and liquidated damages as herein provided at their sole
and iITeversible discretion.
Art. XXX. SEC. 8. - The schedule of audit fees to be paid by the Employer wherein it is
determined that a delinquency in payment of fringe benefits has accrued is as follows:
1.
2.
3.
S 150.00 for unpaid benefits from S250.00 to S500.00
S375.00 for unpaid benefits from S501.00 to SI,5oo.oo
$600.00 for unpaid benefits in excess of SI,50oo.oo
The above audit fees are in addition to the liquidation damages of one per centum (1%)
per month.
The Trade Committee shall hear and determine all objection to the accuracy of
such audits in accordance with the provisions of Section 29 of this Agreement.
Art. XXX. SEC. 9. - In the event a contributing contractor employsJOURNEVPERSON
painters and/or apprentices and fails or refuses to make the prescribed fringe benefit
payments in accordance with the provisions of this Agreement, and/or pays to his said
employees wages from signatory employer without paying the prescribed fringe benefit
contributions in accordance with the Collective Bargaining Agreement, or pays his wages
from an individual, partnership or corporation other than the signatory Employer without
prescribed fringe benefit contributions being paid in accordance with the said Collective
Bargaining Agreement, then upon determination of the Trade Committee that such breach
of agreement has occUITe<Lthe violating Employer shall in addition to any amounts
determined to be due and owing by the Joint Trade Committee or by any other provision
of this Agreement shall be subject for the first violation as liquidated damages for breach
of agreement, the sum of Five Hundred Dollar (S500.00) and for any subsequent
violations of this sub-section as liquidated damages, the sum of One Thousand Dollars
($1,000) for such offense. That in addition, such violating Employer shall immediately
submit its books and records as provided in the preceding subsection (A) herein, for
immediate audit. The failure and/or refusal of the Employer to submit to such audit
within fourteen (14) days of a written demand shall subject it to an additional liquidated
damage of Fifty Dollar ($50.00) per day for each and every day it continues to not submit
its books and records as provided herein for audit.
Art. XXX. Sec. 10. 1996 THROUGH 1997
BASE TAXABLE RATE for JOURNEYPERSONSPainters and Drywall Finishers (where
applicable): (Apprentice rates applicableto this categoryof work are set forth below)
$22.56
0.01
0.76
2.00
$25.33
per hour wages
per hour I.B.P.A.T. Political Action Together
per hour Check-Off
per hour W.S.V.F. (Winter/Summer Vacation Fund)
per hour taxable
FRINGE RATES for JOURNEVPERSON Painters and Drywall Finishers (where applicable):
$4.95
4.00
2.30
0.22
0.63
0.53
0.04
$12.67
per hour Painters Insurance and Welfare Fund ofL.I.
per hour Painter Local #1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters & Allied Trades Union and
Industry National Pension Fund
per hour Painter/Industry Promotional Fund of Long Island and/or the
Industry Promotional Fund for the Wall, Ceiling & Carpentry Industries'
per hour Local # 1486 Painter and Allied Trades Apprenticeship Training
Trust
per hour Painters Local Union #1486 Safety and Health Fund
Labor Management Cooperation Fund
per hour Fringe Rates
TOTAL COST TO EMPLOYER Wages and Fringes:
$25.33
12.67
$38.00
per hour total WAGES
per hour total Fringes
per hour total WAGES AND FRINGES
. After this amount is taxes, the $2.77 per hour (Check -off: PAT, and W.S.V.F.) is
deducted iTom wages. The $2.77 per hour is included in the $15.44 per hour fiinge benefits
stamp rate.
BASE WAGES 96/97
YEAR I YEAR 2 YEAR 3
WAGES ............................... $10.40 $15.26 S18.27
I.B.P.A.T. ............................ ' .01 .01 .01
CHECK-OFF ....................... .32 .52 .61
W/S VACATION FUND...... 1.67 1.67
TOTAL TAXABLE WAGES SI0.73* SI7.46* S20.56.*.
INSURANCE/WELFARE FUND. $4.10 $4.95 $4.95
ANNUITY FUND..................... 2.22 2.22
NATIONAL PENSION FUND... .25 2.30 2.30
HEALTH/SAFETY FUND .20 .36 .16
INDUSTRY PROMOTIONAL FUND .22 .22 .22
APPRENTICE TRAINING FUND .21 .36 .36
L.M.C.F..... .03 .03 .03
TOT AL FRINGE BENEFITS S5.01 SI0.44 $10.44
Art. XXX. Sec. 11. SCHEDULE OF WAGES AND FRINGE BENEFITS FOR
APPRENTICES PAINTERS AND DRYWALL FINISHERS (WHERE
APPLICABLE)
TOTAL TAXABLE WAGES.........
TOTAL FRINGE BENEFITS.........
TOTAL WAGES AND FRINGES
10.73
5.01
$15.74
$17.46
10.44
$27.90
$20.56
10.44
$3 1.00
*First year apprentices DO NOT RECEIVE STAMPS
Art. XXX. Sec. 12. 1996 through 1997
FOR (HANGING) Scaffold Work and Rolling Scaffold 20' and over for Spraying (20 foot
measurementshallbe measured trom the floor to the bottom of the toe Board of the scaffold upon
which the painter stands) and anyone involved in spray operating (e.g. pot tender) or sandblasting
not covered in other categories. (Apprentice rates applicable to this category of work are set
forth below.)
.
$24.96
0.01
0.83
2.00
$27.80
FRINGE RATES are:
$4.95
4.00
. 2.30
0.22
0.63
0.53
0.04
$12.67
per hour wages
per hour I.B.P.A.T. Political Action Together
per hour Check-Off
per hour W.S.V.F. Winter/Summer Vacation Fund)
per hour Taxable
per hour Painters Insurance and Welfare Fund of Long Island
per hour Painters Local # 1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters Pension Fund
per hour Painter Industry Promotional fund of Long Island and/or the
Industry Promotional fund for the Wall, Ceiling & Carpentry Industries
per hour Local # 1486 Painter and allied Trades Apprenticeship Training
Trust
per hour Painters Local #1486 Safety & Health Fund
per hour Labor Management Cooperation Fund.
per hour Fringe Rates'
TOTAL COST TO EMPLOYER Wages and Fringes
$27.80
12.67
$40.47
per hour total WAGES
per hour total FRINGES
per hour total WAGES AND FRINGES
. After this amount is taxes, the $2.84 per hour (Check-off: PAT, and W.S.V.F. is
deducted from wages. The $2.84 per hour is included in the $15.51 per hour fiinge benefit stamp
rate.
Scaffo Id/S pray/Sandblast
1ST YEAR 2ND YEAR 3RD YEAR
WAGES................. . $11.47 $16.82 520.18
. I.B.P.A. T................ .01 .01 .01
CHECK-OFF......... . .36 .57 .68
WINTER/SUWvfER VACATION FUND 1.67 1.67
TOT AL TAXABLE WAGES $11.84* $19.07** $22.54..
INSURANCE AND WELFARE FUND $4.10 $4.95 $4.95
ANNUITY FIND 2.22 2.22
INDUSTRY NATL. PEN FUND .25 2.30 2.30
INDUSTRY PROMOTIONAL FUND .22 .22 .22
APPRENTICE TRAINING FUND.... .21 .36 .36
HEAL TH & SAFETY FUND .20 .36 .36
Labor Management Coop Fund.... .03 .03 .03
TOTAL FRINGE BENEFITS $5.01 $10.44 $10.44
TOTAL TAXABLE WAGES...... $11. 84 $19.07 $22.54
TOTAL FRINGE BENEFITS .... 5.01 10.44 10.44
TOTAL WAGES AND FRINGES $16.85 $29.51 $32.98
Art. XXX. Sec. 13. 1996 through 1997
WAGES AND FRINGE BENEFITS SCHEDULE FOR APPRENTICES
NOTE: First-Year Apprentices do not receive Fringe-Benefit Stamps:
~a
Art. XXX. Sec. 14. 1996 THROUGH 1997
TAXABLE RATES for Open Structural Steel 20' or over. AU outside Overpasses & Bridges
regardless of height. and Sandblasting. or Spraying related to any of the categories of this
paragraph:
$29.91
0.01
0.99
2.00
$32.91
FRINGE RATES are:
$4.95
4.00
2.30
0.22
0.63
0.53
0.04
$12.67
per hour wages
per hour I.B.P.A. T. Political Action Together
per hour Check -Off
per hour W.S.V.F. Winter/Summer Vacation Fund)
per hour Taxable'
per hour Painters Insurance and Welfare Fund of Long Island
per hour Painters Local # 1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters Pension Fund
per hour Painter Industry Promotional fund of Long Island and/or the
Industry Promotional fund for the Wall, Ceiling & Carpentry Industries.
per hour Local # 1486 Painter and allied Trades Apprenticeship Training
Trust
per hour Painters Local #1486 Safety & HeaJth Fund
per hour Labor Management Cooperation Fund.
per hour Fringe Rates
TOTAL COST TO EMPLOYER Wages and Fringes
$32.91
12.67
$45.58
per hour total WAGES
per hour total FRINGES
per hour total WAGES AND FRINGES
.After this amount is taxes, the $3.00 per hour (Check-o£( PAT, and W.S.V.F. is
deducted crom wages. The $3.00 per hour is included in the $15.67 per hour fiinge benefit stamp
rate.
Art. XXX. Sec. IS. 1996 THROUGH 1997
WAGES AND FRINGE BENEFITS SCHEDULE FOR APPRENTICES
OPEN STRUCTURAL STEEL 20' OR OVER AND OUTSIDE OVERPASSES
AND BRIDGES
WAGES .
I.B.P .A. T................
CHECK-OFF..........
WINTER/SUMMER VACATION FUND
TOTAL TAXABLE WAGES 512.94*
1ST YEAR 2ND YEAR
$18.39
.01
.62
1.67
520.69**
3RD YEAR
$22.11
.01
.74
1.67
524.53**
$12.54
.01
.39
INSURANCE AND WELFARE FUND 5 4.10
ANNUITY FIND
INDUSTRY NATL. PEN FUND
INDUSTRY PROMOTIONAL FUND
APPRENTICE TRAINING FUND....
HEALTH & SAFETY FUND
Labor Management Coop Fund....
TOTAL FRINGE BENEFITS
TOTAL TAXABLE WAGES......
TOT AL FRINGE BENEFITS....
TOT AL WAGES AND FRINGES
.25
.22
.21
.20
.03
55.01
$4.95
2.22
2.30
.24
.36
.36
.05
$10.48
$4.95
2.22
'
2.30
.24
.36
.36
.05
$10.48
$12.94
5.01
$17.95
$20.69
10.48
$3 l. 17
$24.53
10.48
$35.01
NOTE: First- Year Apprentices do not receive Fringe-Benefit Stamps:
,...
Art. XXX. Sec. 16. --- 1997 THROUGH 1998
BASE TAXABLE RATE for JOURNEVPERSONS Painters and Drywall Finishers (where
applicable): (Apprentice rates applicable to this category of work are set forth below)
$23.53
0.01
0.79
2.00
$26.33
per hour wages
per hour I.B.P.A.T. Political Action Together
per hour Check-Off
per hour W:S.V.F. (Winter/Summer Vacation Fund)
per hour taxable
FRINGE RATES for JOURNEVPERSON Painters and Drywall Finishers (where applicable)
(where applicable):
$4.95
4.00
2.50
0.24
0.43
. 0.52
0.05
$12.69
per hour Painters Insurance and Welfare Fund of L.I.
per hour Painter Local #1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters & Allied Trades Union and
Industry National Pension Fund
per hour Painter/Industry Promotional Fund of Long Island and/or the
Industry Promotional Fund for the Wall, Ceiling & Carpentry Industries
per hour Local # 1486 Painter and Allied Trades Apprenticeship Training
Trust
per hour Painters Local Union # 1486 Safety and Health Fund
Labor Management Cooperation Fund
per hour Fringe Rates
TOT AL COST TO EMPLOYER Wages and Fringes:
$26.33
12.69
$39.02
per hour total WAGES
per hour total Fringes
per hour total WAGES AND FRINGES
*After this amount is taxes, the $2.80 per hour (Check-off: PAT, and W.S.V.F.) is
deducted fTom wages. The $2.80 per hour is included in the $15.49 per hour fiinge benefits
stamp rate.
YEAR 2 YEAR 3
$15.26 $18.27
.01
.01
.52
.61
1.67 1.67
$17.46* $20.56*..
Art. XXX. Sec. 17. SCHEDULE OF WAGES AND FRINGE BENEFITS FOR
APPRENTICES PAINTERS AND DRYWALL FINISHERS (WHERE
APPLICABLE)
BASE WAGES
1997 THROUGH 1998
YEAR 1
WAGES ...............................
I.B.P.A.T. ............................
CHECK-OFF .......................
W/S VACATION FUND......
TOTAL TAXABLE WAGES
$10.40
.01
.32
SIO.73*
INSURANCElWELFARE FUND. S 4.10
ANNUITY FUND.....................
NATIONAL PENSION FUND... .25
HEAL TH/SAFETY FUND .20
INDUSTRY PROMOTIONAL FUND .22
APPRENTICE TRAINING FUND .21
L.M.C.F .03
TOTAL FRINGE BENEFITS S5.01
$ 4.95
2.22
2.30
.36
.24
.36
.05
$10.48
S 4.95
2.22
2.30
.36
.24
.36
.05
S10.48
TOTAL TAXABLE WAGES S10.73
TOTAL FRINGE BENEFITS 5.01
TOTAL WAGES AND FRINGES S15.74
SI 7.46
10.46
S27.94
S20.56
10.46
$3 1.04
*First year apprentices DO NOT RECEIVE STAMPS
Art. XXX. Sec. 18. 1997 THROUGH 1998
FOR (HANGING) Scaffold Work and Rolling Scaffold 20' and over for Spraying (20 foot
measurement shall be measured trom the floor to the bottom of the toe Board of the scaffold upon
which the painter stands) and anyone involved in spray operating (e.g. pot tender) or sandblasting
not covered in other categories. (Apprentice rates applicable to this category of work are set
forth below.)
.
$25.93
0.01
0.86
2.00
$28.80
FRINGE RATES are:
$ 4.95
4.00
2.50
0.24
0.43
0.53
0.05
$12.69
per hour wages
per hour I.B.P.A. T. Political Action Together
per hour Check-Off
per hour W.S.V.F. Wmter/Summer Vacation Fund)
per hour Taxable
per hour Painters Insurance and Welfare Fund of Long Island
per hour Painters Local # 1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters Pension Fund
per hour Painter Industry Promotional fund of Long Island and/or the
Industry Promotional fund for the Wall, Ceiling & Carpentry Industries
per hour Local # 1486 Painter and allied Trades Apprenticeship Training
Trust
per hour Painters Local # 1486 Safety & Health Fund
per hour Labor Management Cooperation Fund.
per hour Fringe Rates
TOTAL COST TO EMPLOYER Wages and Fringes
$28.80
12.69
$41.49
per hour total WAGES
per hour total FRINGES
per hour total WAGES AND FRINGES
. After this amount is taxes, the $2.87 per hour (Check-off: PAT, and W.S.V.F. is
deducted trom wages. The $2.87 per hour is included in the $15.56 per hour fiinge benefit stamp
rate.
..,04
Art. XXX. Sec. 19. 1997THROUGH 1998
WAGES AND FRINGE BENEFITS SCHEDULE FOR APPRENTICES
Scaffold/Spray/Sandblast
1STYEAR 2ND YEAR 3RD YEAR
WAGES..................
I.B.P .A.T................
HECK -OFF..........
INTER/SUM1vfER V.ACATION FUND
TOTAL TAXABLE WAGES $11.84.
$11.47
.01
.36
$16.82
.01
.57
1.67
$19.07..
$20. 18
.01
.68
1.67
$22.54..
INSURANCE AND WELFARE FUND $4.10
ANNUITY FIND
INDUSTRY NATL. PEN FUND..
INDUSTRY PROMOTIONAL FUND
APPRENTICE TRAINING FUND....
HEALTH & SAFETY FUND
Labor Management Coop Fund....
TOTAL FRINGE BENEFITS
.25
.22
.21
.20
.03
$5.01
$4.95
2.22
2.30
.24
.36
.36
.05
$10.48
$4.95
2.22
2.30
.24
.36
36
.05
$10.44
TOTAL TAXABLE WAGES $11.84
TOTAL FRINGE BENEFITS 5.01
TOTAL WAGES AND FRINGES $16.85
$19.07
10.46
$29.55
$22.54
10.48
$33.02
NOTE: First-Year Apprentices do not receive Fringe-Benefit Stamps:
Art. XXX. Sec. 20. 1997 THROUGH 1998
T AXABLE RATES for Open Structural Steel 20' or over. All outside Overpasses &
Bridges regardless of height, and Sandblasting, or Spraying related to any of the categories of this
paragraph:
$30.88
0.01
1.01
2.00
$33.91
FRINGE RATES are:
$4.95
4.00
2.50
0.24
0.43
0.53
0.05
$12.69
per hour wages
per hour I.B.P.A.T. Political Action Together
per hour Check-Off
per hour W.S.V.F. Winter/Summer Vacation Fund)
per hour Taxable
per hour Painters Insurance and Welfare Fund of Long Island
per hour Painters Local # 1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters Pension Fund
per hour Painter Industry Promotional fund of Long Island and/or the
Industry Promotional fund for the Wall, Ceiling & Carpentry Industries
per hour Local # 1486 Painter and allied Trades Apprenticeship Training.
Trust
per hour Painters Local # 1486 Safety & Health Fund
per hour Labor Management Cooperation Fund.
per hour Fringe Rates
TOTAL COST TO EMPLOYER Wages and Fringes
$33.91
12.69
$46.60
per hour total WAGES
per hour total FRINGES
per hour total WAGES AND FRING~S
*After this amount is taxes, the $3.02 per hour (Check-off: PAT, and W.S.V.F. is
deducted trom wages. The $3.02 per hour is included in the $15.71 per hour fiinge benefit stamp
rate.
7"
Art. XXX. Sec. 21. 1997 THROUGH 1998
WAGES AND FRINGE BENEFITS SCHEDULE FOR APPRENTICES
STRUCTURAL STEEL
1ST YEAR 2ND YEAR 3RD YEAR
WAGES $12.54
I.B.P.A.T .01
CHECK-OFF .39
WINTER/SUMMER VACATION FUND
TOTAL TAXABLE WAGES $12.94*
$18.39
.01
.62
1.67
$20.69**
$22. 11
.01
.74
1.67
$24.53**
INSURANCE AND WELFARE FUND $4.10
ANNUITY FIND
INDUSTRY NATL. PEN FUND..
INDUSTRY PROMOTIONAL FUND
APPRENTICE TRAINING FUND....
HEALTH & SAFETY FUND
Labor Management Coop Fund....
TOT AL FRINGE BENEFITS
.25
.22
.21
.20
.03
$5.01
$4.95
2.22
2.30
.22
.36
.36
.03
$10.44
$4.95
2.22
2.30
.22
.36
.36
.03
$10.44
TOTAL TAXABLE WAGES $12.94
TOTAL FRINGE BENEFITS 5.01
TOTAL WAGES AND FRINGES $17.95
$20.69
10.44
$3 1.13
$24.53
10.44
$34.97
NOTE: First-Year Apprentices do not receive Fringe-Benefit Stamps:
Art. XXX. Sec. 22. --- 1998 THROUGH 1999
BASE TAXABLE RATE for JOURNEVPERSONS Painters and Drywall Finishers (where
applicable): (Apprentice rates applicable to this category of work are set forth below)
$25.21
0.01
0.84
2.00
$28.06
per hour wages
per hour I.B.P.A.T. Political Action Together
per hour Check-Off
per hour W.S.V.F. (Winter/Summer Vacation Fund)
per hour taxable
FRINGE RATES for JOURNEVPERSON Painters and Drywall Finishers (where applicable)
(where applicable):
$4.95
4.00
2.50
0.24
0.12
0.10
0.05
$11.96
per hour Painters Insurance and Welfare Fund ofL.!.
per hour Painter Local # 1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters & Allied Trades Union and
Industry National Pension Fund
per hour Painter/Industry Promotional Fund of Long Island and/or the
Industry Promotional Fund for the Wall, Ceiling & Carpentry Industries.
per hour Local # 1486 Painter and Allied Trades Apprenticeship Training
Trust
per hour Painters Local Union #1486 Safety and Health Fund
Labor Management Cooperation Fund
per hour Fringe Rates
TOT AL COST TO EMPLOYER Wages and Fringes:
$28.06
11.96
$40.02
per hour total WAGES
per hour total Fringes
per hour total WAGES AND FRINGES
*After this amount is taxes, the $2.85 per hour (Check-off: PAT, and W.S.V.F.) is
.
deducted trom wages. The $2.85 per hour is ~cIuded in the $14.81 per hour mnge benefits
stamp rate.
.,0
Art. XXX. Sec. 23. SCHEDULE OF WAGES AND FRINGE BENEFITS FOR
APPRENTICES PAINTERS AND DRYWALL FINISHERS (WHERE
APPLICABLE)
BASE WAGES
1998-1999
YEAR 1 YEAR 2 YEAR 3
WAGES ...............................
I.B.P.A.T. ............................
CHECK-OFF .......................
W/S VACATION FUND......
TOT AL TAXABLE WAGES
$111.37
.01
.32
$16.23
.01
.55
1.67
$18.46.
$19.23
.01
.65
1.67
$21.56...$10.73.
INSURANCE/WELFARE FUND. $ 4.25
ANNUITY FUND.....................
NATIONAL PENSION FUND... .25
HEALTH/SAFETY FUND .10
INDUSTRY PROMOTIONAL FUND .24
APPRENTICE TRAINING FUND .12
L.M.C.F .05
TOTAL FRINGE BENEFITS $5.01
$ 4.95
2.40
2.30
.10
.24
.12
.05
$10.36
$ 4.95
2.40
2.30
.10
.24
.12
.05
$10.36
TOTAL TAXABLE WAGES $11.73
TOTAL FRINGE BENEFITS 5.01
TOTAL WAGES AND FRINGES $15.74
$18.46
10.36
$28.82
$21.56
10.36
$31.92
.First year apprentices DO NOT RECEIVE STAMPS
Art. XXX. Sec. 24. 1998 THROUGH 1999
FOR (HANGING) Scaffold Work and Rolling Scaffold 20' and over for Spraying (20 foot
measurement shall be measured from the floor to the bottom of the toe COmnUtteeof the scaffold
upon which the painter stands) and anyone involved in spray operating (e.g. pot tender) or
sandblasting not covered in other categories. (Apprentice rates applicable to this category of
work are set forth below.)
.
$27.56
0.01
0.91
2.00
$30.48
FRINGE RATES are:
.. $4.95
4.00
2.50
0.24
0.12
0.10
0.05
$11.96
per hour wages
per hour I.B.P.A.T. Political Action Together
per hour Check-Off
.
per hourW.S.V.F. Winter/SummerVacationFund)
per hour Taxable
per hour Painters Insurance and Welfare Fund of Long Island
per hour Painters Local #1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters Pension Fund
per hour Painter Industry Promotional fund of Long Island and/or the
Industry Promotional fund for the Wall, Ceiling & Carpentry Industries
per hour Local # 1486 Painter and allied Trades Apprenticeship Training'
Trust
per hour Painters Local #1486 Safety & Health Fund
per hour Labor Management Cooperation Fund.
per hour Fringe Rates
TOT AL COST TO EMPLOYER Wages and Fringes
$30.48
11.96
$42.44
per hour total WAGES
per hour total FRINGES
per hour total WAGES AND FRINGES
.After this amount is taxes, the $2.92 per hour (Check-oft: PAT, and W.S.V.F. is
deducted from wages. The $2.92 per hour is included in the $14.81 per hour fiinge benefit stamp
rate.
on
Art. XXX. Sec. 25. 1998 THROUGH 1999
W AGES AND FRINGE BENEFITS SCHEDULE FOR APPRENTICES
Scaffa 1dJSpray/Sandblast
1ST YEAR
WAGES $11.47
I.B.P.A.T .01
CHECK-OFF .36
WINTER/SUM?vfER VACATION FUND
TOTAL TAXABLE WAGES $11.84*
2ND YEAR 3RD YEAR
$16.82
.01
.57
1.67
$19.07**
$20.18 .
.01
.68
1.67
$22.54**
INSURANCE AND WELFARE FUND $4.25
ANNUITY FIND
INDUSTRYNATL. PEN FUND.
INDUSTRY PROMOTIONAL FUND
APPRENTICE TRAINING FUND....
HEALTH & SAFETY FUND
Labor Management Coop Fund....
TOT AL FRINGE BENEFITS
.25
.22
.12
.10
.03
$5.01
$4.95
2.40
2.50
.24
.12
.10
.05
$10.36
$4.95
2.40
2.50
.24
.12
.10
.05
$10.36
TOTAL TAXABLE WAGES $11.84
TOT AL FRINGE BENEFITS 5.01
TOTAL WAGES AND FRINGES $16.85
$19.07
10.36
$29.43
$22.54
$10.36
$32.90
NOTE: First-Year Apprentices do not receive Fringe-Benefit Stamps:
Art. XXX. Sec. 26. 1998THROUGH 1999
TAXABLE RATES for Open Structural Steel 20' or over. All outside Overpasses & Bridges
regardless of height, and Sandblasting, or Spraying related to any of the categories of this
paragraph:
$32.56
0.01
1.07
2.00
$35.64
FRINGE RATES are:
$4.95
4.00
2.50
0.24
0.12
0.10
0.05
$11.96
per hour wages
per hour I.B.P.A. T. Political Action Together
per hour' Check-Off
per hour W.S. V.F. Winter/Summer Vacation Fund)
per hour Taxable
per hour Painters Insurance and Welfare Fund of Long Island
per hour Painters Local # 1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters Pension Fund
per hour Painter Industry Promotional fund of Long Island and/or the
Industry Promotional fund for the Wall, Ceiling & Carpentry Industries
per hour Local # 1486 Painter and allied Trades Apprenticeship Training
Trust
per hour Painters Local # 1486 Safety & Health Fund
per hour Labor Management Cooperation Fund.
per hour Fringe Rates
TOTAL COST TO EMPLOYER Wages and Fringes
$35.64 per hour total WAGES
11.96 per hour total FRINGES
$47.60per hour total WAGESAND FRINGES
.After this amount is taxes, the $3.08 per hour (Check-off: PAT, and W.S.V.F. is
deducted trom wages. The $3.028 per hour is included in the $15.04 per hour fringe benefit
stamp rate.
Art. XXX. Sec. 27. 1998 THROUGH 1999
WAGES 'AND FRINGE BENEFITS SCHEDULE FOR APPRENTICES
STRUCTURAL STEEL
1ST YEAR 2ND YEAR 3RD YEAR
WAGES $12.54
I.B.P.A.T .01
CHECK-OFF .39
WINTER/SUMMERVACATIONFUND
TOTAL TAXABLE WAGES $12.94*
$18.39
.01
.62
1.67
$20.69**
$22. II
.01
.74
1.67
$24.53**
INSURANCE AND WELFARE FUND $4.25
ANNUITY FIND
INDUSTRYNATL. PEN FUND.
INDUSTRYPROMOTIONALFUND
APPRENTICETRAININGFUND....
HEALTH & SAFETY FUND
Labor Management Coop Fund....
TOT AL FRINGE BENEFITS
.25
.24
.12
.10
.05
$5.01
$4.95
2.40
2.50
.24
.12
.10
.05
$10.36
$4.95
2.40
2.50
.24
.12
.10
.05
$10.46
TOTAL TAXABLE WAGES $12.94
TOTAL FRINGE BENEFITS 5.01
TOTAL WAGES AND FRINGES $17.95
$20.69
10.36
531.05
$24.53
10.36
$34.89
NOTE: First-Year Apprentices do not receive Fringe-Benefit Stamps:
~fjnimumWages $8.00
Check -off .24
PAT .01
Taxable Wages $8.25
Health & Welfare $3.50
Pension 2.30
lnt'l Appren .02
Indust. Promo .24
Lbr/Mgt Coop .02
Fringes 5.77
Total Hourly $14.33
Art. XXX. Sec. 28. ..'.. 6/1/99 . 2000
ALL WAGES IN ALL CATEGORIES LISTED IN 98/99 REMAIN THE
SAME FOR THE CONTRACT YEAR 99/2000
ORGANIZING WORK
1, Scope of Work: The employer shall be entitled to the organizing rate on al)
jurisdictional work historically belonging to L.U.#1486 in Nassau and Suffolk Counties, only at
'the Union's sole discretion. The Contractor shall notify Local # 1486 and shall receive a Yes
granting the Organizing rate or No denying the organizing rate answer within 24 hours of such
notification or else the Contractor can proceed as if the Union's answer were Yes. If there is any
dispute on the original answer or the Contractor proceeding because of his claim that no answer
was give~ then the matter will be heard and finally determined by the Joint Trade Committee.
2. To reflect the intent and understanding of the parties in entering into this Organizing Rate
Agreement the following preamble shall be included therein "Each of the panies to this
Agreement agrees that it is the duty of the Union, the Employees and the Employer to cooperate
faithfully, fully and individually and collectively in observance of the provisions of this Agreement.
3. Hours of work shall comply with New York State on overtime. Overtime wages shall be
one and one half times the base or straight time wages. Overtime tringe benefits shall be equal to
the straight time or fiinge benefit rate. Overtime wages and fringes shall only be paid for hours
actually worked.
4. Wages and Fringes (all per hour and all are minimum values, subject to increases)
,....
Art. XXX. SEC. 29. - In the event any individual partner or corporation shall engage in the
business of a painting, taping or paperhanging contractor and shall execute a Trade Agreement
with the Umon and then default in the payments of wages and/or contributions to the Painter's
Insurance and Welfare Fund of Local Union # 1486, the Painters' Vacation Fund, the Health and
Safety Fund, the Industry Pension Fund, the Painters' Annuity Fund, the Painters' Industry
Promotional Fund, or the Industry Promoti'onal Fund for the Wall, Ceiling &. Carpentry
Industries, or the Apprentice Training fun~ then in that event, the Local Union shall not execute
or enter into a new Trade Agreement with such Employer until the arrears in the payment of
contributions have been paid.
Art. XXX. SEC. 30. - A Contractor signatory to this Agreement or who signs a letter of
compliance with this Agreement, and who subcontracts any job or jobs of compliancewith this
Agreement, and who subcontracts anyjob or jobs duringa legal strike against himdeclaredby the
Union. said contractor and subcontractor shall not complete such jobs during the strike and until it
has terminated.
Art. XXX. SEC. 31. -Every Employer doing work in jurisdictionof LocaJUnion #1486Fringe
Benefit Funds a surety bond in the sum of $5,000.00, executed by a corporate suretyJjcense~to
do business in the State of New York, commencing on the execution of such bond and expiring
on the date of the expiration of this contract, as herein provided, naming Local Union # 1486
Fringe benefit Funds as the Obligee thereunder insuring the payment to JOURNEYPERSONS
and Apprentices within the jurisdiction of the Union of all contributions to the various Funds as
set forth in this Agreement. The form of the bond shall be that as attached hereto and make a part
hereof and the posting of the bond in proper form an amount shall be deemed a condition
precedent to the effectivenessof this Agreement as to that particular Employer. Suchbondsshall
be executed in duplicate and one of the executed bonds shall be delivered to the Fringe Benefit
Funds office, prior to any JOURNEYPERSON or Apprentice being permitted to work for any
Employer under the terms and provisions of this Trade Agreement.
Art. XXX. SEC. 32. - A contractor, signatory to this Agreement, until the above prescribed bond
is procured, but prior to the commencement of work, shall deliver to the Local Union its certified
check payable to the Local Union in the sum of $5,000.00, and additionally until the prescribed
bond is procured, make all contributions to the several Fringe Benefit Funds on a weekly basis.
AU deposits made in lieu of surety bond shall be placed in an interest bearing account.
Accumulated interest shall first be applied to administrativeexpenses any remainingbalancefor
educationaland industry advancement.
Art. XXX. SEC. 33. - There shall be a Trade Committee of Painters and Tapers which shall
consist of twelve (12) members, four (4) of whom shall be appointed by Master Painters'
EMPLOYER and two (2) appointed by the EMPLOYER of Wall, Ceiling & Carpentry Industries
of Long Island and New York, Inc. and six (6) JOURNEYPERSONSof the Umon appointedby
the Union. That, in addition, each of the EMPLOYERS and the Union may appoint one (1)
Deputy who shallact in the absence of the member of his respectiveorganization.
Art. XXX. SEC. 34. - It is understood and recognized that for the purposes of securing the
promotiqn of the welfare of the painting, taping, and 'wall covering industry on Long Island,
Industry Promotional Funds have been establishedfor the Master Painters' EMPLOYERof Wall,
Ceiling and Carpentry Industries of Long Island and New York.
The Union recognizes the need for Industry Promotional Funds to provide expanded
opportunities for the painting, taping and wall covering industry, as well as to provide a basis for
further education of those contractors who are signatory to this trade Agreement, and as such
agrees to the establishment and implementation of an Industry Promotional Fund by each of the
aforementioned EMPLOYERS. In accordance with the foregoing, Local Union #1486 agrees
that as a condition to the execution of this Agreement all employers will be required to contribute
an amount as herein provided per hour for each hour worked or required to be paid for all
JOURNEVPERSONS and apprentice painters, tapers and paperhangers. Reports shall
accompany each remittance on forms required by the Trustees for the payment of fringe benefit
. funds established under this Agreement, and shall be paid and remitted through the Painters'
Insurance and Welfare Fund of Long Island.
Each Industry Promotional Fund shall be administered solely by employers pursuant to
Declaration of Trust and adoption of a plan.. and that the monies so collected shall not be used for
any purpose other than those set forth in the Declaration of Trust and in accordance with the
terms and conditions of the plan, and further shall not be used for any purpose which would seek
to defeat or set aside any of the terms and conditions of the Trade Agreement, executed between
the two EMPLOYERS and Local Union #1486. AUemployers covered by this Agreement shall
contribute the sum of SO.22 per hour, for every hour worked, for the first year one of this
Agreement and SO.24 per hour, for every hour worked, for the second, third and fourth years of
this Agreement and continuing thereafter until otherwise amended, which SO.21, SO.21, SO.22,
respectively per hour shall be designated as being paid to either the Painter Industry Promotional
Fund of Long Island, or to the Industry Promotional Fund of the Wall, Ceiling & Carpentry
Industries. The Employer shall pay the aforementioned sum per hour for each employee, and on
behalf of every JOURNEYPERSONS and Apprentice painter, taper, or wall coverer to the
Painter Industry Promotional Fund of Long Island. The aforementioned sum per hour for every
hour worked by each taper employee employed by a member of the E~LOYER of Wall, Ceiling
& Carpentry Industries of Long Island and New Yor~ Inc., shall be paid to the Industry
Promotional Fund of the Wall, Ceiling & Carpentry Industries of Long Island and New York.
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Ceilings Bathrooms
Stairways Vestibules
Dadoe Closets
Fneze Dressing Rooms
Panels Cupon Rooms
Stiles Kitchens
Columns Pantry
( 1 ) ( 2 )
1a. Lining Paper per sq. yard $3.18 $3.18
2. All wallpaper and grass cloth per single roll 15.40 21.22
3. All Shiki Silk per single roll 21.41 24.34
4. Mylar, Foils, per single roll 20.12 25.55
5a. Vinyl up to 23 oz. 3.76 4.68
48" to 56" width per sq. yard
15.70 19.24
16.77 20.56
5.58 6.63
21.96 26.54
22.29 26.54
LONG ISLAND & QUEENS
PAPERHANGERS PRICE LIST
SECTION
COLUMN 2 COLUMN 2 when cutting to fixtures
------------------------------------------------------------------------------------------------------------------
Taxable Wages Per Hour = Painters Prevailing Wage
5b. Patterned and roll good; vinyl paper or cloth backed
. 5c. . Hand prints per single roll
6a. Vinyl over 23 oz. per sq. yard
6b. Patterned and roll good; as in #5 per single roU
6c. String per single roll
7. Suede faced vinyl per sq. yard 5.96 6.69
8. Fabrics; acrylic or similar backing, cork cloth backed
all burlaps tek wall
All polyolifins per sq. yard 5.93 6.52
9. Unbacked fabrics per sq. yard 6.63 7.35
10. Wood veneer per sq. foot 1.24 1.41
Stiles, short or narrow pieces 1.54 2.24
11. Grass or wood squares ( l' xl')
12. Cork unbacked tiles per sq. ft.
1.54 2.12
1.57 1.56
13. Borders 1" to 9" in width per sq. ft.
.79 .79
Other than railroad extra 50%
Forming panels extra 100%
Cut out type borders per tin. yard 1.74 2.42
Creating cut outs hourly rate
14. Rigiwall per sq. foot 1.15 1.15
14a. Canvas per sq. yard Lightweight 1.89 2.37
Heavyweight 2.27 2.95
I4b. Oil paintings, hand painted canvas per sq. foot
1.89
1.27
15. Scenic murals, photo murals, per sq. foot
.76 .79
Flock on mylar, silk 9' x 30' per panel 21.31 21.31
16. Sisal per sq. yard 11.60 . 12.78
17. Carpet per sq. yard 6.60 7.84
18. Flexi wall per sq. yard
19. Fock on foil, mylar vinyl
4.63 5.27
2.27
r
paper additional per roU
Covering door per side 10.13
Covering door bucks per side 18.81
Covering base molding per linear yard
.72
Covering wall plates each 1.44
Sinks lavatories; where pipes are exposed per unit 7.15
Supply adhesives paste per roU
.33
Cement per gallon 10.60
Fiberglass per sq. yard 4.60 5.17
22.
23.
24.
25.
26.
27..
28.
20. Ornamental work designated as graphics and inlays shaH be charged at SO.91 per sq. foot
plus hourly rate. AJtematingstrips of different colors or any term meaning other than normal
venical one color installation, and goods cut to omamentaJ work, are to be charged 25% extra.
21.
All wall coverings hung at the height of 15' or more
shall receive for entire strip additional;
15' to 25' down 25% over price list
26' to 40' down 50% over price list
over 40' down 100% over price list
Benefits are to be calculated on Col. 1 price for total sq. yards -no additional
percentage.
Ex. 1,000 yards x 3.55 per yard = 3,550
plus 25% for height = 4,437.50
Wages are 4,437.50 - Benefits are calculated on 3,550 amount.
SECTION 77. In addition to those .provisions contained in the Collective bargaining
Agreement pertaining to all JOURNEVPERSONS and apprentices, the following additional
rules are applicable to paperhangers' work:
1. All paperhangers' work shall be done according to the paper price list. Exclusions:
Samples, repairs, preparatory (and priming for wall covering) work which shall be charged
at the prevailing hourly rate.
~
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2. A member who reports to work at the direction of an employer and is not put to work or
is kept waiting for any reason other than an act of God or incident beyond the
employer's control, shall receive two hours wages and fringes at the current prevailing
wages and fringes as outlined in the trade agreement. However, no member shall be
required to receive more than two hours wages and fringes if the member remained on
the job without first securing the employer's pennission to do so.
3. All materials such as adhesives, ladders, masking tape, to be furnished and delivered
to the job by the employer; except boards must also be delivered in Queens.
4. Paperhanger is not responsible for jobs hung on walls not properly prepared ,provided
the paperhanger notifies the Employer, in advance.
5. No paperhanger is permitted to work for less than the rates quoted herein.
6. No paperhanger is allowed to set a price for hanging any material not in the price
List.
7. Definition of PANELS: A panel is a surface on a ceiling or wall whose area does not
exceed 100 square feet and is tTamed within that surface together with all tTee standing
boards when wrapped.
8. Fascia boards to 24 inches in width shall be paid the piece rate or the hourly rate, at
the option of the paperhanger, but not both.
9. Square' measure to be computed by multiplying the greatest width by the greatest
length, including irregular surfaces.
10. On all plain goods ten (10%) percent additional quantity shall be allowed for waste.
11. On all patterned good, the actual amount or goods required to be cut shall be charged.
12. Lining paper to be charged in the same quantity as finished goods.
,
13. Where three waIl coverings are used on anyone waIl" the shortest to be known as
boarder, fiieze, or dado, the other to be wall price.
14. Where two wall coverings are used on any wall, the shortest to be known as
boarder, fiieze, or dado, the other to be the wall price.
15. Rolled goods will be charged as packaged.
. 16. The prevailing wage rate for JOURNEYFERSON Paperhangers shall be the prices
set forth in the paperhangers price list in this trade agreement, in accordance with
negotiation memorandum now current.
17. Overtime - Saturday, Sunday, Holidays, Paperhangers shall be paid for overtime at
one -half the hourly rate of wages and fiinge benefits plus the regular rate of wages and
tringe benefits for paperhangers as set forth in the paperhangers price list.
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18. Complaints - Employer complaints for poor workmanship must be submitted in
writing within ten (10) days trom the time the work in question was done. It will be
the Union's responsibility to check and respond within ten (10) days trom the time the
complaint was filed. If both parties agree, action will be taken within five (5) working
days.
19. Temperature: No work shall be done in any building in which the temperature is
. below 40 degrees Fahrenheit.
20. Material shall be delivered to the specific work area, i.e., that floor, office or
residence wherein the work is to be performed.
21. Drop Cloths: When drop cloths are to be used, they shall be furnished in a sanitary
condition.
22. No JOURNEYPERSON shall be required to work with unsanitary material.
23. Employer job registration will indicate wall covering separately. Registration will
include yardage, rolls, and approximate starting date. Employers shall register jobs at least
48 hours before starting.
24. Where shelves, moldings, casings, brackets, switch plates, etc. are covered, the
paperhanger's hourly rate shall be charged.
25. Quantity discounts:
1. All jobs having the quantities herein listed must be registered with the
Union five (5) days before starting.
2. The employer's head paperhanger will not be limited to the amount of
~ork or earnings.
3. On all quantity discount jobs for over 4,000 sq. yards of cloth or vinyl,
the employer may employ an assistant head paperhanger, who is not to
be limited as to the amount of his work or earnings.
Papers shall be deemed to comprise one category of materials: Vinyls and cloth a second,
and tlexwood a third. Materials belonging to different categories shall not be combined in
detennining applicability of quantity discount.
26. EXPLANATION -- WAGES AND BENEFITS
(1) Benefits are calculated on 1st column price book wages onJy.
(2) Wages are calculated on the column they are charged to.
Q1
EXAMPLE:
(a) Price list wages- 1000 yards at 2nd col. $4.68 =4,680 IN WAGES
(b)Benefits -1000 yards at 1st col. $3.76 = 3.760.00
.Use ex. # 1 to calculate payroll
. Use ex. #2 to calculate ~tamp hours
Using ex #2 to calculate stamp hours is as follows
$ 3,760 X 3.725%= 140 hours of stamps (round to the nearest Y1)
Using ex. # 2 to calculate taxable wages is as follows
Stamp hours = 140 x $2.00 per hour vacation = $ 280 vacation total.
Vacation amount is added to price list wages. After this amount is
taxed the $2.77 per hour (check off: PAT, and W.S.V.F.) is deducted
trom wages. The $ 2.77 per hour is included in the $15.44 per hour
fiinge benefit stamp rate.
Q,
IN WITNESS WHEREOf the parties hereto have set their hands, this date , 19_,
to be effective as of
"
...!:
~'": .-<,.~'"1\. . and we have entered into a Trade Agreement with
the District Council #9 of the Greater New York Metropolitan Ar~ of the International
Brotherhood of Painters and Allied Trades. dated from June 8t~ 1996, through May 31st, 2000
and have received a printed copy of said Agreement.
It is hereby agreed and understood that this will serve as signature page of afore-said
Agreement, for the District Council #9 files.
~'
DISTRICT COUNCIL #9
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Sandy S. Vagelatos, :.~ Secre ry- Treasurer
INDEPENDENT EMPLOYER
COMPANY NAME: NEW YORK COOVENTION CENTER OPERATING CORPORATION
ADDRESS: 655 West 34th Street
New York, NY 10001-1188
TELEPHONE #: 212/216-2166 FAX #: 212/216-2144
SIGNA TURE:
~
NAME OF PRINCIPLE ~J.tchel P. Greene, Vice President - Facili ties
(pRINT)
COMPANY COpy
DISTRICT COUNCIL NO. 9 APPLICATION AND DISCLOSURE FORM. Date
Name of Firm:
Address: Tel. No. (
Fax No. (
Federal Employer Identification No.:
N.Y.S. Unemployment Ins. Carrier/Policy No.(copy of policy must be attached)
N.Y.S. Compensation Ins. Carrier/Policy No.(copy of policy must be attached)
If a Corporation, supply the following information: .
Shareholders:
Name:
Address:
Social Security No.:
Percentage of Stock held:
Name:
Address:
Social Security No.:
Percentage of Stock held:
Name:
Add ress:
Social Security No.:
Percentage of Stock held:
* *
(Attach additional sheets if necessary)
Chief operating officers and managers:
NamelTitle:
Address:
Social Security No.:
NamelTitle:
Address:
Social Security No.:
NamelTitle:
Add ress:
Social Security No.:
If a partnership or sole-proprietorship, supply the following information on all principals and/or persons with an interest in
the firm:
Name:
Address:
Social Security No.:
Name:
Address:
Social Security No.:
Name:
Address:
Social Security No.:
State of New York)
County of ) SS:
Sworn to before me this
~dayof ,1p___
Signature
Print Name
Title
Notary Public
CORPORATE VERIFICATION
STATE OF NEW YORK
COUNTY OF
)
SS.:
)
I, , being duly sworn, deposes
and says:
That he is the , of
that deponent has read the foregoing Application to District Council
No.9 and knows the contents thereof; and the same is true to my
knowledge except as to those matters he believes them to be true.
Deponent further states that the reason that this verification is made
by your deponent and not by applicant is that applicant is a
corporation and that the deponent is an officer thereof, to wit its
Sworn to before me this
_day of , 19_
Notary Public
INDIVIDUAL AND PARTNERSHIP VERIFICATION
STATE OF NEW YORK
COUNTY OF
)
55.:
)
I, , being duly sworn, says:
I have read the foregoing Application to District Council No.9 and
know the contents thereof; and the same is true to my knowledge
except as to the matters herein stated to be alleged upon information
and belief, and as to those matters I believe it to be true.
Sworn to before me this
day of , 19_
Notary Public
.-~</
w~
,j-
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Art. II. See I (A)-NewYork City (Including Five Boroughs) Wages: ScheduleA
- The prevailing wage rates for JOURNEYPERSON painters, Drywall Finishers (where
applicable),and lead abatementworkers, shallbe as follows:
Total
Supp/ Total Taxable Check
As of 6/1196. Per Hour: Wage -H&W
-
Pensio-Annuity-Vacation- JAATF -I.P.F.- S&H-LMCF.-P.A T.- Package
- Package- Off
Base rate 25.00 4.08 2.16 2..50 1.60 0.12 0.12 0.02 0.03 0.01 3.5.64 26.61 (3%)
Spray.Sea1fold,Decor.Sandbl. 28.00 4.08 2.16 2.50 1.60 0.12 0.12 0.02 0.03 0.01 38.64 29.61 (3%)
Total
Suppl Total Taxable Check
As of 6/1/97. Per Hour: Wage
- H&W- Pcnsio-Annuity-Vaca1ion-JAATF-I.P.F.- S&H.-LMCF-P.AT.- Package- Padc.age-Off
Base rate 2.5..50 4.24 2..50 2.82 1.60 0.12 0.12 0.10 0.0.5 0.01 37.06 27.11 (3%)
Spray,Sca1fold,Decor.Sandbl. 28..50 4.24 2..50 2.82 1.60 0.12 0.12 0.10 O.OS 0.01 40.06 30.11 (3%)
Total
Suppl Total Taxable Check
As of 6/1/98, Per Hour. Wage
- H&W- Pensio-Annuity-Vawion- JAATF -I.P.F.- S&H. -LMCF- P.A T.- Package- Package- Off
Base rate 26.2.5 4.44 2..50 3..50 1.7S 0.12 0.12 0.10 O.OS 0.01 38.84 28.01 (3%)
. Spray,Sca1fold..Decor,Sandbl. 29.2.5 4.44 2..50 3..50 1.7.5 0.12 0.12 0.10 O.OS 0.01 41.84 31.01 (3%)
TotaJ
Supp/. Total Taxable Check
As of 6/1199, Per Hour: Wage - H&W - Pensio-Annuity-Vawion-JAATF-I.P.F.-S&H-LMCF- P.AT.- Package- Package-Off
Base rate 27.2.5 4.49 2..50 4.00 1.80 0.12 0.12 0.10 0.0.5 0.01 40.44 29.06 (3%)
Spray,Scaffold..DecoT.Sandbl. 30.2.5 4.49 2..50 4.00 1.80 0.12 0.12 0.10 0.0.5 0.01 43.44 32.06 (3%)
Art. II. Sec. l(B)-Westchester & PutnamCounties,Wages: ScheduleA - The
prevailing wage rates for JOURNEYPERSON painters, drywall finishers (where applicable, and
lead abatement workers, shall be as follows:
TotaJ
Supp/ Total Taxable Check'
As of 6/1/96. Per Hour: Wage
- H&W - Pensio-Annuity-Vacation- JAATF -I.P.F.- S&H- LMCF.-P.A T.- Package - Package- Off
Base rate 2.5.00 3.00 2..50 1.60 1.60 0.12 0.12 0.02 0.03 0.01 34.00 26.61 (3%)
Spray.Scaffold..Decor.Sandbl. 28.00 3.00 2..50 1.60 1.60 0.12 0.12 0.02 0.03 0.01 37.00 29.61 (3%)
TotaJ
Supp/ Total Taxable Check
As of 6/1/97. Per Hour: Wage
- H&W- Pensio-Annuity-Vacation- JAATF -I.P.F.- S&H.-LMCF-P.A T.- Package- Package- Off
Base rate 2.5..50 3.1.5 2..50 2.82 1.60 0.12 0.12 0.10 0.0.5 0.01 35.97 27.11 (3%)
Spray.Scaffold..Decor.SandbJ. 28..50 3.1.5 2..50 2.82 1.60 0.12 0.12 0.10 0.0.5 0.0 I 38.97 30.11 (3%)
Total
Supp/ Total Taxable Check
As of 6/1198. Per Hour: Wage
- H&W- Pcnsio-Annuity-Vacation- JAATF -I.P.F.- S&H. -LMCF- P.A.T.- Package- Package- Off
Base rate 26.2.5 3.90 2..50 3.50 1.7.5 0.12 0.12 0.10 0.0.5 0.01 38.30 28.11 (3%)
Spray.Scaffold..Decor.SandbJ. 29.25 3.90 2.50 3..50 1.7.5 0.12 0.12 0.10 0.0.5 0.01 41.30 31.11 (3%)
Total
Supp/ Total Taxable Check
As of 6/1199, Per Hour: Wage - H&W - Pensio-Annuity-Vacation-JAATF-I.P.F.- S&H-LMCF- P.AT. - Package- Package- Off
Base rate 27.25 4.49 2..50 4.00 1.80 0.12 0.12 0.10 0.0.5 0.01 40.44 29.06 (3%)
Spray,Sca1fold..Decor.SandbJ. 30.2.5 4.49 2.S0 4.00 1.80 0.12 0.12 0.10 0.05 0.01 43.44 32.06 (J.%)
Art. II. Sec. l(C) - (Queens for Paperhangers only) Nassau & Suffolk Addendum.
Wages, Fringes, and work rules. The Prevailing wages & work rules for Apprentices &
JOURNEYPERSON Painters, Paperhangers, Drywall Finishers (where applicable), and Lead
Abatement workers; See Attached Addendum.
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Art. II. Sec. 2 -ORGANIZING, RECOVERY, AND MAINTENANCE WORK
A. Wages: The "Organizing, Recovery, and Maintenance Work" language shall not be
utilized on any work which is currently being performed by members of the UNION and which
can be maintained by the Employer and the Union at the established rates and conditions.
B. The "Organizing, Recovery. and Maintenance Work" clauses will be used only to organize
new work opportunities, recover work, formally performed by Union members and/or maintain
work opportunities for our members.
C. WORKING CONDITIONS (For MaintenanceWork, Repaint Work, and
OrganizingWork Only)
D. NOTE: Standard Work Week: FIVE (5) DAY WEEK, SEVEN (7) HOUR DAY: The
regular time shall consist ofthirty-tive (35) hours per week, divided into five (5) work days (from
Monday to Friday inclusive) of any continuous seven (7) hour shift as follows:
Day Shift- 7:00 AM to 4:30 PM (any continuous seven (7) hours at regular rate of pay).
Evening Shift -4:30 PM to 12 Midnight (regular rate of pay).
E. NOTE: Evening shift provisions of this Agreement shall not apply in Nassau & Suffolk
Counties, except as per Art. See 5(K).
F. All work outside of the regular working hours, or work week, as set forth in Art. m. Sec.
l, shall be considered as overtime and paid for at the rate of time and one-half of the regular rate
for wages and fiinge benefits. However, no overtime or shift work shall be permitted without
permission issued by the Union.
1. Any work performed beyond any seven-hour shift shall be compensated at the rate of
time and a half, of the regular base rate of pay.
2. The Employer must guarantee the payment of benefits for the entire seven hour evening
shift. regardless if the member works part or full shift.
3. The Employer must indicate at time of iob registration if iob is being performed on day
or evening shift. or both. If not. any or all hours worked in the evening shift must be paid
at the overtime rate of time and one half. plus the fiinge benefits of the full shift.
4. Any work performed before 7 AM or after 12 PM and on Saturday, Sunday, and
Holiday shall be time and one half of the regular base rate of pay, plus benefits from the first hour
of work.
Any and all other hours worked shall be considered overtime hours unless otherwise
specified in other sections of this agreement.
7
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WAGE ESCALATION
Art. II. Sec. 9 -Cost of living Increase shall include all JOURNEVPERSONS, painters,
paperhangers, Drywall Finishers (where applicable), lead abatement workers and apprentices
covered by this agreement.
Art. II. Sec. 9(A) - Effective Dates: Cost of Livingwage adjustmentsshallbe
made effective at 12 month anniversary date intervals iTom the effective date of this Agreement
until the expiration date of this Agreement.
Art. II. Sec. 9(B) - Basis for Adjustment: The amount of the cost-of-living
adjustment shall be detennined and re-detennined as provided in (C) below on the basis of the
official New York City Consumer Price Index for Urban Wage Earners and Clerical Workers
(including single workers) published by the Bureau of Labor. Statistics, US Department of Labor
(1967= 100) and referred to herein as the index.
Art. II. Sec. 9(C) - Amount of Allowance: The amount of the cost-of-living
adjustment shall be computed as follows: May 1, 1997, May 1, 1998, and May 1, 1999, the
most recent and available (i.e. April) index number shall be compared to the Index number 12
months prior and that a percent change shall be applied to all wage rates on June 1, 1997, June 1,
1998, and June 1, 1999. The percent change shall be compared to the Index number 12 months
prior and the percent change computed minus 4.5% for New York City and the Five Boroughs,
(minus 6.50/0for Westchester and Putnam Counties) shall be applied to all wage rates on June 1,
1997, on all wage rates in the Schedule A classification of Art. II. Sec. 1, and on June 1, 1998,
and on June 1, 1999, the percent change as arrived at by Index numb~r 12 month prior minus
4.5% shall be applied to all wage rates in the schedule A classification of Art. II. Sect. 1.
EXAMPLE: On July 1,1975, the Bureau of Labor Statistics will publish their May index
number on or about June 20, 1975. This May index number for New York City will be compared
with the May index number for 1974 which was 152.5. Assuming that the index number of May,
1975 is 164.7. A percentage change is calculated by dividing the 164.7. by 152.5, which yields an
8.0 percent increase. According to the attached cost of living clause, Section. C., 60/0would be
deducted iTom this and the 2% percentage increase remaining would apply to the wage rate
section of the agreement and increase the rate accordingly.
WORKING CONDITIONS
Art. III. Sec. l(A) - Standard Work Week: FIVE (5) DAY WEEK, S'EVEN (7)
HOUR DAY: The regular time shall consist of thirty five (35) hours per week divided into five (5)
work days (from Monday to Friday inclusive) of Seven (7) hours each i.e., iTom 7:00 a.m. to 11
a.m. and trom 11:30 a.m. to 2:30 p.m. OR 8:a.m. to Noon and trom 12:30 p.m. to 3:30p.m.
Any job wishing to have an one (1) hour lunch period shall request special permission
from the Union before instituting this procedure.
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Sec. 1(8) - Any-and all other hours worked shall be considered overtime hours unless
otherwise specified in other sections of this agreement.
Sec. 1(C) - All work outside of the regular working hours, or work week, as set forth in
Art. III. Sec. 1. shall be considered as overtime and paid for at the rate of time and one-half of the
regular rate for wages and fringe benefits. However, no overtime work shall be permitted without
permission issued by the Union.
Sec. 1(D) - Any work performed beyond any seven-hour shift shall be compensated at
the rate of time and a half, of the regular base rate of pay.
Sec. l(E) - Any work performed before 8 AM or after 3:30 PM and on Saturday,
Sunday, and Holidayshallbe time and one half the regular base rate of pay.
Any and all other hours worked shall be considered overtime hours unless otherwise
specified in other sections of this agreement.
Sec. l(F) - A JOURNEYPERSON shall be pennitted to take a ten minute
rest period at lOAM for coffee time, provided ~e JOURNEYPERSON does not
leave the work site.
Sec. l(G) - In areas of Nassau & Suffolk. The morning break will be 15 minutes
between the hours of 9 A.M. to 10 A.M. The employees will be pennitted to sit and have
coffee and a meal at their discretion not to exceed 15 minutes.
OVERTIME AND PERMITS
Art. ID. Sec. 2(A) - Overtime permits shall be granted for hours of work performed
between the hours of 12 A.M. through 7 A.M., and aUwork performed on Saturday, Sunday, and
holidays. The Employer shall obtain an overtime permit trom the Union 48 hours in advance,
where possible.
Art. III. Sec. 2(B) -Duringthe course of a year, all JOURNEVPERSONSin the shop
shall be given an equal share of all overtime work where possible and the assignmentof such
work shallbe done in consultationwith the Union.
Art. III. Sec. 2(C) - Time and a Half Work: All work done New Year's Day,
Memorial Day, Washington's Birthday, Independence Day, Thanksgiving Day and Christmas
Day, and all work done on new construction and Alteration work, outside normal hours is to be
paid at the time and a half rate. NO WORK SHALL BE DONE ON LABOR DAY. If any of the
holidays herein are designated by federal law to be celebrated on a day other than that on which
they regularly fall, then for the purpose of this agreement the holiday shall be celebrated on the
day set by said federal law with the same force and effect as if the day on which the holiday is
celebrated was actually the holiday date. '
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Art. V. Sec. 2 --The rate of wages for all apprentices indentured after
June 1, 1993 shall be based upon the JOURNEVPERSONS Painters wages and shall be as
follows:
1ST YEAR
96/97 97/98 98/99--99/20-.
- --
Wages 40% .40% 40% .40%..
H & W .4.08 .4.24 .4.44 .4.49..
Pension 0.75 0.75 0.75 0.75...
Annuity. .......................
Vacation .
Apprentice 0.12 0.12 0.12 0.12...
I.P.F 0.12 0.12 0.12 0.12...
Saf & Heal...0.02 0.10 0.10 0.10...
L.M.C.F .0.03 .0.05 .0.05 .0.05...
P.A.T. .......0.0 I ..0.01 0.0 I. .. 0.01...
2ND YEAR
96/97--97 /98---98/99---99/20--.
- --
..50% 50% .50% .50%....
..4.08 4.24 4.44 4.49... .
..O.75 ..0.75 O.75 .0.75....
.......................................................-.
'"
.0.12 0.12 0.12 0.12....
.0.12 0.12 0.12 0.12....
.0.02 0.10 0.10 0.10....
..0.03 0.05 0.05 0.05.. .
..0.01 0.0 1 0.0 1 0.01...
3RD YEAR
96/97 97/98 98/99---99/20-.
Wages 60% 60% 600/0 60°tlo...
H & W .4.08 .4.24 ..4.44 .4.49...
Pension O.75 1.00 1.00 1.00...
Annuity l.25 :.1.41 I. 75 2.00...
Vacation 0.80 0.80 0.87 0.90...
Apprentice 0.12 0.12 0.12 0.12...
I.P.F O.12 0. 12 0. 12 0.12...
Saf. & Heal..O.02 0. 10 0. 10 0.10...
L.M.C.F O.03 .0. 05 .0.05 .0.05...
P. A.T. 0.0 I. .. .0.0 I ..0.0 I... .. .. ..0.01.. .
4TH YEAR
96/97 --97/98---98/99---99/20--.
- - --
..80% .800/0 .80% .80%....
..4.08 4.24 4.44 4.49... .
..2.16 ..2. 50 ..2. 50 ..2. 50....
..2.50 2.82.. ...
"
..3.50.. .. .., . .4.00... .
..1.60 1.60 1.75 1.80....
..0.12 0.12 0.12 0.12....
..0.12 0.12 0.12 0.12....
..0.02 0.10 0.10 0.10....
..0.03 .0.05 .0.05 .0.05...
..0.01 0.0 I.. .0.01... 0.0 I. ..
All apprentices shall be indentured for a four-year apprenticeship. After the fourth year such
apprentice shall be considered a full-fledged JOURNEVPERSON and shall receive full
JOURNEVPERSON'S wages, provided the apprentice complied with the rules of the Joint Trade
Apprentice Committee.
Art. V. Sec. 3 - Employers shall not require that an Apprentice work any evening when
the Apprentice is required to attend Apprentice Training School un1ess the employer has received
pennission in advance from the Apprentice Training Coordinator.
Art. V. Sec. 4 - All apprentices shall be paid in accordance with Art. n. Sec.
I(A),I(B), I(C). All submittedbills covering paperhanger apprentices shall state the classification
of apprenticeshipand the numberof hours worked. Bills must be submittedand paid weekly.
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Art. V. Sec. 5 - Apprentice Ratio - For the term of this agreement the rate of
apprentices to JOURNEYPERSON, painters, paperhangers, Drywall Finishers (where applicable)
and lead abatement workers based on all members (employees) working in the shop, must be
maintained at (I) one apprentice for every (3) three JOURNEYPERSONS employed per shop.
Art. V. Sec. 6 -Violations: Upon the failure of an Employer to comply with the terms
of Sections (4) and (5) above, the Joint Apprentice Committee after due notice to Employer, shall
designate the appropriate number of apprentices to be employed in the shop.
Art. V. Sec. 7 - No apprentice receiving less than 60% of JOURNEYPERSON'S
wages shall be placed in a shop unless that shop already employs at least one apprentice receiving
the 80% rate. This rule may be waived when there are no apprentices available in the category of
800/0.
No apprentice receiving less than 80% of the JOURNEYPERSON'S wages shall work by
himself on a job.
APPRENTICE REGULATIONS
Art. V. Sec. 8 -The Joint Apprentice Committee shall consist of six (6) members, three
of whom shall be designated by the EMPLOYER and three shall be designated by the Union. One
of the three shall include a representative of the Paperhangers Craft. They shall be responsible for
the placement and training of Apprentices in the trade of painting, decorating, paperhanging",
drywall finishing (where applicable), and lead abatement as work is available, and in accordance
with the rules of the Committee.
Art. V. Sec. 9 - The conditions of employment of apprentices shall be regulated by the
Joint Apprentices Committee which shall also have the power to formulate regulations for a
system of required employment for apprentices. All registered apprentices shall be bound by the
Agreement they sign and by all the rules and regulations of the Joint Apprentices Committee.
Art. V. See 10 -All paperhanger's apprentices must be chosen from the ranks
of painters' apprentices, who have served not less then one year as a painter apprentice.
Art. V. Sec. 11- The parties agree that at the time the stamp system is
implementedthey will resolve the apprenticeship status of paperhanger apprentices.
PAYMENT OF WAGES
Art. VI. Sec. 1 - Payment of Wages: Wages shall be paid on the job, during regular
working hours. Payday shall be on Thursday and wages shall be paid by check. In the event that
the payday falls on a holiday, payment shall be made the day previous thereto. If payment by
check is m.ade on Friday or on the day before a holiday, the employees shall be allowed one-half
hour off to cash their checks. Work week ending must be on Tuesday.
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Employers, who previously (one offence) disburse payroll checks without sufficient funds,
shall be liable for a 200/0penalty, or as determined by the J.T.C. to be paid to the employee in
addition to the amount the check was written for.
Art. VI. Sec. 2 - JOURNEVPERSONS not paid on the day provided for in
.Art. VI.sec. 1 immediately preceding, shall be paid two (2) hours pay in addition to the wages due
them. If the JOURNEVPERSONS are not paid by the following Monday at 8:00 A.M., no
JOURNEYPERSON shall start work on that job until payment is made in full to all employees.
In addition to all other sums due them, the employees shall not be paid less than a full day's wages
for that day, as per notification by the Union.
Art. VI. Sec. 3 - Checks: Payment of wages by check shall be made only by employers
who receive approval for such payment from the Joint Trade Board in accordance with the
Board's rules and regulations relating thereto.
Art. VI. Sec. 4 - Pay Held Back: Not more that two day's pay shallbe held back.
Art. VI. Sec. 5 - Wage Statements: At the time of paying wages, the Employers shall
give to each Employee a statement in ink or indelible pencil showing the amount of each ahd
every deduction from the wages, including administrative dues check off as provided in ARTICLE
XXI if available. The statement shall also show the Employer's name and his Social Security
registration number.
Art. VI. Sec. 6 - Every Employer may provide Time Sheets. This Time Sheet shallbe
filledout by each JOURNEYPERSON,upon request.
STEW ARDS
Art. VII. Sec. l(A) -Job Stewards - On all jobs there will be a job steward designated
by the Union. The steward will be chosen from among the regular employees on the job, or
provided by the Union from the hall. The Union may remove any steward for failure to perfonn
their duties. All employers outside the jurisdiction of this District Council must have a Job
Steward from the Union Hall on each job. The qualifications of stewards are on Union By-Laws
page 11-20.1.
Art. VII. Sec. l(B). -No employer may remove a Job Steward until completion of the
job, except as hereinafter provided. Any Employer with a Union appointed Steward shall have
the sole and unfettered option to obtain immediate replacement of the Steward. If any Steward,
for any reason, is removed, the Union shall have the sole option to immediately replace that
Steward with another. Further, the Steward shall be the second man on the job. The first man on
the job shall be the foreman, selected solely by the Employer. The Steward will be the next to last
before the foreman, laid offfrom any job.
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(C) Alternate Trustees - One alternate Trustee (one which may be a full-time
employee of the Association) may be appointed and removed by each party responsible for the
original appointments, to serve in the place and stead of a Trustee temporarily absent. All
notification of actions hereunder shall be in writing filed with the Trustees. Alternate Trustee
shaHaccept appointments in writing.
(D) Compensation of Trustees - The Trustees shall serve without compensation.
The Trustees may be reimbursed for reasonable incidental and out-of-pocket expenses in
connection with duties as trustees.
Art. XX. Sec. 3 - Trust Administration
(A) Contributions- Each Employer shall pay the Trustees under Agreements and
Declarations of Trust heretofore and hereafter created, as thereafter amended ITom time
to time, and as shall be amended hereafter, the terms and provisions of which are herein
specifically incorporated by reference, contributions in such amounts as are set forth
in the schedule of wages and benefit contributions in this Trade Agreement for all
JOURNEYPERSON Painters, Drywall Finishers (where applicable), Lead Abatement workers,
Paperhangers, and registered Apprentices employed by the Employer for each pay period
immediately preceding.
Such contributions shall be deposited in the following trust accounts, which
collectively, shall hereinafter be referred to as the District Council No.9 Painting Industry
Insurance and Annuity Funds, or the "Funds", and administered as set forth hereafter:
(1) Painting Industry Insurance Fund
(a) Health and Welfare
(b) Vacation
(2) International Brotherhood of Painters and Allied Trades Union and Industry
National Pension Fund. ART.XX SEC-4
(3) Painting Industry Annuity Fund
(4) Association of Master Painters and Decorators of the City of New York
Industry Promotional Fund. ART.XX SEC-IO
(5) District Council No.9 Safety and Health Fund
(6) District Council No.9 Joint Apprenticeship and Training Fund and
International Brotherhood of Painters Allied Trades Joint Apprenticeship and
Training Fund. ART.XX SEC-5
(7) The Painters and Allied Trades Labor - Management Cooperation Fund.
ART.XX SEC-6
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(8) District Council No.9 Political Action Together - Political Committee.
ART.XX SEC-7
(9) International Brotherhood of Painters Allied Trades Political Action Together -
Political Committee. ART.XX, SEC-8
(B) Administration of contributions - The Trustees shall administer and expend
said contributions pursuant to the aforesaid trust agreements and this agreement, ~d shall have
the authority to increase or decrease any benefits payable hereunder at their sole and absolute
discretion, and as they may determine from time to time.
(C) STAMP SYSTEM
(1) Date of Effect -Beginning on, or before, but not later then January 1, 1998.
the District Council No.9 Painting Industry Insurance and Annuity Funds shall institute a stamp
system to insure that all employees are paid their regular benefit contributions.
(2) Method of Operation
(a) Stamps - each employer emploYing a member shall make benefit
contributions for said employee by purchasing benefits contribution stamps ITom the Funds on a
weekly basis. Stamps shall represent payment for hourly benefit contributions in such
denominations as the Trustees shall deem appropriate. Separate stamps shall represent benefit
contributions for work performed in either the historic New York City District Council NO.9
area, the Westchester and Putnam Counties area or the Local Union # 1486 area.
(b) Purchase of Stamps - The employer shall file with the Funds a weekly
requisition for stamps accompanied by the exact amount of payment to the Funds for all stamps
purchased. Payment for stamps shall be by certified or bank check. Stamps shall be issued by the
Funds in person or by mail so as to insure timely delivery of stamps to employees.
(c) Delivery of Stamps - Stamps representing the number of hours of work
credited to each employee weekly shall be given to each employee with his or her wages. In the
event an employee is laid off prior to the end of the payroll week, all fiinge benefit contributions
stamps for hours of work credited to the employee must be delivered and received by the Union
or the employee before the close of business of the following business day.
(d) Weekly remittance reports - The employer shall file with the Funds a
weekly remittance report in a fonn provided by the Funds, setting forth the name of each
employee employed by the employer the prior work week, the number of hours of work credited,
and the fiinge benefit contribution stamp serial numbers of stamps issued to each employee.
(3) Violations - If an employer fails to remit stamps to an employee at the time
such stamps are due to the employee, sells stamps, duplicates stamps, or in any manner avoids the
requirements of the stamp system, such act or inaction shall constitute a failure to pay benefit
contributions under this agreement. In such event, the Union and the Funds shall have the right to
any and all remedies provided for in this agreement for a breach of the agreement and/or failure to
pay funge benefit contributions, as welJ as any remedies provided for under State or Federal law.
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(4) Unused stamps - In the event an employer retains undistributed stamps for any
reason, the employer may redeem said stamps in new stamp denominations for the following
reporting period, or obtain a refund. Refunds will be given to an employer who is not in violation
of any of the terms and conditions of the Trade agreement, and any refund shall be made within
sixty (60) days of application therefore.
(5) Shop Steward reports - In addition to the remittance report referred to in
Section (2)(d) herein, each employer shall prepare and give to the Shop Steward for each job by
close of business of the business day following the end of the payroll week, a shop steward
weekly payroll report. Such report shall list each employee at the subject joist for the preceding
payroll week, hours of work credited, mnge benefit contribution stamp serial numbers received by
the employee, social security number, and location of the job site.
(0) F All..URE TO MAKE CONTR.IBlITIONS - UPON rnE FAll..URE OF AN a.1PLOYER TO MAKE
BENEFIT CONTRIBUTIONS AS PROVIDED FOR IN TInS ARTICLE, SUCH FAll..URE SHALL BE
ATIRIBUTED TO ANY OFFICER, STOCKHOLDER, PAR1NER OR PROPRIETOR IN ACTUAL CONTROL
OF SAID E1v1PLOYER, AND EXEClITION OF TInS AGREEMENT BY ANY SUCH PERSON SHALL
BIND SAID PERSON INDIVIDUALLY TO mE TERMS AND CONDITIONS SET FORni HEREIN. A
DEFAULT IN PAYlvfENT OF ANY FRINGE BENEFIT CONlRIBUTIONS DUE PURSUANT TO TInS
ARTICLE SHALL FOLLOW SAID OFFICER, STOCKHOLDER, PAR1NER AND/OR PROPRIETOR INTO
ANY SUCCEEDING ENTERPRISE ENTERED INTO BY SAID PERSON. WHERE mE TRUSTEES
DETERrv1INETHAT AN E1v1PLOYER IS BEING OPERATED IN rnE NAME OF A NOtvfINEE OR ALTER
EGO OF AN INDIVIDUAL ACTUALLY CONlROLLING rnE E1v1PLOYER, mE TRUSTEES MAY
CONSIDER ANY DEFAULT OF mE OBLIGAnONS SET FORnI IN TInS ARTICLE TO BE THE
DEFAULT OF SAID CONTROLLING INDIVIDUAL.
(E) THE E1v1PLOYER HEREBY AGREES TO WIDlHOLD ALL TAXES, BENEFIT CONTRIBUTIONS
AND CHECK-OFF FROM EACH tviEMBER Elv1PLO,YEE AND TO REMIT SAME TO THE FuNDs AS
SET FORTH HEREIN.
(F) IF AN E1v1PLOYERFAll..S TO MAKE CONTRlBlITIONS PURSUANT TO TInS ARTICLE, SUCH
FAll..URE SHALL BE DEEtviED A VIOLATION OF TInS AGREEMENT, AND mE UNION SHALL
HAVE THE RIGHT TO TAKE WHATEVER STEPS ARE NECESSARY TO SECURE COlv1PLIANCE WITH
TInS AGREEMENT, ANY OrnER PROVISIONS HERE OF TO TIlE CONTRARY NOT WITHSTANDING.
THE EMPLOYER SHALL ALSO BE LIABLE FOR ALL COSTS OF COLLECTING rnE PAYlvfENTS DUE,
TOGETHER WITH ATTORNEY'S FEES, PLUS LIQUIDATED DAMAGES AND INTEREST AS PROVIDED
FOR IN THIS AGREEtviENT FOR FAll..URE TO MAKE PAYMENT OF FRINGE BENEFIT
CONTRIBUTIONS. THE E1v1PLOYER'S LIABll..ITY FOR PAYlvfENT UNDER TInS ARTICLE SHALL NOT
BE SUBJECT TO OR COVERED BY ANY GRIEVANCE OR ARBITRATION PROCEDURE OR ANY "NO-
STRIKE" CLAUSE WHICH MAYBE PROVIDED OR SET FORTH ELSEWHERE IN TIIIS AGREEMENT.
(G) IRS Approval - The trustees of the Industry Promotion Fund shall secure the
approval of the US Treasury Department under the applicable provisions of the Internal
Revenue Code and shall amend its rules, if necessary, in order to qualify the employer
contributio.ns as deductions for Federal Income Tax purposes.
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Art. XX. Sec. 4 - International Brotherhood of Painters and Allied Trades
Union and industry National Pension Trust (" Pension Fund").
(A) The Trustees shall pay over to the Trustees of The International Brotherhood of
Painters and Allied Trades Union and Industry National Pension Fund (the "National Trustees")
all contributions received by them for pension benefits as defined herein.
(B) The National Trustees shall administer and expend said contributions pursuant to
the provisions of an Agreement and Declaration of Trust dated April 1967, as amended, and also
in accordance with the Merger Agreement dated June 1, 1978, by and between the Trustees of the
District Council No.9 Painting Industry Insurance and Annuity Funds and the National Trustees.
(C) Upon receipt of payment trom the Employer, the Trustees shall remit to the National
Trustees the pension contributions collected by the Trustees for the previous pay period, together
with a list of Employees for which pension contributions have been received and are covered
hereby, and the number of hours and / or days worked by each during the applicable period.
Art XX. Sec 5. - District Council No.9 Joint Apprenticeship and Training Fund
and International Brotherhood of Painters and Allied Trades Joint
Apprenticeship and Training Fund.( "l.A.A.T.F." )
(A) Commencing with the first day of June 8, 1996, and for the duration of this
Agreement, and any renewals or extensions thereof, the Employer, as defined in this agreement,
and in the Agreement and Declaration of Trust dated June 1, 1993 between District Council NO.9
and the Association of Master Painters and Decorators of the City of New York, Inc., and all
signatories to this agreement, agrees to make payments to the District Council No.9 Joint
Apprenticeship and Training Fund, (" D.C.9. lA.T.F.") and to be bound by and to the said
Agreement and Declaration of Trust, as though he had actually signed the same, and further
agrees to make payments to the International Brotherhood of Painters and Allied Trades
Joint Apprenticeship and Training Fund, ("I.B.P.A.T. lA.T.F.") established under an
Agreement and Declaration of Trust dated May 1, 1995 and to be bound by and to said
Agreement and Declaration of Trust, as though he had actually signed the same. All of
the aforesaid payments shall be made in such amounts as set forth herein and as set
forth in the schedules of wages and contributions in this Trade Agreement.
(B) Contributions
(1) For each hour worked or portion thereof, for which an employee receives
pay, the Employers shall make a contribution to the District Council NO.9 Joint
Apprenticeship and Training Fund of. 10 cents commencing on June 8, 1996, through May 3 1,
2000.
(2) For each hour worked or portion thereof, for which an employee
receives pay, the Employers shall make contribution to the International Brotherhood of
Painters and Allied Trades Joint Apprenticeship and Training Fund of .02 cents
commencing on June 8, 1996 through May 31, 2000. Such payments shall be made in
the manner and fonn as shall be determined by the Trustees of the I.B.P.A.T. lA.T.F.
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(3) For the purposes of this Article, contributions shall be paid for each hour an
employee receives pay, including hours attributable to show-up time and other hours for which
pay is received by the employee in accordance with this Agreement.
(4) Contributions shall be paid on behalf of any employee starting with the
employee's first hour of employment in a job classification covered by this Agreement. This
includes, but it is not limited to: apprentices, JOURNEVPERSON, trainees and probationary
employees.
(C) Employer. Trustees - The Employer hereby irrevocably designates as its
representatives on the Board of Trustees of the I.B.P.A.T. lA.T.F., and on the board of
Trustees of the D.C.9. lA.T.F., such Trustees as are now serving, or who will in the future
serve, as Employer Trustees, together with their successors,as provided for in the aforesaid Trust
Indenture and agrees to be bound by all actions taken by said Trustees.
(D) Union Trustees - The Union hereby irrevocably designates as its representatives on
the Board of Trustees of the I.B.P.A.T lA.T.F., and 'on the Board of Trustees of the D.C.9
lA.T.F. such Trustees as are now serving, or who will in the future serve, as Union Trustees,
together with their successors, as provided for in the aforesaid Trust Indenture and agrees to be
bound by all actions taken by said Trustees.
(E) All contributions shall be made as provided for herein with all other benefit
contributions. The Trustees shall have the authority to have an independent Certified Public
Accountant audit the financial books and records of the Employer for the purpose of determining
the accuracy of contributions to this fund.
(F) If an Employer fails to make contributions pursuant to this section, such failure shall
be deemed a violation of this agreement, and the Union shall have the right to take whatever steps
are necessary to secure compliance with this Agreement, any other provision hereof to the
contrary notwithstanding. The Employer shall also be liable for all costs of collecting the
payments due, together with attorney's fees, plus liquidated damagesand interest as provided for
in this agreement for failure to make payment of mnge benefit contributions. The Employer's
liability for payment under this Agreement shall not be subject to or covered by any grievance or
arbitration procedure or any "no-strike" clause which may be provided or set forth elsewhere in
this Agreement.
(G) The Apprenticeship Plans referred to herein shall at all times conform with the
requirements of said Internal Revenue Code and other applicable laws and regulations so as to
enable the Employer at all times to treat contributions to the Apprenticeship Fund as a deduction
for income tax purposes.
(H) The trustees of the Joint Apprentice and Training shall be the same as the
trustees of the Painting Industry Insurance and Annuity Funds.
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Art. XX. Sec 10 - Association of Master Painters and Decorators of the City of
New York lndustry Promotion Fund (I.P.F.)
(A) - Administration - Upon the merger of the District Council No.9 Painting Industry
Insurance and Annuity Funds with the Painter's Insurance and Welfare Fund of Long Island.
contributions paid by employer members of the Association of Wall, Ceiling & Carpentry
Industries of Long Island shall be administered by such association. All other contributions shall
be administrated by the Association of Master Painters and Decorators of the City of New York,
Inc. and/or the Master Painters Association of Nassau & Suffolk Counties, Inc. and/or the
successor association of same, if any.
(B) - No Anti - Union Activity- The Employer agrees that no moneys collected by
the Industry Promotion Fund shall be used for any anti- union activity or any actions
detrimental to the Union membership.
Art XX. Sec 11. - District Council No.9 Safety and Health Fund
(A) Commencing with the first day of June 8, 1996, and for the duration of this
Agreement, and any renewals or extensions thereof, the Employer, as defined in this agreement,
and in an Agreement and Declaration of Trust to be created between District Council NO.9 and
the Association of Master Painters and Decorators of the City of New York, Inc., and all
signatories to this agreement, agree to make payments to the District Council NO.9 Safety and
Health Fund, and to be bound by and to the said Agreement and Declaration of Trust, as though
they had actually signed the same. All of the aforesaid payments shall be made in such
amounts as set forth herein and as set fort~ in the schedules of wages and contributions
in this Trade Agreement.
(B) Contributions
(1) For each hour worked or portion thereof for which an employee receives pay,
the Employers shall make a contribution to the District Council NO.9 Safety and Health Fund
of $0.02 commencing on June 8, 1996 through May 31, 1997, and of $0.10 commencing June 8,
1997 through May 3 1, 2000.
(2) For the purposes of this Article, contributions shall be paid for each hour an
employee receives pay, including hours attributable to show-up time and other hours for which
pay is received by the employee in accordance with this Agreement.
(3) Contributions shall be paid on behalf of any employee starting with the
employee's first hour of employment in a job classification covered by this Agreement. This
includes, but it is not limited to: apprentices, JOURNEVPERSON, trainees and probationary
.
employees.
(C) Employer Trustees - The Employer hereby irrevocably designates as its
representatives on the Board of Trustees of the District Council NO.9 Safety and Health Fund,
such Tf4stees as are now serving, or who will in the future serve, as Employer Trustees on the
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Painting Industry Insurance and Annuity Funds, together with their successors, as provided for in
the aforesaid Trust Indenture and agrees to be bound by aJlactions taken by said Trustees.
(D) Union Trustees -The Union hereby irrevocably designates as its representatives on
the Board of Trustees of the District Council NO.9 Safety and Health Fund, such Trustees as are
now serving, or who will in the future serve, as Union Trustees on the Painting Industry Insurance
and Annuity Funds, together with their successors, as provided for in the aforesaid Trust
Indenture and agrees to be bound by all actions taken by said Trustees.
(E) All contributions shall be made as provided for herein with all other benefit
contributions. The Trustees shall have the authority to have an independent Certified Public
Accountant audit the financial books and records of the Employer for the purpose of determining
the accuracy of contributions to this fund.
(F) If an Employer fails to make contributions pursuant to this section, such failure shall
be deemed a violation of this agreement, and the Union shall have the right to take whatever steps
are necessary to secure compliance with this Agreement, any other provision hereof to the
contrary notwithstanding. The Employer shall also be liable for all costs of collecting the
payments due, together with attorney's fees, plus liquidated damages and interest as provided for
in this agreement for failure to make payment of fiinge benefit contributions. The Employer's
liability for payment under this Agreement shall not be subject to or covered by any grievance or
arbitration procedure or any "no-strike" clause which may be provided or set forth elsewhere in
. .
this Agreement.
(G) The Apprenticeship Plans referred to herein shall at all times conform with the
requirements of said Internal Revenue Code and other applicable laws and regulations so as to
enable the Et:TIployerat all times to treat contributions to the Apprenticeship Fund as a deduction
for income tax purposes. .
Article XX - Sec 12. - Wages, Fringe Benefits, Hours, Travel Subsistence and Working
Conditions
The Employer when working in the jurisdiction of the District Councilor Local
Union affiliated with the International Brotherhood of Painters and Allied Trades, AFL-
CIO, CLC, where the projects are located, shall, with respect to employees hired trom
within said jurisdiction, make contributions on behalf of such employees to all pension,
health, welfare, apprenticeship and training, and other fringe benefit funds provided for in
the Collective Bargaining Agreement currently in effect between said District Councilor
Local Union and area .contractors. On all employees the Employer brings into said area,
the Employer shall make such contributions to their "home" fiinge benefit funds as are
provided for in the Collective Bargaining Agreement of the employees "home" District
~ouncil or Local Union. For the forgoing purpose, the Employer hereby:
(A) Agrees that such contributions shall be made at the rate, in the manner and under
the terms and conditions specified in the applicable Collective Bargaining Agreement~
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(B) Agrees that where the International Brotherhood of Painters and AJlied Trades
Union and Industry Pension Fund is appJicable, contributions shall be made in the manner
and under the terms and conditions specified in the Standard Form of Participation
Agreement issued by the Trustee of said Fund;
(D) Binds itself to all Trust Agreements or other Trust Documents establishing said
fringe benefits funds;
(E) Irrevocably designated as its Representative on the Board of Trustees of said
Funds, such Trustees as are presently serving pursuant to said Trust Agreements or other
Trust Documents as Union and Employer Trustees, together with their successors selected
in the manner provided in said Trust Agreements or other Trust Document; and
(F) Agrees to be bound by all actions by said Trustees pursuant to the said Trust
Agreements or other Trust Documents.
Art. XX. Sec. 13. -All of the employees covered by this Agreement shall be made aware of
the project rules and regulations of the Company and the Employer at the time of their hire and
that they shall be bound by them throughout the duration of their employment. Violation of these
project rules and regulations is direct and just cause for disciplinary action, including immediate
discharge, subject to the grievance procedure.
Art. XXII - Enforcement of Article XXI
Sec. 1 -Payments:
(A) All Employer Fringe Benefit Contributions shall be made at such times and in such
manner as the Trustees (and/or the National Trustees with respect to Pension Contributions) shall
have the authority to have an independent certified public accountant audit the payroll, wages,
cash disbursements records and general ledger of the Employer for the purpose of detennining the
accuracy of such contributions.
(B) For the purpose of this Article and Article XVII, each working hour paid for,
including hours attributable to show-up time, and other hours for which pay is received by the
Employee in accordance with this Agreement, shall be counted as hours for which Employer
Fringe Benefit Contributions are payable.
(C) Employer Fringe Benefit Contributions shall be paid on behalf of any Employee
starting with the Employee's first day of employment in a job classification covered by this
Agreement. This includes, but is not limited to, apprentices, helpers, trainees, and probationary
employees.
(D) The Employer shall pay the required Employer Fringe Benefit Contributions for all
.JOURNEVPERSONPainters,Registered Apprenticesand Paper hangers and all other employers
subject to this agreement, employed pursuant to this Agreement with (three separate checks;
First check Davable to the P.I.I.A.F... for payment or contributions to Health and Welfare Fund,
D.C.9 Annuity Fund, Vacation Fund, D.C.9 Apprentice Fund, I.P.F. Fund, Safety & Health Fund
and Che~k-off. Second check oavable to I.B.P.A.T. combined Fund. for payment or
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contributions to Labor Management Cooperation Fund,' Political Action Together Fund, and Joint
Apprentice and Training Fund. Third Check oavable to I.B.P.A.T. Fund; for payment of
contributions to the I.B.P.A.T. Union and Industry National Pension Fund for contributions due
to the Pension Fund.)
(E) The required Employer Fringe Benefit Contributions hereinabove provided for
constitute a consideration for making of this Agreement and are of its very essence. The Trustees
shall forthwith notify the Union upon discovery, in writing, of the failure of any Employer to pay
the required Employer Fringe Benefit Contribution. Failure by any Employer to pay amounts due
from him to the Trustees and/or the National Trustees shall be deemed a breach of this
Agreement, and thereupon a termination notice shall be served by the Trustees upon the Union.
In such event, the Union must enforce the foregoing and following provisions relating to payment
to the Trustees. In the event an Employer fails to make the required payments or reports for
more than (48) forty eight hours after such notice of termination, the Union must order its
JOURNEYPERSON Painters, Registered Apprentices, Drywall Finishers (where applicable),
Lead Abatement workers and Paperhangers to cease work until all required payments and/or
reports have been rendered. Such Employer must pay all such JOURNEYPERSON Painters,
Registered Apprentices, Drywall Finishers (where applicable), Lead Abatement workers and
Paperhangers for all time lost, not to exceed one (1) week's wages per Employee.
(F) Employer Fringe Benefit Contributions Payment Options:
The Employer shall use. one of the two options providing for the time when payment of
Employer Fringe Benefit Contribution payments shall be due and payable based upon the amount
said Employer is Bonded for.
(1) Employer Fringe Benefit Contribution Payment Option NO.1 - Based on Employer
Bond in the amount of$10,000.00:
Pursuant to this option, the Employer shall be required to make payment of Employer
Fringe Contributions weekly, on the Friday subsequent to the Tuesday end of the preceding pay
period.
(2) Employer Fringe Benefit Contribution Payment Option NO.2 - Based on Employer
Bond in the amount of $25,000.00:
Pursuant to this option, the Employer shall be required to make payment of Employer
Fringe Benefit Contributions within a twenty-eight (28) day grace period (the "twenty-eight day
grace period") which period shall begin on the Wednesday subsequent to the Tuesday end of the
preceding pay period, and shall end on the twenty-eighth day after said Tuesday.
(3) Security for Employer Fringe Benefit Contribution Payment Option NO.3 - If the
Employer elects to make employee's Fringe Benefit Contribution payments under Stamp System
where no grace period is permitted, pursuant to the Employee Fringe Benefit Payment, the
amount of security payment shall be $5,000.00
Note: Regardless of the ability or inability of the employer to make payments of Fringe Benefit
Contributions, the employer shall be required to submit remittance reports weekly. The failure to
submit such reports as per provided, will subject the employer to fines by the J.T.C..
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Art. XXX. Sec. 10. .1996 THROUGH 1997
BASE TAXABLE RATE for JOURNEVPERSONS Painters and Drywall Finishers (where
applicable): (Apprentice rates applicable to this category of work are set forth below)
$22.56
0.01
0.76
2.00
$25.33
per hour wages
per hour I.B.P.A.T. Political Action Together
per hour Check-Off
per hour W.S.V.F. (Winter/Summer Vacation Fund)
per hour taxable
FRINGE RATES for JOURNEYPERSON Painters and Drywall Finishers (where applicable):
$4.95
4.00
2.30
0.22
0.63
0.53
0.04
$12.67
per hour Painters Insurance and Welfare Fund ofL.I.
per hour Painter Local #1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters & Allied Trades Union and
Industry National Pension Fund
per hour Painter/Industry Promotional Fund of Long Island and/or the
Industry Promotional Fund for the Wall, Ceiling & Carpentry Industries
per hour Local #1486 Painter and Allied Trades Apprenticeship Training
Trust
per hour Painters Local Union #1486 Safety and Health Fund
Labor Management Cooperation Fund
per hour Fringe Rates
TOT AL COST TO EMPLOYER Wages and Fringes:
$25.33
12.67
$38.00
per hour total WAGES
per hour total Fringes
per hour total WAGES AND FRINGES
*After this amount is taxes, the $2.77 per hour (Check-off: PAT, and W.S.V.F.) is
deducted iTom wages. The $2.77 per hour is included in the $15.44 per hour fringe benefits
stamp rate.
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Art. XXX. Sec. 11. SCHEDULE OF WAGES AND FRINGE BENEFITS FOR
APPRENTICES PAINTERS AND DRYWALL FINISHERS (WHERE
APPLICABLE)
BASE WAGES 96/97
WAGES ...............................
I.B.P.A.T. ............................
CHECK-OFF .......................
W/S VACATION FUND......
TOTAL TAXABLE WAGES
INSURANCE/WELFARE FUND.
ANNUITY FUND.....................
NATIONAL PENSION FUND...
HEALTH/SAFETY FUND
INDUSTRY PROMOTIONAL FUND
APPRENTICE TRAINING FUND
L.M.C.F.....
TOT AL FRINGE BENEFITS
TOTAL TAXABLE WAGES.........
TOTAL FRINGE BENEFITS.........
TOT AL WAGES AND FRINGES
YEAR I
SI 0.40
.01
.32
SI0.73*
$4.10
.25
.20
.22
.21
.03
$5.01
10.73
5.01
S15.74
*First year apprentices DO NOT RECEIVE STAMPS
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YEAR 2
SI S.26
.01
.52
1.67
$17.46*
$4.95
2.22
2.30
.36
.22
.36
.03
$10.44
$1 7.46
10.44
$27.90
YEAR 3
S18.27
.01
.61
1.67
$20.56***
$4.95
2.22
2.30
.36
.22
.36
.03
S10.44
S20.56
10.44
$31.00
'.
Art. XXX. Sec. 12. 1996 through 1997
FOR (HANGING) Scaffold Work and Rolling Scaffold 20' and over for Spraying (20 foot
measurement shall be measured from the floor to the bottom of the toe Board of the scaffold upon
which the painter stands) and anyone involved in spray operating (e.g. pot tender) or sandblasting
not covered in other categories. (Apprentice rates applicable to this category of work are set
forth below.)
.
$24.96
0.01
0.83
2.00
$27.80
FRINGE RATES are:
$4.95
4.00
- 2.30
0.22
0.63
0.53
0.04
$12.67
per hour wages
per hour I.B.P.A.T. Political Action Together
per hour Check-Off
per hour W.S.V.F. Winter/Summer Vacation Fund)
per hour Taxable
per hour Painters Insurance and Welfare Fund of Long Island
per hour Painters Local # 1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters Pension Fund
per hour Painter Industry Promotional fund of Long Island and/or the'
Industry Promotional fund for the Wall, Ceiling & Carpentry Industries
per hour Local # 1486 Painter and allied Trades Apprenticeship Training
Trust
per hour Painters Local # 1486 Safety & Health Fund
per hour Labor Management Cooperation Fund.
per hour Fringe Rates .
TOTAL COST TO EMPLOYER Wages and Fringes
$27.80
12.67
$40.47
per hour total WAGES
per hour total FRINGES
per hour total WAGES AND FRINGES
. After this amount is taxes, the $2.84 per hour (Check-off: PAT, and W.S.V.F. is
deducted tram wages. The $2.84 per hour is included in the $15.51 per hour fiinge benefit stamp
rate.
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Scaffo Id/S pray/Sandblast
1ST YEAR 2ND YEAR 3RD YEAR
WAGES................. . $11.47 $16.82 520.18
I.B.P. A.T................ .01 .01 .01
CHECK-OFF......... . .36 .57 .68
WINTER/SUMMERVACATION FUND 1.67 1.67
TOT AL TAXABLE WAGES 511.84. 519.07.. S22.54**
INSURANCE AND WELFARE FUND $4.10 54.95 $4.95
ANNUITY FIND 2.22 2.22
INDUSTRY NATL. PEN FUND .25 2.30 2.30
INDUSTRY PROMOTIONAL FUND .22 .22 .22
APPRENTICE TRAINING FUND.... .21 .36 .36
HEALTH & SAFETY FUND .20 .36 .36'
Labor Management Coop Fund.... .03 .03 .03
TOTAL FRINGE BENEFITS S5.01 510.44 SI0.44
TOTAL TAXABLE WAGES...... $11. 84 S19.07 $22.54
TOTALFRINGE BENEFITS .... 5.01 10.44 10.44 .
TOTAL WAGES AND FRINGES $16.85 $29.51 $32.98
Art. XXX. Sec. 13. 1996 through 1997
WAGES AND FRINGE BENEFITS SCHEDULE FOR APPRENTICES
NOTE: First-Year Apprentices do not receive Fringe-Benefit Stamps:
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Art. XXX. Sec. 14. 1996 THROUGH 1997
TAXABLE RATES for Open Structural Steel 20' or over. AU outside Overpasses & Bridges
regardless of height, and Sandblasting, or Spraying related to any of the categories of this
paragraph:
$29.91
0.01
0.99
2.00
$32.91
FRINGE RATES are:
$4.95
4.00
2.30
0.22
0.63
0.53
0.04
$12.67
per hour wages
per hour I.B.P.A. T. Political Action Together
per hour Check -Off
per hour W.S.V.F. Winter/Summer Vacation Fund)
per hour Taxable
per hour Painters Insurance and Welfare Fund of Long Island
per hour Painters Local # 1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters Pension Fund
per hour Painter Industry Promotional fund of Long Island andlor the,
Industry Promotional fund for the waU, Ceiling & Carpentry Industries.
per hour Local #1486Painter and alliedTrades ApprenticeshipTraining
Trust
per hour Painters Local # 1486 Safety & Health Fund
per hour Labor Management Cooperation Fund.
per hour Fringe Rates
TOT AL COST TO EMPLOYER Wages and Fringes
$32.91
12.67
$45.58
per hour total WAGES
per hour total FRINGES
per hour total WAGES AND FRINGES
.After this amount is taxes, the $3.00 per hour (Check-oB: PAT, and W.S.V.F. is
deducted trom wages. The $3.00 per hour is included in the $15.67 per hour mnge benefit stamp
rate.
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Art. XXX. Sec. 15. 1996 THROUGH 1997
WAGES AND FRINGE BENEFITS SCHEDULE FOR APPRENTICES
OPEN STRUCTURAL STEEL 20' OR OVER AND OUTSIDE OVERPASSES
AND BRIDGES
WAGES... .....
I.B.P .A. T................
CHECK.OFF..........
WINTER/SUMMER VACATION FUND
TOTAL TAXABLE WAGES $12.94*
1ST YEAR 2ND YEAR 3RD YEAR
$12.54
.01
.39
$18.39
.01
.62
1.67
$20.69**
$22. 11
.01
.74
1.67
$24.53**
INSURANCE AND WELFARE FUND $ 4.10
ANNUITY FIND
INDUSTRY NATL. PEN FUND
INDUSTRY PROMOTIONAL FUND
APPRENTICE TRAINING FUND....
HEALTH & SAFETY FUND
Labor Management Coop Fund....
TOT AL FRINGE BENEFITS
TOTAL TAXABLE WAGES......
TOTAL FRINGE BENEFITS ....
TOTAL WAGES AND FRINGES
.25
.22
.21
.20
.03
$5.01
$4.95
2.22
2.30
.24
.36
.36
.05
$10.48
$4.95
2.22
2.30
.24
.36
.36
.05
$10.48
$12.94
5.01
$17.95
$20.69
10.48
$3 1.17
$24.53
10.48
$35.01
NOTE: First- Year Apprentices do not receive Fringe-Benefit Stamps:
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Art. XXX. Sec. 16. --- 1997 THROUGH 1998
BASE TAXABLE RATE for JOURNEYPERSONS Painters and Drywall Finishers (where
applicable): (Apprentice rates applicable to this category of work are set forth below)
$23.53
0.01
0.79
2.00
$26.33
per hour wages
per hour I.B.P.A.T. Political Action Together
per hour Check-Off
per hour W.S.V.F. (Winter/Summer Vacation Fund)
per hour taxable .
FRINGE RATES for JOURNEYPERSON Painters and Drywall Finishers (where applicable)
(where applicable):
$4.95
4.00
2.50
0.24
0.43
0.52
0.05
$12.69
per hour Painters Insurance and Welfare Fund of L.I.
per hour Painter Local #1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters & Allied Trades Union and
Industry National Pension Fund
. per hour Painter/IndustryPromotionalFundof Long Islandand/orthe
Industry Promotional Fund for the Wall, Ceiling & Carpentry Industries
per hour Local #1486 Painter and Allied Trades Apprenticeship Training
Trust
per hour Painters Local Union #1486 Safety and Health Fund
Labor Management Cooperation Fund
per hour Fringe Rates
TOT AL COST TO EMPLOYER Wages and Fringes:
$26.33
12.69
$39.02
per hour total WAGES
per hour total Fringes
per hour total WAGES AND FRINGES
*After this amount is taxes, the $2.80 per hour (Check-off: PAT, and W.S.V.F.) is
deducted ITom wages. The $2.80 per hour is included in the $15.49 per hour fiinge benefits
stamp rate.
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YEAR 2 YEAR 3
$15.26 S18.27
.01 .01
.52 .61
1.67 1.67
$17.46* S20.56***
Art. XXX. Sec. 17. SCHEDULE OF WAGES AND FRINGE BENEFITS FOR
APPRENTICES PAINTERS AND DRYWALL FINISHERS (WHERE
APPLICABLE)
BASE WAGES
1997 THROUGH 1998
YEAR 1
WAGES ...............................
I.B.P.A. T. ... ......
CHECK-OFF .........
W/S VACATION FUND......
TOT AL TAXABLE WAGES
$10.40
.01
.32
SI 0.73.
INSURANCElWELFARE FUND. S 4.10
ANNUITY FUND.....................
NATIONAL PENSION FUND... .25
HEAL TH/SAFETY FUND .20
INDUSTRY PROMOTIONAL FUND .22
APPRENTICE TRAINING FUND .21
L.M.C.F .03
TOTAL FRINGE BENEFITS S5.01
TOTAL TAXABLE WAGES S10.73
TOTAL FRINGE BENEFITS 5.01
TOTAL WAGES AND FRINGES S15.74
*First year apprentices DO NOT RECEIVE STAMPS
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S 4.95
2.22
2.30
.36
.24
.36
.05
$10.48
S 4.95
2.22
2.30
.36
.24
.36
.05
S10.48
SI 7.46
10.46
S27.94
$20.56
10.46
$31.04
Art. XXX. Sec. 18. 1997 THROUGH 1998
FOR (HANGING) Scaffold Work and Rolling Scaffold 20' and over for Spraying (20 foot
measurement shall be measured trom the floor to the bottom of the toe Board of the scaffold upon
which the painter stands) and anyone involved in spray operating (e.g. pot tender) or sandblasting
not covered in other categories. (Apprentice rates applicable to this category of work are set
forth below.)
.
$25.93
0.01
0.86
2.00
$28.80
FRINGE RATES are:
$ 4.95
4.00
2.50
0.24
0.43
0.53
0.05
$12.69
per hour wages
per hour I.B.P.A. T. Political Action Together
per hour Check-Off
per hour W.S.V.F. Wmter/Summer Vacatio~ Fund)
per hour Taxable
per hour Painters Insurance and Welfare Fund of Long Island
per hour Painters Local # 1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters Pension Fund
per hour Painter Industry Promotional fund of Long Island and/or the
Industry Promotional fund for the Wall, Ceiling & Carpentry Industries
per hour Local # 1486 Painter and allied Trades Apprenticeship Training
Trust
per hour Painters Local #1486 Safety & Health Fund
per hour Labor Management Cooperation Fund.
per hour Fringe Rates
TOT AL COST TO EMPLOYER Wages and Fringes
$28.80
12.69
$41.49
per hour total WAGES
per hour total FRINGES
per hour total WAGES AND FRINGES
.After this amount is taxes, the $2.87 per hour (Check-off: PAT, and W.S.V.F. is
deducted trom wages. The $2.87 per hour is includedin the $15.56 per hour mnge benefit stamp
rate.
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Art. XXX. Sec. 19. 1997 THROUGH 1998
WAGES AND FRINGE BENEFITS SCHEDULE FOR APPRENTICES
Scaffold/Spray/Sandblast
1STYEAR 2ND YEAR 3RD YEAR
WAGES ............
LB.P .A.T................
HECK-OFF ..
INTER/SUMMER VACA TION FUND
TOTAL TAXABLE WAGES $11.84*
$11.47
.01
.36
$16.82
.01 .
.57
1.67
$19.07**
$20.18
.01
.68
1.67
$22.54**
INSURANCE AND WELFARE FUND $4.10
ANNUITY FIND
INDUSTRY NATL. PEN FUND..
INDUSTRY PROMOTIONAL FUND
APPRENTICE TRAINING FUND....
HEALTH & SAFETY FUND
LaborManagementCoop Fund....
TOTAL FRINGE BENEFITS
.25
.22
.21
.20
.03
$5.01
$4.95
2.22
2.30
.24
.36
.36
.05
$10.48
$4.95
2.22
2.30
.24
.36
36
.05
$10.44
TOTAL TAXABLE WAGES $11.84
TOTAL FRINGE BENEFITS 5.01
TOTAL WAGES AND FRINGES $16.85
$19.07
10.46
$29.55
$22.54
10.48
$33.02
NOTE: First-Year Apprentices do not receive Fringe-Benefit Stamps:
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1Art. xxx. Sec. 20. 1997 THROUGH 1998 .
TAXABLE RATES for Open Structural Steel 20' or over. All outside Overpasses &
Bridges regardless of height, and Sandblasting, or Spraying related to any of the categories of this
paragraph:
$30.88
0.01
1.01
2.00
$33.91
FRINGE RATES are:
$4.95
4.00
2.50
0.24
0.43
0.53
0.05
$12.69
per hour wages
per hour I.B.P.A.T. Political Action Together
per hour Check-Off
per hour W.S.V.F. Winter/Summer Vacation Fund)
per hour Taxable
per hour Painters Insurance and Welfare Fund of Long Island
per hour Painters Local # 1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters Pension Fund
per hour Painter Industry Promotional fund of Long Island and/or the
Industry Promotional fund for the Wall, Ceiling & Carpentry Industries
per hour Local # 1486 Painter and alliedTrades ApprenticeshipTraining
Trust
per hour Painters Local # 1486 Safety& Health Fund
per hour Labor Management Cooperation Fund.
per hour Fringe Rates
TOT AL COST TO EMPLOYER Wages and Fringes
$33.91
12.69
$46.60
per hour total WAGES
per hour total FRINGES
per hour total WAGES AND FRINGES
.After this amount is taxes, the $3.02 per hour (Check-of( PAT, and W.S.V.F. is
deducted nom wages. The $3.02 per hour is included in the $15.71 per hour mnge benefit stamp
rate.
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Art. XXX. Sec. 21. 1997THROUGH 1998
WAGES AND FRINGE BENEFITS SCHEDULE FOR APPRENTICES
STRUCTURAL STEEL
1ST YEAR 2ND YEAR 3RD YEAR
WAGES $12.54
I.B.P.A.T................ .0 1
CHECK-OFF .39
WINTER/SUMMER VACATION FUND
TOTAL TAXABLE WAGES $12.94*
$18.39
.01
.62
1.67
$20.69**
$22. 11
.01
.74
1.67
$24.53**
INSURANCE AND WELFARE FUND $4.10
ANNUITY FIND
INDUSTRY NATL. PEN FUND..
INDUSTRY PROMOTIONAL FUND
APPRENTICE TRAINING FUND....
HEALTH & SAFETY FUND
Labor Management Coop Fund....
TOT AL FRINGE BENEFITS
.25
.22
.21
.20
.03
$5.01
$4.95
2.22
2.30
.22
.36
.36
.03
$10.44
$4.95
2.22
2.30
.22
.36
.36
.03
$10.44
TOTAL TAXABLE WAGES $12.94
TOTAL FRINGE BENEFITS 5.01
TOTAL WAGES AND FRINGES $17.95
$20.69
10.44
$31.13
$24.53
10.44
$34.97
NOTE: First-Year Apprentices do not receive Fringe-Benefit Stamps:
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Art. XXX. Sec. 22. --- 1998 THROUGH 1999
BASE TAXABLE RATE for JOURNEYPERSONS Painters and Drywall Finishers (where
applicable): (Apprentice rates applicable to this category of work are set forth below)
$25.21
0.01
0.84
2.00
$28.06
per hour wages
per hour I.B.P.A.T. Political Action Together
per hour Check -Off
per hour W.S.V.F.,(Winter/Summer Vacation Fund)
per hour taxable
FRINGE RATES for JOURNEVPERSON Painters and Drywall Finishers (where applicable)
(where applicable):
$4.95
4.00
2.50
0.24
0.12
0.10
0.05
$11.96
per hour Painters Insurance and Welfare Fund of L.I.
per hour Painter Local # 1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters & Allied Trades Union and
Industry National Pension Fund
per hour Painter/Industry Promotional Fund of Long Island and/or the
Industry Promotional Fund for the Wall, Ceiling & Carpentry Industries
per hour Local # 1486 Painter and Allied Trades Apprentiteship Training,
Trust
per hour Painters Local Union #1486 Safety and Health Fund
Labor Management Cooperation Fund
per hour Fringe Rates
TOTAL COST TO EMPLOYER Wages and Fringes:
$28.06
11.96
$40.02
per hour total WAGES
per hour total Fringes
per hour total WAGES AND FRINGES
*After this amount is taxes, the $2.85 per hour (Check-off: PAT, and W.S.V.F.) is
deducted tTom wages. The $2.85 per hour is included in the $14.81 per hour fTinge benefits
stamp rate.
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Art. XXX. Sec. 23. SCHEDULE OF WAGES AND FRINGE BENEFITS FOR
APPRENTICES PAINTERS, AND DRYWALL FINISHERS (WHERE
APPLICABLE)
BASE WAGES
1998-1999
YEAR 1
WAGES ...............................
I.B.P.A.T. ............................
CHECK-OFF .......................
WIS VACATION FUND......
TOTAL TAXABLE WAGES
$111.37
.01
.32
$10.73.
INSURANCE/WELFARE FUND. $ 4.25
ANNUITY FUND.....................
NATIONAL PENSION FUND... .25
HEALTH/SAFETY FUND '.10
INDUSTRY 'PROMOTIONAL FUND .24
APPRENTICE TRAINING FUND .12
L.M.C.F .05
TOTAL FRINGE BENEFITS $5.01
TOTAL TAXABLE WAGES $11.73
TOTAL FRINGE BENEFITS 5.01
TOTAL WAGES AND FRINGES $15.74
.First year apprentices DO NOT RECEIVE STAMPS
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YEAR 2
$16.23
.01
.55
1.67
$18.46.
YEAR 3
$19.23
.01
.65
1.67
$21.56...
$ 4.95
2.40
2.30
.10
.24
.12
.05
$10.36
$ 4.95
2.40
2.30
.10
.24
.12
.05
$10.36
$18.46
10.36
$28.82
$21.56
10.36
$3 1.92
Art. XXX. Sec. 24. 1998 THROUGH 1999
FOR (HANGING) Scaffold Work and Rolling Scaffold 20' and over for Spraying (20 foot
measurement shall be measured from the floor to the bottom of the toe Committee of the scaffold
upon which the painter stands) and anyone involved in spray operating (e.g. pot tender) or
sandblasting not covered in other categories. (Apprentice rates applicable to this category of
work are set forth below.)
.
$27.56
0.01
0.91
2.00
$30.48
FRINGE RATES are:
. $4.95
4.00
2.50
0.24
0.12
0.10
0.05
$11. 96
per hour wages
per hour I.B.P.A. T. Political Action Together
per hour Check-Off
. per hour W.S.V.F. Winter/SummerVacationFund)
per hour Taxable
per hour Painters Insurance and Welfare Fund of Long Island
per hour Painters Local #1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters Pension Fund
per hour Painter Industry Promotional fund of Long Island and/or the
Industry Promotional fund for the Wall, Ceiling & Carpentry Industries
per hour Local # 1486 Painter and allied Trades Apprenticeship Training
Trust
per hour Painters Local # 1486 Safety & Health Fund
per hour Labor Management Cooperation Fund.
per hour Fringe Rates
TOT AL COST TO EMPLOYER Wages and Fringes
$30.48
11.96
$42.44
per hour total WAGES
per hour total FRINGES
per hour total WAGES AND FRINGES
.After this amount is taxes, the $2.92 per hour (Check-off: PAT, and W.S.V.F. is
deducted £Tomwages. The $2.92 per hour is included in the $14.81 per hour fiinge benefit stamp
rate.
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Art. XXX. Sec. 25. 1998 THROUGH 1999
WAGES AND FRINGE BENEFITS SCHEDULE FOR APPRENTICES
Scaffa Id/Spray /Sandblast
1ST YEAR 2ND YEAR 3RD YEAR
WAGES $11.47
LB.P.A.T .... .01
CHECK-OFF .36
WINTER/SUMMER VACATION FUND
.TOTAL TAXABLE WAGES $11.84*
$16.82
.01
.57
1.67
$19.07**
$20.18
.01
.68
1.67
$22.54**
INSURANCE AND WELFARE FUND $4.25
ANNUITY FIND
INDUSTRYNATL. PEN FUND.
INDUSTRY PROMOTIONAL FUND
APPRENTICE TRAINING FUND....
HEALTH & SAFETY FUND
Labor Management Coop Fund....
TOTAL FRINGE BENEFITS
.25
.22
.12
.10
.03
$5.01
$4.95
2.40
2.50
.24
.12
.10
.05
$10.36
$4.95
2.40
2.50
.24
.12
.10
.05
$10.36
TOTAL TAXABLE WAGES $11.84
TOTAL FRINGE BENEFITS 5.01
TOTAL WAGES AND FRINGES $16.85
$19.07
10.36
$29.43
$22.54
$10.36
$32.90
NOTE: First-Year Apprentices do not receive Fringe-Benefit Stamps:
81
Art. XXX. Sec. 26. 1998 THROUGH 1999
TAXABLE RATES for Open Structural Steel 20' or over. All outside Overpasses & Bridges
regardless of height, and Sandblasting, or Spraying related to any of the categories of this
paragraph:
$32.56
0.01
1.07
2.00
$35.64
FRINGE RATES are:
$4.95
4.00
2.50
0.24
0.12
0.10
0.05
$11. 96
per hour wages
per hour I.B.P.A.T. Political Action Together
per hour Check-Off
per hour W.S.V.F. Winter/Summer Vacation Fund)
per hour Taxable
per hour Painters Insurance and Welfare Fund of Long Island
per hour Painters Local #1486 of Long Island Annuity Fund
per hour International Brotherhood of Painters Pension Fund
per hour Painter Industry Promotional fund of Long Island and/or the.
Industry Promotional fund for the Wall, Ceiling & Carpentry Industries
per hour Local # 1486 Painter and allied Trades Apprenticeship Training
Trust
per hour Painters Local # 1486 Safety & Health Fund
per hour Labor Management Cooperation Fund.
per hour Fringe Rates
TOTAL COST TO EMPLOYER Wages and Fringes
$35.64 per hour total WAGES
11.96 per hour total FRINGES
$47,60 per hour total WAGES AND FRINGES
*After this amount is taxes, the $3.08 per hour (Check-off: PAT, and W.S.V.F. is
deducted trom wages. The $3.028 per hour is included in the $15.04 per hour fiinge benefit
stamp rate.
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Art. XXX. Sec. 27. 1998 THROUGH 1999
WAGES AND FRINGE BENEFITS SCHEDULE FOR APPRENTICES
STRUCTURAL STEEL
1ST YEAR 2ND YEAR 3RD YEAR
$22.11
.01
.74
1.67
$24.53**
WAGES.. $12.54
I.B.P.A. T .01
CHECK-OFF .39
WINTER/SUMMER VACATION FUND
TOTAL TAXABLE WAGES $12.94*
$18.39
.01
.62
1.67
$20.69.*
INSURANCE AND WELFARE FUND $4.25
ANNUITY FIND
INDUSTRY NATL. PEN FUND.
INDUSTRY PROMOTIONAL FUND
APPRENTICE TRAINING FUND....
HEALTH & SAFETY FUND
Labor Management Coop Fund....
TOT AL FRINGE BENEFITS
.25
.24
.12
.10
.05
$5.01
$4.95
2.40
2.50
.24
.12
.10
.05
$10.36
$4.95
2.40
2.50
.24
.12
.10
.05
$10.46
TOTAL TAXABLE WAGES $12.94
TOTAL FRINGE BENEFITS 5.01
TOTAL WAGES AND FRINGES $17.95
$20.69
10.36
$31.05
$24.53
10.36
$34.89
NOTE: First-Year Apprentices do not receive Fringe-Benefit Stamps:
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Minimum Wages $8.00
Check-off .24
PAT .01
Taxable Wages $8.25
Health & Welfare $3.50
Pension 2.30
Int'l Appren .02
Indust. Promo .24
LbrlMgt Coop .02
Fringes 5.77
Total Hourly $14.33
Art. XXX. Sec. 28. ..".. 6/1/99 . 2000
ALL WAGES IN ALL CATEGORIES LISTED IN 98/99 REMAIN THE
SAME FOR THE CONTRACT YEAR 99/2000
ORGANIZING WORK
1, Scope of Work: The employer shall be entitled to the organizing rate on all
jurisdictional work historically belonging to L.U.# 1486 in Nassau and Suffolk Counties, onJy at
the Union's sole discretion. The Contractor shall notify Local # 1486 and shall receive a Yes
granting the Organizing rate or No denying the organizing rate answer within 24 hours of such
notification or else the Contractor can proceed as if the Union's answer were Yes. If there is any
dispute on the original answer or the Contractor proceeding because of his claim that no answer
was given. then the matter will be heard and finally determined by the Joint Trade Committee.
2. To reflect the intent and understanding of the parties in entering into this Organizing Rate
Agreement the following preamble shall be included therein "Each of the parties to this
Agreement agrees that it is the duty of the Union, the Employees and the Employer to cooperate
faithfully, fully and individually and collectively in observance of the provisions of this Agreement.
3. Hours of work shall comply with New York State on overtime. Overtime wages shall be
one and one half times the base or straight time wages. Overtime fiinge benefits shall be equal to
the straight time or fiinge benefit rate. Overtime wages and fiinges shall only be paid for hours
actually worked.
4. Wages and Fringes (all per hour and all are minimum values, subject to increases)
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Art. XXX. SEC. 29. - In the event any individual partner or corporation shall engage in the
business of a painting, taping or paperhanging contractor and shall executea Trade Agreement
with the Union and then default in the payments of wages andlor contributions to the Painter's
Insurance and Welfare Fund of Local Union # 1486, the Painters' Vacation Fund, the Health and
Safety Fund, the Industry Pension Fund, the Painters' Annuity Fund, the Painters' Industry
.
Promotional Fund, or the Industry Promotional Fund for the Wall, Ceiling &. Carpentry
Industries, or the Apprentice Training funcL then in that event, the Local Union shall not execute
or enter into a new Trade Agreement with such Employer until the arrears in the paymentof
contributions have been paid.
Art. XXX. SEC. 30. - A Contractor signatory to this Agreement or who signs a letter of
compliance with this Agreemen~ and who subcontracts any job or jobs of compliance with this
Agreement, and who subcontracts anyjob or jobs during a legalstrike against himdeclaredby the
Union..said contractor and subcontractor shall not completesuchjobs duringthe strikeanduntil it
.
hasterminated.
Art. XXX. SEC. 31. -Every Employer doing work in jurisdiction of Local Union #1486 Fringe
Benefit Funds a surety bond in the sum of $5,000.00, executed by a corporate surety licensed to
do business in the State of New York, commencing on the execution of such bond and expiring
on the date of the expiration of this contract, as herein provided, naming Local Union # I~86
Fringe benefit Funds as the Obligee thereunder insuring the paymentto JOURNEYPERSONS
and Apprentices within the jurisdiction of the Union of all contributions to the various Funds as
set forth in this Agreement. The form of the bond shallbe that as attachedhereto and makea part
hereof and the posting of the bond in proper form an amount shall be deemed a condition
precedent to the effectiveness of this Agreement as to that particular Employer. Such bonds shall
be executed in duplicate and one of the executed bonds shall be delivered to the Fringe Benefit
Funds office, prior to any JOURNEYPERSON or Apprentice being permitted to work for any
Employer under the terms and provisions of this Trade Agreement.
Art. XXX. SEC. 32. -A contractor, signatory to this Agreement, until the above prescribed bond
is procured, but prior to the commencement of work, shall deliver to the Local Union its certified
check payable to the Local Union in the sum of $5,000.00, and additionallyuntil the prescribed
bond is procured, make a11contributions to the several Fringe Benefit Funds on a weekly basis.
All deposits made in lieu of surety bond shall be placed in an interest bearing account.
Accumulated interest shall first be applied to administrative expenses any remaining balance for
educational and industry advancement.
Art. XXX. SEC. 33. - There shall be a Trade Committee of Painters and Tapers which shall
consist of twelve (12) members, four (4) of whom shall be appointed by Master Painters'
EMPLOYER and two (2) appointed by the EMPLOYER of Wall, Ceiling & Carpentry Industries
of Long Island and New York, Inc. and six (6) JOURNEVPERSONS of the Union appointed by
the Union. That, in addition.. each of the EMPLOYERS and the Union may appoint one (1)
Deputy who shall act in the absence of the member of his respective organization.
Art. XXX. SEC. 34. - It is understood and recognized that for the purposes of securing the
promotion of the welfare of the painting, taping, and wall covering industry on Long Island,
Industry J>romotional Funds have been established for the Master Painters' EMPLOYER of Wall,
Ceiling andCarpentry Industries of Long Island and New York.
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The Union recognizesthe need for Industry Promotional Funds to provide expanded
opportunities for the painting, taping and wall covering industry, as wellas to providea basis for
further education of those contractors who are signatory to this trade Agreement, and as such
agrees to the establishment and implementationof an Industry PromotionalFund by each of the
aforementioned EMPLOYERS. In accordance with the foregoing, Local Union # 1486 agrees
that as a condition to the execution of this Agreement all employers will be required to contribute
an amount as herein provided per hour for each hour worked or required to be paid for all
JOURNEVPERSONS and apprentice painters, tapers and paperhangers. Reports shall
accompany each remittance on forms required by the Trustees for the payment of fringe benefit
funds established under this Agreement, and shall be paid and remitted through the Painters'
Insurance and Welfare Fund of Long Island.
Each Industry Promotional Fund shall be administered solely by employers pursuant to
Declaration of Trust and adoption of a plan, and that the monies so collected shall not be used for
any purpose other than those set forth in the Declaration of Trust and in accordance with the
terms and conditions of the pl~ and further shall not be used for any purpose which would seek
to defeat or set aside any of the terms and conditions of the Trade Agreement, executed between
the two EMPLOYERS and Local Union #1486. AIl employers covered by this Agreement shall
contribute the sum of $0.22 per hour, for every hour worked, for the first year one of t~s
Agreement and $0.24 per hour, for every hour worked, for the second, third and fourth years of
this Agreement and continuing thereafter until otherwise amended, which $0.21, $0.21, $0.22,
respectively per hour shall be designated as being paid to either the Painter Industry Promotional
Fund of Long Island, or to the Industry Promotional Fund of the Wall, Ceiling & Carpentry
Industries. The Employer shall pay the aforementioned sum per hour for each employee, and on
behalf of every JOURNEVPERSONS and Apprentice painter, taper, or wall coverer to the
Painter Industry Promotional Fund of Long Island. The aforementioned sum per hour for every
hour worked by each taper employee employed by a member of the E~LOYER of Wall, Ceiling
& Carpentry Industries of Long Island and New York, Inc., shall be paid to the Industry
Promotional Fund of the Wall, Ceiling & Carpentry Industries of Long Island and New York.
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THIS AGREEMENT, made and entered into this-2th day of August. 1996 and effective
as of June 1. 1996 between the NEW YORK CONVENTION CENTER OPERATING
CORPORATION ("JAVITS CENTER" OR "THE EMPLOYER") and LOCAL #2,
UNITED ASSOCIATION OF JOURNEYMEN AND APPRENTICE PLUMBERS AND
PIPEFITTERS ("THE UNION" AND/OR "PLUMBERS").
ARTICLE I.
Objectives
To establish and maintain wages, hours and working conditions for the work covered by
this Agreement; to prevent strikes and lockouts; to insure the peaceable adjustment and
settlement of grievances; to provide for labor peace and the adjustment of jurisdictional disputes;
to provide sufficient forces readily available to meet the needs of the Employer; to keep the New
York Trade Show Industry ("the Industry") competitive while providing fair wages and terms
and conditions of employment.
ARTICLE II.
Trade Jurisdiction
Section 1. As used in this Agreement, the words Plumbers are understood to include all
individuals employed at the Javits Center involved i~ plumbing and associated work.
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ARTICLE III.
Union Recognition
Section 1. The Employer recognizes the Union as the exclusive bargaining representative
for all the employees who perform the work referred to in Article II, Section 1, above.
Section 2. No person representing the Union shall, without the Employer's consent, have
the right to interview employees during business hours. Any Union Representative(s) permitted
to interview employees during business hours shall comply with all general conditions of the job
regarding passes, entrance to be used, etc.
ARTICLE IV.
Union Security
Section 1. All employees who are members of the Union at the time of signing of this.
Agreement shall continue membership in the Union as a condition of employment. All other
employees must become members of the Union within thirty (30) days following the beginning
of employment or the date of this Agreement, which is later, and must maintain their
membership in good standing in the Union as a condition of continued employment. If the
foregoing provisions for Union Security clauses are held to be legally invalid, this clause will
automatically become modified to conform with prevailing law:
The failure of any person to become a member of the Union at the required time shall
obligate the Employer, upon written notice &om the Union to such effect, to discharge such
person within fifteen (15) days from the day of such 'notice. Further, the failure of any person to
maintain his or her Union membership in good standing, as required herein, shall, upon written
2
notice to the Employer by the Union to such effect, obligate the Employer to discharge such
person within fifteen (15) days from the date of such notice.
The Union shall indemnify and hold harmless the Employer against and from any and all
actions, claims, demands, losses or expenses, including reasonable attorney fees, which may
result from action taken by the Employer at the request of the Union under the terms of this
Section.
ARTICLE V.
Management's Rights
The Employer has the sole and unfettered right to manage every aspect of the operation of
the Javits Center, except to the extent limited by a specific provision of this Agreement. Such
rights include, but are not limited to, (1) determination of qualifications of all employees referred.
for employment at the Javits Center; (2) the right to refuse to employ any individual, in the
Employer's absolute and sole discretion; (3) the right to require employees to participate in and
successfully complete any training program(s) that the Employer determines may be necessary;
(4) determination of the appropriate crew size needed to perform services at the Javits Center
(and the right to vary crew size as conditions warrant); (5) the right to establish and change work
rules which, upon discussion with the Union shall become binding as if part of this Agreement;
and, (6) the right to tenninate employees for violation of duly promulgated work rules. The
foregoing enumeration is for illustrative purposes only, and is not intended to in any way limit
the Employer's ability to exercise every right of management not limited by an express provision
of this Agreement.
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ARTICLE VI.
Hiring
Section 1. When new or additional employees are needed, the Employer shall notify the
Local Union of the number of employees needed. The Local Union shall be the sole and
exclusive source of employment provided, however, that applicants for jobs with said Employer
shall be referred by the Local Union to the Employer for employment without reference to their
Union membership and provided further that such referral shall not be affected in any way by
Union rules, regulations, by-laws, constitutional provisions or any other aspect or obligation of
Union membership, policies or requirements.
Section 2. All employees covered by this Agreement shall be considered probationary
for a period of thirty (30) days from the date of their initial employment by the Employer. The
Employer may extend the probationary period of any probationary employee for an additional
period of up to thirty (30) days.
Section 3. The Employer may discharge any probationary employee at any time, with or
without cause, and such discharge shall not be subject to the grievance and arbitration provisions
of this Agreement.
Section 4. Should the Employer decide to layoff employees, probationary employees
shall be the first laid off, withou~ regard for their length of employment. Non-probationary
employees shall be the next laid off, based upon their skill, knowledge, attendance, attitude and
ability to perform available work. If, in the Employer's judgment, two employees are of relative
equal skill, knowledge, ability, etc., then seniority shall prevail.
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ARTICLE VII.
Seniority. L~yoffs and Recall
Section 1. Seniority shall prevail in situations involving layoff and recall to the extent
provided in Article VI, § 4, and regarding preference to work at the job for which the pay is
highest, provided the employee is qualified for that work. Disputes regarding layoff and recall,
for all non-probationary employees, shall be subject to the Grievance and Arbitration procedure
under this Agreement.
Section 2. There shall be only one Seniority List governing the work covered by this
Agreement. An employee's position on the List shall be determined by initial date of hire.
Section 3. An employee's position on the Seniority List shall be maintained unchanged
during the life of this Agreement as long as the employee remains in continuous service to the
Employer. The following events shall constitute a break in continuous service:
(1) Quit -provided that if the employee is rehired within fifteen (15) consecutive
working days, the break in continuous service shall be removed. Absence for five (5)
consecutive working days without notice to the employer shall constitute a quit.
(2) Discharge for just cause.
(3) Absence due to a layoff or disability for more than twelve (12) months, unless
mutual agreement between the employer and the Union is reached to extend this period.
ARTICLE VIII.
Geographical Jurisdiction
This Agreement shall cover only work performed at the Javits Center.
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ARTICLE IX.
Joint Employer
The Employer may, in its discretion, contract with other individuals or employers to
provide, among other things, supervision of the employees covered by this Agreement. Under no
circumstances shall said individuals or employers be considered joint employers with the Javits
Center for work performed under this Agreement.
ARTICLE X.
Hours - Holidays - Overtime
Section 1. The Employer shall be ftee to set the hours of employment provided that a
nonnal work week shall consist of forty (40) hours divided into five (5) days of eight (8) hours
each, including a thirty (30) minute paid meal period. Overtime shall be paid at the rate of time- .
and-one-half for' all hours worked by an individual in excess of eight (8) per day.
Section 2. Employees shall be allowed appropriate meal periods and breaks. In order to
minimize non-productive time and disruptions in work, the Employer may coordinate among
unions working at the Javits Center the times at which meal periods and breaks may be taken.
Section 3. Time-and-one-half shall be paid for all work on an employee's first scheduled
day off. Double time shall be paid for all work on second scheduled day off. Employees called
to work on a scheduled day off shall be provided eight (8) hours of work. Employees called back
to work after the end of their shift shall be guaranteed four (4) hours at the appropriate rate.
Section 4. The legal holidays referred to herein are: New Year's Day, Presidents'
Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Election Day,
6
Veteran's Day, Thanksgiving Day and Christmas Day. The foregoing holidays shall be observed
on the day and date established for the State of New York.
Section 5. Employees required to work on a holiday shall be provided with eight (8)
hours work at double time. Employees who do not work the holiday shall receive eight (8) hours
straight time pay.
Section 6. Should a holiday fall on an employee's regular day off or during employee's
vacation, the employee shall be paid an additional day's pay at straight time rate.
ARTICLE XI.
Wages
Section 1. The Employer agrees that it will hire all employees covered by this
Agreement for wages and hours not less than those specified herein.
Section 2. Employees covered by this Agreement who have worked for at least one (1)
year shall be given one (1) week's notice before being laid off, or in lieu of notice, one (1)
week's pay at straight time rate. Laid off employees shall maintain their seniority rights for
recall for a period of one (1) year. If they are not recalled within that period, their names shall be
removed from the seniority lists. This does not apply to any temporary suspension of work
during any pay week for reasons beyond the control of Employer. All employees, at the termina-
tion of their employment, shall receive the New York State Record of Employment Form I-A as
soon as possible after their dismissal.
Section 3. This Agreement is based on the' principle that the Employer is entitled to a
day's work for a day's pay.
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Section 4. Waies. Wage rates and fringe benefit contributions shall be in accordance
with Schedule "A" attached.
Section 5. There shall be no lost time in wages to any employee on a day of injury when
immediate medical attention is required to said employee, while working on the Employer's job,
provided the employee submits a note from the doctor or clinic, stating that the employee cannot
work that day.
Section 6. Vacation.
(a) The regular employee shall receIve vacation with pay in each year
according to the following:
Employment Vacations
1 year
5 years
10 years
2 weeks
3 weeks
4 weeks
(b) The anniversary of the employee's date of hire shall be the date used for
computation of vacation eligibility according to the above schedule. Vacations shall be allowed
any time during the subsequent twelve (12) month period, so far as compatible with the operation
of the Employer.
(c) An employee who leaves his position of his own accord shall be entitled to
his accrued vacation credits to last anniversary date, provided he gives notice in writing of his
intention to leave at least one (1) week before doing so and the notice is delivered to his
immediate supervisor.
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ARTICLE XII.
Discipline -Grievance and Arbitration
A. Discipline
The Employer may discipline employees, up to and including discharge, for just
cause. In all cases involving the discharge or suspension of an employee, the Employer must
notify the employee in writing of his discharge or suspension and the reason therefor. In cases
involving discharge, the Employer must give the Union twenty-four (24) hours notice of the dis-
charge, except that no warning notice need be given to the Union before an employee is
discharged if the cause of such discharge is for dishonesty, theft, gross insubordination, fighting,
reporting to work under the influence of drugs or.alcohol, accepting a tip or gratuity, recklessness
or intentional conduct resulting in injury to a person or serious property damage or the employee'
has previously received two (2) written warnings regarding similar conduct.
B. Grievance and Arbitration
Section 1. For the purpose of this Agreement, the tenn "grievance" shall mean a dispute
which arises after the effective date and prior to the expiration date of this Agreement concerning
the meaning and application of the express written provisions of this Agreement.
Section 2. A grievance that is disposed of in accordance with the following procedure
shall be considered waived and/or settled and such waiver and/or settlement shall be final and
binding upon the Union and its members, the employee or employees involved, and the
Employer.
Step 1:
,
An aggrieved employee shall first attempt to resolve the issue with
his immediate supervisor within five (5) days from the date of the occurrence.
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Step 2: If the matter is not settled in Step 1, the Union shall, within three
(3) calendar days from the receipt of the Employer's response in Step 1, present the grievance to
the Employer in writing, and the Shop Steward and the Employer's designated representative
shall attempt to settle the grievance.
Section 3. Since it is important that a grievance be processed as expeditiously as
possible, the number of days indicated each level shall not be considered as merely procedural,
but shall be deemed of the essence. Any grievance shall be considered settled if not appealed to
the next step or to arbitration within the time limits set forth herein. However, the time limits
specified may be extended by the written agreement of the parties.
Section 4. In the event the grievance is not settled, the Union may, within five (5)
calendar days from date of receipt of the Employer's decision in Step 2, submit the grievance to
arbitration by registered letter addressed to the Federal Mediation and Conciliation Service.
(FMCS) with a copy to the Employer. In the letter to the FMCS, the union shall specify the issue
it seems to arbitrate and shall request the FMCS to furnish it and the Employer with identical
lists of persons eligible to serve as arbitrators.
Section 5. Failure of the Union to submit the dispute to arbitration within five (5) days of
receipt of the Employer's decision in Step 2 or to specify the issue to be arbitrated shall result in
a waiver of the grievance.
Section 6. The parties may mutually designate the Arbitrator from the FMCS list. If the
parties are unable to mutually designate the Arbitrator, then the selection shall be by the "strike-
off' method from the FMCS list. The Union and the Employer shall alternate in striking names
from the list until there remains one name.
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Section 7. The Arbitrator may consider and decide only the particular gnevance
presented to him or her in a written stipulation by the Employer and the Union, and his or her
decision shall be based solely upon an interpretation of the provisions of this Agreement and the
evidence presented at the hearing. The Arbitrator shall not have the right or authority to amend,
take away, modify, add to, or change any of the provisions of this Agreement. The Arbitrator's
decision shall be final and binding upon the parties, provided that it does not exceed the
limitations contained herein.
Section 8. The cost of arbitration shall be borne equally by both parties. Each party
shall pay any fees of its own representatives and witnesses for time lost, and the cost of the
transcript where there is no mutual agreement to order it.
ARTICLE XIII.
No Strike - No Lockout
Neither the Union nor any of its representatives shall order or tolerate a strike, slowdown,
"sick-out" or any other form of work stoppage, and the employees shall not engage in any strike
or collectively leave work for any reason, including any jurisdictional dispute, nor shall the
Employer lock out employees pending the adjustment of any existing disputes as provided for
under this Agreement.
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ARTICLE XlV.
Validity
If any clause or part of this Agreement is found to be unconstitutional or illegal, or should
any clause or part of this Agreement be found contrary to present or future laws, it shall not
invalidate the other portions of this Agreement, it being the sole intent and purpose of this
Agreement to promote peace and harmony in the Industry as permitted by law.
ARTICLE XV.
Sick Leave - Bereavement Leave - Jury Duty
Section 1. Sick Leave
(a) All employees covered hereunder who have been in the employ of the
Employer for at least sixty (60) days, shall be entitled to ten (10) days sick leave at their base pay.
each calendar year. This benefit does not apply to time lost due to an injury compensable under
the Workers' Compensation Law.
(b) Sick leave is not cumulative. At the end of each year (Le., during the first
pay period of December of each year), an employee shall be paid for each unused day, one full
day's pay at his base wage rate.
(c) Any employee who applies for and does receive disability payments due to
an illness, the Employer agrees to pay the same amount paid by the State for the first week's
waiting period.
Section 2. Bereavement. In the event of a' death in the employee's immediate family
(parent, spouse, child, brother, sister and father or mother of employee's legal spouse), employee
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shall not be required to work for a maximum of three (3) days on which he was regularly
scheduled to work or entitled to holiday pay and shall be paid at the appropriate rate of pay.
Section 3. JUty Duty. Employees required to serve on a jury shall be paid the difference
between the amount they receive for each service and their nonnal weekly earnings up to a
maximum of fifteen (15) working days.
ARTICLE XVI.
General Clauses
Section 1. Wages shall be paid weekly in cash or by check.
Section 2. The Employer hereby agrees that it shall adher~ to OSHA regulations as a
safety minimum.
Section 3. In the event that the regular pay day falls on a holiday, employees shall be
.
paid on the preceding day.
Section 4. Employees will be excused from reporting to work due to weather hazards
only when the Employer, in its sole discretion, deems it advisable and so notifies the employees.
In the event the Employer deems it advisable to excuse employees covered by this Agreement
from reporting to work due to weather hazards, said employees will have no resultant loss of pay.
Employees, that report for work notwithstanding such notification, and employees who are
already at work when the weather emergency arises, shall be compensated at whatever rate of
pay would nonnally be appropriate under this Agreement for the day of the week and number of
hours worked.
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ARTICLE XVII.
Past Practices
The Employer shall adhere to the express terms of this Agreement, but shall not be bound
by any written or unwritten past practices established by it or any other employer or Union at the
Javits Center or any other place of employment.
ARTICLE XVIII.
Shop Stewards
There shall be one (1) Shop Steward per work shift who will be appointed by the Union
or its Representatives to attend to the interest of the Union and to make certain that the
provisions of the Agreement are adhered to by the Employer and the employees. Shop Stewards
shall be permitted reasonable time for the performance of such duty, including but not limited to
investigating, presenting and processing grievances under this Agreement, which shall not
interfere with his or her duties at the Javits Center.
ARTICLE XIX.
Miscellaneous Conditions
Section 1. The amount or character of work demanded by the Employer shall not be
restricted by the Union, its Representatives, Officers or members.
Section 2. The use of safety equipment and appliances furnished by the Employer is
mandatory, and the failure to employ the use of such equipment and appliances, after due
warning, is sufficient cause for dismissal. The Employer and the Union agree in all respects to
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comply with the requirements of the Occupational Safety and Health Act and all regulations
issued pursuant thereto.
Section 3. The Employer, employees or the Agents of the Employer shall not accept or
directly or indirectly give any rebate on wages, or give or accept gratuities or give anYthing of
value or extend any favor to any person for the purposes of affecting any rate of wages.
Section 4. The Employer alone will control and regulate the distribution of paychecks.
ARTICLE XX.
Non-Discrimination
The Employer and the Union agree not to discriminate against any individual with respect
to hiring, compensation,
.
or terms or conditions of employ~ent on the basis of race, color,
religion, sex, national origin, disability, marital status or age.
The Employer agrees that it will not discriminate against any employee because of his or
her membership in the Union or because of any employee's lawful activity and/or support of the
Union.
ARTICLE XXI.
Automatic Renewal and Expiration Clause
This Agreement shall be binding on the Employer and the Union, their successors and
assigns. It shall continue in full force and effect until M~y 31.. 1999 and shall be renewed
automatically for one (1) year intervals thereafter unless written notice of an intent to
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tenninate or modify this Agreement has been provided by either party no more than ninety (90)
days not less than sixty (60) days before the contract expiration.
ARTICLE XXII.
Scope of Bargaining
The Employer and the Union acknowledge that during the negotiations w~ch resulted in
this Agreement, each party had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of collective
bargaining, and the understandings and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this Agreement. Therefore, for the tenn of this
Agreement, the Employer and the Union each voluntarily and unqualifiedly waive the right, and
each agrees that the other shall not be obligated, to bargain collectively with respect to any .
subject or matter whether or not specifically referred to or covered in this Agreement even
though such subject or matter may not have been within the knowledge or contemplation of the
parties at the time they negotiated or signed this Agreement.
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ARTICLE XXIII.
Effectuating Clause
The parties hereto make and enter into this Agreement, in witness whereof, we, their duly
authorized and empowered representatives, have hereunto set our hands and seal this 2th day of
August. 1996.
For the Employer:
NTION CENTER OPERATING CORPORATION:
Dated: fJ- IqtBy:
For the Union:
LOCAL 2, UNITED ASSO
PLUMBERS AND PIPEF
By:
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Dated:-pr)~
Wages 6/1/96 6/1/97 6/1/98
Maintenance Apprentice Plumber 16.74 17.24 17.76
Maintenance Journeyman Plumber 25.49 26.25 27.04
Journeyman Plumber 31.57 32.58 33.58
SCHEDULE 'A'
Benefits:
Maintenance Plumbers -As per CCOC plans: Empire Plan, Dental Plan,
Vision Plan plus, in lieu of Annuity, $2.50Ihour paid
to employee weekly.
6/1/96 6/1/97 6/1/98
Union Administrative Check off 0.50~ 0.25~ 0.25~
Journeyman Plumbers -In accordance with Association of Contracting Plumbers,
New York City
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Benefits:
Maintenance Plumbers - As per CCOC plans: Empire Plan, Dental Plan,
Vision Plan plus, in lieu of Annuity, $2.50Ihour paid
to employee weekly.
6/1/96 6/1/97 6/1/98
Union Administrative Check off 0.50~ 0.25~ 0.25~
Journeyman Plumbers -In accordance with Association of Contracting Plumbers,
New York City
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Veteran's Day, Thanksgiving Day and Christmas Day. The foregoing holidays shall be observed
on the day and date established for the State of New York.
Section 5. Employees required to work on a holiday shall be provided with eight (8)
hours work at double time. Employees who do not work the holiday shall receive eight (8) hours
straight time pay.
Section 6. Should a holiday fall on an employee's regular day off or during employee's
vacation, the employee shall be paid an additional day's pay at straight time rate.
ARTICLE XI.
Wages
Section 1. The Employer agrees that it will hire all employees covered by this
Agreement for wages and hours not less than those specified herein.
Section 2. Employees covered by this Agreement who have worked for at least one (1)
year shall be given one (1) week's notice before being laid off, or in lieu of notice, one (1)
week's pay at straight time rate. Laid off employees shall maintain their seniority rights for
recall for a period of one (1) year. If they are not recalled within that period, their names shall be
removed from the seniority lists. This does not apply to any temporary suspension of work
during any pay week for reasons beyond the control of Employer. All employees, at the termina-
tion of their employment, shall receive the New York State Record of Employment Form I-A as
soon as possible after their dismissal.
Section 3. This Agreement is based on the principle that the Employer is entitled to a
day's work for a day's pay.
7
. ...
Section 4. Wa~es. Wage rates and fringe benefit contributions shall be in accordance
with Schedule "A" attached.
Section 5. There shall be no lost time in wages to any employee on a day of injury when
immediate medical attention is required to said employee, while working on the Employer's job,
provided the employee submits a note from the doctor or clinic, stating that the employee cannot
work that day.
Section 6. Vacation.
(a) The regular employee shall receive vacation with pay in each year
according to the following:
Employment Vacations
1 year
5 years
10 years
2 weeks
'3 .weeks
4 weeks
(b) The anniversary of the employee's date of hire shall be the date used for
computation of vacation eligibility according to the above schedule. Vacations shall be allowed
any time during the subsequent twelve (12) month period, so far as compatible with the operation
of the Employer.
(c) An employee who leaves his position of his own accord shall be entitled to
his accrued vacation credits to last anniversary date, provided he gives notice in writing of his
intention to leave at least one (1) week before doing so and the notice is delivered to his
immediate supervisor.
8
